oGE /s The South Indian Association’s
¥ The S.1.A. College of Higher Education

S O 3
o Y® = Affiliated to University of Mumbai
% % Accredited B+ by NAAC
P-88, MIDC Residential Area Dombivli Gymkhana Road,

Near Balaji Mandir, Dombivli (East), 421203.

5.2.1

Number of placement of outgoing students
during the year
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302, INFINITY
rsenBtJSINEss PARK, PLOT NO. A-115, MIDC PHASE — |, DOMBIVLI
Connect, 1@gmail.com
el R R
Date: 30 October, 2023

To,

Manali Vinod Bhoir,
Sombivii West.

OFFER LETTER

This is to inform you that, you are offered the role of Accounting Manager in our organisation. You
shall join the office from 1* November, 2023. Your role will be to record daily sales, purchases,
axpenses and job detaiis,

‘Your commitment and leadership at work will be appreciated. Looking forward for working with you.
Kindiy revert with your acceptance by acknowledging this ietier beiow.

Ml s
2 A |
DG R o et
o I.:”n g =3 Lx\‘,l
NN I -
N -;‘-" fIce e

n
= Vg A =




P O mﬁ

MFaotal, Cﬁl‘nma%)

ARAYV FINANCE AND INSURANCE

All in One Financial Qolutions

01/01/2021
Devanshi Mojidra

C/9, Bhushan CHS, Near
Andhra Bank, Pendse Nagar,
Dombivli, East, VTC: Kalyan,
pO: Tilak Nagar, Kalyan,
Thane, Maharashtra

Pin Code — 421201.

Dear pevanshi Mojidra,

sub: Offer Letter for the position of Tele sales Executive - Dep
This has reference to your application and subsequent interview you had with us;
Executive. Your cTcwould be Rs.270000/- p-3- For CTC breakup an
herewith.

we are pleased to offer you the positio

n of Tele Sales
d additional benefits, please go through the Annexure |, attached

As discussed, you shall join duty on of pefore 01/01/2021 failing which this letter will be treated as cancelled.

At the time of your joining, you would be required to submit the following Documents as per the list attached below.

1. proof of Age

2. Certified true coples of your Educational / Professional Qualificati
4. Experience Certificate(s)

4. Copy of Relieving Letter or acknowledgement of Resignation |etter from you
5. Last 3 months salary Slip / Certificate.

6. Latest 2 Photograph (Passport Size)

7. NCFM Certificate (if available)

on(s) Certificate (s).

r last employer.

8. Declaration - Prohibition of Insider Trading Regulation
9. pan Card Copy

10. Address Proof

You shall be on probation for a perlod of Six months and your <ervices would be confirmed based on your performance.

You are required to bring all the above documents on your date of joining; Ifany of the mandatory documents such as Pan card in the
be submitted within 30 days from the date of joining, In the event
the documents are not submitted within 30 days of joining Arav Finance and Insurance t&servesté;ﬁke disciplinary action which inter

casewhere acknowledgmentis submitted and reliving letter needs to

artment — Banking/Insurance



‘0
uri

’

: MQ*
' wi

e

alia include holdi
ding of salary ang subsequently termination from service without notice.

Cessation of Employment

Except as provided otherwise in this letter, your employment may be terminated at any time by either party without assigning any reason, by giving the

minimum notice as per the policy. However, if your employment is terminated by the company without any sufficient notice,
you shall be paid, fixed compensation due in lieu of natice or insufficient notice,

Not with standing the above, in case there is any breach of the clause of this appointment by you or you found to have committed an

act of misconduct, or your performance is not up to the mark or satisfactory, your services may be terminated with immediate effect.

In such event, it would not be necessary for the company to give you any notice whatsoever.

The company may at its discretion, require you to serve the entire notice period or may agree for shorter notice period subject to
your paying the pay in lieu of notice period,

Notice pays (salary in lieu of notice) as payable either by the company or by the employee, shall be calculated on the basis of
fixed cpestnas applicable.
Thank you

for Arav Finance and Insurance

|

Authorized Signatory

| hereby accept the above offer.

Candidate’s Signature & Date

Office No.04, Near Manpada Flyover, M pada Circle, Thane West - 400607.

Email ID - nqmc.n-.w:nnu:&:ucasnm@na.m__.noz.
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2 COMPENSATION STRUCTURE-Annexura 1
jsignation Devanshi Mojidra
ate of Joining Tele Sales Executive
01/01/2021
Grade
M12
i . Salary oo.:uo:w:» : Amaunt per month Amount umwu,aaciﬂ_zau
. {INR}
Bad
% 11250 135000
67500
oA 5625
0
Conveyance 2500 3000
J 37500
C Allowance 3125
2400
Service Tax 200
2400
Other Deduction 200
Medical 0 0
Provident Fund Employer’s Contribution 0 0
" Total 22500 270000

Office No.04, Near Manpada Flyover, Manpada Circle, Thane West — 400607,

Email ID - arav.financeandinsurance@gmail.com
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Government of Maharashtra e
State Common Entrance Test Cell, Mumbai.

MAH-LL.B. 3 Yrs. CET-2024 Online Examination

ADMIT CARD
Candidate’s pyy Name
SAWANT SHUBHAM SANTOSH /
Roll Number/y
/User Name 2415037019 DOB/Password 29/05/. 2003
e Tl
Date of CET Examination 12/03/2024 Examination Time * =~ | 02:00 PMt0 04:00PM -,
Reporting Ti hi , ‘ : - : ‘
ing Time at the CET examinati ; TS e oM.
Centre jnation 12:30 PM Gate Closure Time s 01-30 PM_‘
\Ques‘tion Paper Language Enghsh]Manthv 1 Name of the Coufse = - . [ LLB.3Yrs: i
\ Gender | Male" Application Number 248523019 o
=
a'son with Disability (PWD} ", | Disability Type
‘| \ Extra Time Required : i Scdbe ™
| i '
\ \Venue Code 2

G H RAISONI INSTITUTE OF MANAGEMENT &mﬁﬁ*‘ ,
GAT NO. 1200, PUNE-NAGAR ROAD, WAGHOLU, PUNE 412207

o

bring this Hall Ticket with currently walid Photo identity proof in original - THIS IS ESSENTIAL: Currently valid
Please bring dentity proof may be PAN Card/Passport/Permanent Driving Ucan;e/\_?o!e(s Card/Bank Passbook with
Original Photo I :nldentitY proof issued by a Gazetted Officer on official {etterhead /B_h_qtqide'hﬁty proof issued by a
'i Ph;)e :u Cooe on official letterhead/Recent ldénﬂty'Cafd issued by g_.[g?o'gi‘\hed College/University/Aadhaar
‘| Card with Photograph/Employee {D/Bar Council Identity card with Photograph. Please Note - Ration

Copy of the Photo ID card will NOT be accepted as valid ID proof for this CET.

Invigilator’s Signature

S

Invigilator should verify Candidate and then sign here
S8 24

15037019

To be signed in front of invighiator

Please turn to next page for instruction




Sh 0p Act : ESIC, E IS'O;' :
50065/(33 Ward 31000484550000999 1SO 8001 : 2015
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TATA

Provisionaj o
Offer
Ref: TCSLmron . CUSINESS PROCESS SERVICES

.ﬂmomwamnmuo . z
Date:01/4 1/2023 m\z_c.scm_\m_uw\m._.

Dear Ms. Isha Gopal Suryawanshi,

Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consuitancy Services Limited{(TCSL). You have

successfully completed our initial selection process and we are pleased to make you a provisional
offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BPOS. You will _,mom?m a
fixed monthly stipend during your internship. Your stipend amount will be decided on the basis of

joining location and the process in which you will get allocation. The same will be communicated to
you along with the detailed offer letter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days fro

3l : m completion of all
documentation formalities and your aforesaid acceptance on this provision

. . - al offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be available with TGSL.

vour traineeship with TCS is subject to your being declared medicall
during the tenure in the company and your Background / Referenc
acceptable to the Company.

y fit and retaining that fithess
e check being favourable and

On joining and successful completion of all Joining formalities incly

: : ding the back grou Hoati
you will be issued a Letter of Appointment by TCSL. srodnd yorincation,

Your appointment will be governed by the policies, rules, re

: gulations, practice :
procedures of TCSL as applicable to you and the changes : i ossesand |

therein from time to time.

Private and Confidential TATA CONSULTANCY SERVICES A

Tata Consultancy Secrvices Limiteq :
o 8 i o ﬂﬂn!ﬁ:— No a»..m Gate 10 4,188 Marg Viknhroy West, Mumbai <000
Py +3% 22 3500 Fex 81 22 678 St Floor. Nirmal  Bultding. x&.gg.uxb.ugosrllgcg. 00 :Fuu.iww{ﬂ.
6778 Office: e ianpficstion Mo (CIRy: L22240a4100500 Conerey - U 02!

ey

e TS
O et imia
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To

»

Ms. pre
- "T€rang k.
Dombiy

Re: Offer
. Lette
r for Employment (Ref. No. Nexus/23-24/1/003)
Dear Ms. Prerana,

We welco
me
You to Nexus for our Industrial Internship Program.

You mav joi
y join us between 13 March 2024 to 15 March 2024 as per your convenience and meet Mr. Yogesh

Kulkarni for further instructions.

This engagement of three months will expect you to learn the salient and helpful features of TallyPrime and
understand the practical usage thereof by interaction with real customers who seek our help in the form of
Technical Support. While you will be working at Nexus, our colleagues will give you this exposure and also help
while you get a chance to interact with the customers independently.

' This engagement will give you both, knowledge and confidence to be industry ready and prepared to take up the
challenge of an actual job when you apply for it. You also get a good chance to get absorbed in Nexus as d
Technical Consultant.

You will be required to be available for half day (4 hours) as per the convenience of your other engagements of
College and/or MSCIT Institute. Along with a chance to gain practical knowledge, you will also be entitled for a
stipend of Rs. 4000 (Four Thousand) per month. By end of the program, you will get your completion certificate
that will show your prowess and progress.

Welcome again to Nexus and have a good day.

For Nexus Technoventures LLP

To Nexus Technoventures LLP, Thane.
The offer letter with its Terms and Conditi

prerana Kubal

LLP
XU Technoventures y '
N Rohini patar Lane. off Nehru Road,

atra Rohin'- 5
0:1. l::k:f‘si o 52010,91375 24751, 70459 635275
phon . -

Page 1 of

www.nexustechno.co.in




2anki Hari Sociey,
Phadke Road,

Egggi;’fi East. rajeshvkadam?
- 4 .
Date: O | ‘0\ \LOLLT
To,

Sweety B. Sen

We are pleased to inform you that you have been appointed as a Sales and Marketing Officer

in our organization. Your monthly remuneration will be Rs.15,000/-, and you will also be eligible
for a yearly bonus of Rs.15,000/-.

As part of your responsibilities, we expect you to achieve a monthly target of Rs.30 Lakhs in
Fresh Premium. Additionally, you will be required to engage with and meet our advisors. Your
role includes motivating and inspiring our advisors to enhance their performance.

We congratulate you on your appointment and assure you to get our full support for your

professional growth and development. We look forward to your valuable contribution to the
success of our organization.

On behalf of SRK Associates.

st

Yours Sincerely,
Dr. Rajesh Vinayak Kadam




e

Dombivli East €
S Mumbai, India
RK ASsocIATES +91 98196 88138
Janki Harj Society,

hadke Road, rajeshvkadam?Z@gmail.com :
DombW|l East.
421201,
S —— .\_:—w_\-,ﬂf.—mgm_,wmnmmf
Date: O | ‘0\ \'),__oz_l_T
To

Sweety B. Sen

We are pleased to inform you that you have been appointed as a Sales and Marketing Officer
In our organization. Your monthly remuneration will be Rs.15,000/-, and you will also be eligible
for a yearly bonus of Rs.15,000/-.

As part of your responsibilities, we expect you to achieve a monthly target of Rs.30 Lakhs in
Fres_h Premium. Additionally, you will be required to engage with and meet our advisors. Your
role includes motivating and inspiring our advisors to enhance their performance.

We congratulate you on your appointment and assure you to get our full support for your

professional growth and development. We look forward to your valuable contribution to the
success of our organization.

On behalf of SRK Associates.

)

Yours Sincerely,

Dr. Rajesh Vinayak Kadam
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Harsh Bhadra

HR Executive

EIN: CG-844
DOB: 22-12-2002

PHONE: +91 8692988070
Emergency No : +91 8976947024
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Emergency C

SHOBHIT PANDEY

EMPLOY[—.E CODE 144066

Blood Group o
ontac\ Number 70211 36243

- Ricoaion o

Authorized Signatory
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3 Nm'cml,e,,. 2023

Mr. Raj
. d,
A ‘;}ep Dhananjay Lawale
anparia l'ta",:;‘sh War Nagay
0aq,
Ombivq)i Easy gL Shan g
Ghe

A'lalmra.thlra -421204

Dear My, Lawa le,

A e e o
Sub: Your appointment as "Key Resource - Customer Relations". %

Pursuant 1o Your application and subsequent interview, we. o
HDFC Sales Private Limited as "Key Resource - Customer Relations” in

(j»irh effect from 13 November, 2023 (Refer Annexure Il for terms

In lieu of the services rendered by you in te_rm;}' of this A
discussed i.e. Rs. 240,024.00 per annum. (Refer Annexu.

r =)

* For HDFC Sales




13

Mr,
-1/ :0"5 ‘;IS:;TP Dhananjq, Lawale
Manpy- ankeshyay. Nagar

DO’”bfpa,,v ana::'oi,,) Slmm’ Mandtr
iGne

Malmra.rhlm -421204

Dear ppy, Lawale,

Sub: Your appointment as "Key Resource - Customer Relations",

Pursuant 1o Your application and subsequent interview, we are pleased t

HDFC Sales Private Limited as "Key Resource - Customer R”"m””” By
\q»ﬂh ¢ffect from 13 November, 2023 (Refer Annexure Il for terms and """f{”

In lieu of the services rendered by you in terms of this 4 yreeme
discussed i.e. Rs. 240,024.00 per annum. (Refer Annexure I for

As a token of your acceptance of this offer you are rei]ue.S'
and signed copies of the Appointment Letter along w.

i " S tml)" 1 i

For HDFC Sales




- .

= eI
TN B AN
‘ifgﬁﬂ’ ; o e

S

o
T

)




S inyhpea——

e =

L LN

s ——

duiz

 awep 2340

7 o) et M ¢
RO AN SRS

nln




delighted to extend an ofter of empbyment for the posmm of Tramee Iradmg'Assistant a: i
ble addmon o our team. 3

‘Maha“iaxsnnn {nvestments. We trust your skills and expertise will be 2 va}ua
re as foilaws. R

Duﬂqg:the ennre duration othe employment contract, ‘the employee is prohibited rrom engaging in.
r paid amployment or services for remuneration with any. other employer or entity without
consent of Mahalakshmi lnvestmems on termmation of emp!oyment,‘ the empbyee,

o engage in any. business, self-em
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: k of India
HEAD OFFICE : 4th floor, Kerom, Next to State Ban ;
Industrial Estate, Thane West, Maharashtra 400 604

. 092050 04404 5 www.itvedant.com

) e T TN ERY
ICONF-1429/2023-24 § IT /ELIS
CIN - UBDSDZMHZOIQPT
To,
Mr.denil Khuthia
NFIRMATION LETTER
Dear Jenil,

Consequent to the review of your performance during 2nd June 2023 to
14th January 2024 your probation period, we have the pleasure in informing

you that your services are being confirmed as an HR Executive with effect from
15th January 2024.

All the other terms and conditions as detailed in your appointment letter
remain unchanged.

We look forward to your valuable contributions and wish you all the very best for
a rewarding and long term career with the organization.

Thank you,
Yours Sincerely,

For Itvedant Education Put. Ltd.

P‘ % A 4
Authorized Signatory @

Verified by

Letterhead Number :

dreams

c332530

near Toyota Showroom, MIDC Road No. 18, Wagle

b
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SOW s TROW » GROW

Pawan Sanjay Dhawale
Support Executive
TS Code : 720298 :
D.O:E : August 08,2023 3
D.O.B : October 03,2002 ) i =i
Blood Group : O Positive : ‘
Emergency No. : 91+ 7208781420 A

T st Exicky,,,

vh S =i U, o
Authorized Signatory - Holder’s Signature

Proud to be Associated with ; o LS

~/ YES BANK '

B
iz

!

3 Volid Upto: March 31, 2026
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@kotak. Kotak Mahindra Bank

07-Aug-23

Siddhesh Kalingan
Room No 105, 15t ioor, Om Sal Apt Mumbra Devi Colony Road , Diva

- LETTER OF APPOINTMENT

-—

Dear Siddhesh Kalingan,

the bank which values and
W-hk-omtpleamhommmoﬁ.mm:obupanofxouxmnmdnsanu.mwmyw!o
y ‘embraces qualities based on simplicity, prudence, humility and Integrity.

’ DNA includes our values,
: Mnmﬂgnmum.mwmmw\om-mahm:ymfu?om:%ﬁ:‘uﬂu:m%.Ko_hk ki "”‘h":""
. 2 norms, ideology, beliefs, character, personality, and culture our evolved over the years

5 WM.WDMbwhatdnﬂlmﬂ:yﬁm.mdinhemr?ioctpowemuddverolompmomm.wldlmU‘“‘“d’"'

Please find enclosed the Appointment letter.
We wish you 3 long and enriching career with Kotak!

In case of any queries please feel free to write to us on hr.assist@kotak.com.

A .'.*'ls 'y \ i
"».';‘ {raing
Wil || e
120 D TN T
AN
s R B 4
i At
Wy ‘H. I



s THE INSTIT OF
. Company Selér:garies of India

HrgY A= oz I.___..c-

. .
x.- PURBUIT OF PROFassIONMAL X
SRutory Budy undus an At of Paillament

'[CSI House', C-36, SECTOR-62, NOIDA - 201309
Website: www.icsi.edu, E-mail: info@icsi.edu
Call Center Helpline Numbers- 01206204999, 3314111
ICSI Academic Helpline Number: 0120-6267777

ONLINE STUDENT IDENTITY CARD
Registration Number 441292606/01/2024 "
Valid Upto 31/12/2028
Name of the Student Vidhi Jaysingh Chauhan
Date of Birth 08/07/2002

Father's/Husband's/Spouse's Name ~ Jaysingh

"‘ Signature of Student
|
‘O for The Institute qf Company
s A -203, VITTHAL PLAZA BUILDING, NEAR Secretaries of India
Addses SAROVAR BAR, GOGRASS WADL, e N
DOMBIVLI (EAST) S 'J el ‘
| DOMBIVLI S;”\ e S
| MAHARASHTRA Pincode :421201 - Ny N
|‘ (Signature of the issuing authority
Print Date : 03/2024
| Contact No. 919004555352 2 o0

— : any of the following authorities with hisfher Signature and |} Phato & Signature of Student attested
Please validate th ‘Qplhelbqwnmdegf m l:g:n"&gf,{g :z,. Dyes[gnaﬁon and official address of the attesting authority
Seal/Rubber Stamp CSIFCS No., Officers of the Institute, Gazetted Officer of the Central or State Govemment; :
‘the institute, W Principal of a recognized School/College Signature & Seal/Rubber stamp carring name,
7 Professional Membership No, Designation and Officiz
address of the authority,

Undertaking by the Student
od abave are true ta the best of my knowledge and belief and if at any lime it has come to the notice of the Institute that

stration being cancelled without any obligation on the part of the Institute v
Ksﬂmugs:e to take any further action as d fitand »appmp(?ate_ o rafund any fee paid by me to the
of

a manner befitting the ideals and the profession of Company Secretaries ecified
f the generally and as
; ‘be framed by the Council and made applicable fr%m time lzptime.
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é [
Srushti M Kadam o g
S Date of Joining : _ Y :
: : 04 Dec 2023 3 Ry !




DZD T
Y tal - Offer Lettermsm

Careers IDZ D|g|ta| 11/30/2023
) me

De.;;u- Pratham g

We are pleasedt : 1
~ Private Limited. S Oﬁer y°“ a JOb asa ngltal Marketer at IDZ ngx Al

Your date of joining our company will be on or before 11th December, 2023
The break up of the CTC is attached below. »

You will be joinii\g our Thane office.

Please emall us the scanned copies of the followmg documents

» PAN card

AADHAR card

Photograph

SSC marksheet

HSC marksheet

Graduation Marksheet along with all the semester results
—Certifications (if any)

Internship/Experience certificate (if any)

Salary slips of the last 3 months.

Cancelled cheque or 1st page of your bank passbook

0

¢ 0 o

Please note that the above documents are mandatory to com

the joining formalities. 5y, } Pl_ete
Our office timings are Monday - Friday 09.30 am - 6.3¢ pm. -

Please acknowledge us with your response that you

ha
the offer. If you have any queries please feel free to Ve accepted

contact us,
We welcome you and look forward to working closely with you

Regards,

Anuja Dhage

Sr. HR Executive
IDZ Digital Pvt. Ltd.

m: 9699950399
w: idzdigital.com e: careers@iozeign
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N Great
Place

¢ To
Work

Certifiad

Zeny Jitendra Bhanushali
Emp id :33116




@hdian
commodities

simply prow

Name: Rohil Chandan

EMP 1D: 16740
. MAHARASHTRA

Deulgn: HR Exocutive

Valld Up to : Contract

Signature of Employee

ERSUISRPRERES DT o

B s 1

et
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e« eClerx
A e Apprenticeship Offer cum Appointment Letter : |
1 pates Feb 08,202455 0

Candidate N
ame: Mr. Rosh s
SRR Sigam

Address: ‘ | well
5 :ssE_ 301, Babu Chau Apartment, Opp Sai Leela Apartment, Near Balaji Jwellers, Chinchpﬂda,
yan ast-421306, Maharashtra, India |

Dear Roshan,

Congratulations!!!

We are extremely pleased to extend a warm welcome to you from the eClerx family, under the

m APP" enticeship program. Your designation under the Customer Operations Vertical would be an Analyst.

Your functional title will be "Analyst”. We wish you a successful and professionally enriching experience

Please find attached the additional terms and conditions under the Program which is to be treated as an

iintegral part of your Apprenticeship contract (hereinafter referred to as sContract”). Please retum 3 duly
signed duplicate copy of this letter for our records. Your HR Business Partner will soon reach out to you
for an introduction. Should you have any queries or concems, they will be glad to assist you. Once again,
we welcome you to eClerx. We look forward to a long, fruitful, happy, and exciting association with you-




=77 Authorised Tralning Centre of
Ve 7%, e o BHARAT SEVAK SAMAJ
; ational Om<o.on3aa>uo=n<
<ot el 2D

09 [06 /2003

INVOICE CUM RECEIPT

i Banica From Me/Mix/Mise. MND(/DD Nalpadlis,
smoffs| V'S 00 |\~ | Pupess Doe hgusand Eive huadred,

By Cash/Chq. No. DL of Bank
tfeos of course EaMs | o5 e
e a9 o . Instafiment Schedule - -
, Coursa Fees NN OOt Foss Aroiil DR Course Duration : ﬂ Z nmw I ~Dﬁ@i\fﬁ
'Fees Raceivad Now \'S oo 14 Type of payment
. 3 hsg SN Dg DQS.E
[ A8 600\ 100/ Onkna Pyment (/ Tk O3  Oina Paymen

$erms & Conditions ;
Recelpt valid on subject o realisation of cheque.
Fees amount onca paid will not be refunded in any case,
Raceipt to be produced on demand.
All dispitas (0 be sddressed in Mumbal Jurisdiction.
b Cortificate will be issued only f complete foes Is paid by the studen.  (Customer Signaturo)

Unit No 3, 18t Floor, Patel Apartment, Gaondevi Road, Opp Mcdonalds, Near Stat
WIELIT & BSS Centre. Unit No. 11, 5th Floor, Ratan CHS Ltd., Opp. Pantaloons, SV.R

For S-TEK IT Education




N

i
b Nomp - Rehan: % Taﬁu?cgﬁm
Roll No - MF 2007

> Excellent EducatiOI‘l . Kailash L assi, Near Central
€ pcione

0
s Road Lané ia Maharashtra,
104/1st Floor, Civic Center Building, Naigaon Cros 0014, India,

j, Maharashtra ﬁiN Number: AADFF3583F

i ba
Railway, Station, Dadar East, Dadar, Mum
; 4 1ZH
Mobile: 9324023344  GSTIN: 27AADFE3583F

 Invoice Date:  30/03/2024

InvoiceNo.: 509
BILL TO
Rohan Pramod Talwadkar

e Building,
Name - Rohan Pramod Talwadkar Address - A wing 102 Room no, YOQZ%T Enclav
chowk, Dombivli East, - rohantalwadkar4321@gmail.com, Thane, 421
Mobile: 9326486533

State: Maharashtra

Deslepada, Near Gajanan patil

TAX AMOUNT
) SERVICES QTYy. RATE
3,050.85 20,000
BANK+ 1 16,949.15 s b
L 1 %3,050.85 % 20,000
BANK DETAILS TAXABLE AMOUNT ¥16,949.15
Nt EXCELLENT EDUCATION CGST @9% ¥1,525.42
IFSC Code: HDFC0001436 SCST @9% ¥1,525.42
Account No: 05408190000044 TOTAL AMOUNT ¥ 20,000
,.@Ba"k: Received Amount 10,000
NOTES Balance ¥ 10,000
Upi @9324023344 Previous Balance 70
TERMS AND CONDITIONS Current Balance 10,000

1. FEE once paid cannot be adjusted or transferred.

2. FEE once paid will not be REFUNDED under any Total Amount (in words)
circumstances.

Twenty Thousand Rupees :
3. Installment fee of Rs. 500 (if applicable) is mandatory

and it should be paid with the installment
€ R

AUTHORISED SIGNATORY FOR
Excellent Education

Thanks,
Planet.E



eClerx

giving you @ ¢
period wi

7. Se
Parati
hs otice of 30 days or payment

7.1, The Contract can be terminated by the Company: by Il be equivalent to monthly

in li otice
In lieu  of notice period. Payment in lieu of shortfall of I

: 3 time. :
total fixed stipend earned for an equivalent period °f.t:‘ the Company, you maydo so by serving
wi

ided you terminate your Contragt with the
il wever, if you decide terminate your
Sl Ht(;at cas’e, irrespective of date of your
ks shall expire on the last working day
Company and not by date.of your
d requirement, at its own

In case you decide to terminate your Contract
Company with 30 days written notice of terminatio
Company within five months of your joining the C
Contract in the last month of your apprentice tenure, e
termination notice, your Apprenticeship term with the C.o.mp o4
as determined from your above mentioned date of joining SR
termination notice. The company may waive off the no

tice period.
i i r the shortfall of no .
prerogative and require you to compensate fo s ahenss e sarves the right to

entioned below, with immediate effect,
our training period would cease
st the Company for damages or

7.2. Without prejudice to any clause in this Contract, t

terminate your Contract under the Program for reasons m

without any payment in lieu of notice period, whereupon ¥y

immediately and you shall have no claim, whatsoever, again

otherwise by reason of such determination.

For the purposes of this Clause 7.2, 'Reason’ shall mean as under: i

a. Negligence or misconduct by you in complying with your duties, responsibilities, obhgatlons
and / or covenants or undertakings, which are either incapable of remedy or otherwise not
remedied by you within 30 (thirty) days of a written notice being serviced on you by the
Company stating the breach; or

b. You becoming unable, for any reason whatsoever including the imposition of any court order,
to efficiently perform your duties hereunder for 60 (sixty) working days in aggregate in any
period of 12 (twelve) consecutive months; or
You becoming of unsound mind; or

You are convicted of a criminal offence;

e. You becoming bankrupt or compound with all your creditors or enter into

_ : any deed of
arrangement with all your creditors; or

f. You F;ommitting br.each of any of your duties or obligations under the Contract; org. You
refusing or neglecting to comply with any lawful and reasonable orders or directi ’ g
you by the Company; or €clions given to

g. You are guilty of any misconduct whether or not in th
Sl e :
any act which in the opinion of the Compnii performance of your duties or commit

s likely to bring the Company or any of its

officers or other employees into disrepute wh
ifaird of the Corb ether or not such act is directly related to the

authority from being an employee of the Company: of ny regulatory body or government

. You are unable to achieve and mainta; ;
? : ntain a satjsf
desired results in your perfo IStactory leve| of
rma : perform

responsibilities; or nce which are the requirements ;tc?nan? gthe
. i eeting your j
j-  Causing damage to company's DIoperty o y job
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pplicable during
fits @
ion and bené

0 Annexure | for details on your remuneration

Period.

Please refer ¢
Your training

4. Training

ful
sucoess
s riod, the

. training pP€
i iThe tenure Period, as stated in this Contract, constitutes your
Completion of wi

i ram.
this Prog
ion under
hich would determine the completion of your durati

under
4.2 Notwithsta

- ut you
rightto P
serves the
nding the above mentioned clause, the Company ré
a training prog

< : meSS;
ecific bus
; ent of the SpP
ram with a different training period, as per the requirem
a :

- nder the
duration U
tion of your

© _ successful completion of which would determine the comple

| Program.

|

|

ining period-
Sk Is during your traifin ompany
AL . ipl essments conducted at periodic mct::rlsa as defined byct::tr:d under
. Skt multlp R essful on assessment param ht to terminate your clause no-
. e t'Je'mg l:;sou: cihe Company reserves the ﬂigod without prejudice :Zrminate the
\ e ::‘"“9 g t'he _"'3'“";9 ‘t) eﬁéct with a 30 days' notice per the period of training, £ violation of
e Program with immediate s the Company may, during 1, be found guilty O e
4.1 and 4.? as mentlor?ed above.m e );:;Ch St S
Contr?:l: Wl(tlhom ::;snosgleic?;sp:ry breach of Code of Conduct, W
any of the Comp
Co):npany or its reputation.

; iscretion
at it sole dis
. 1 penod. t M dependlng §
: forementioned training g ular roll, il be
4.4 After the completion of theuairzmentS, may absorb you on ltSr'n regnsation structure that w
JiE opending en butseTsesasn:ie(:)n-the-job performance. The comp
assessment parame

i r
will be as pe
f the Company
t you are absorbed on the regular rolls o
i i nt Yy
applicable in the eve
Annexure 2,

5. Domain-based Specialized Training

i der the
e inings, as required un
ired to undergo designated specnahz'ed tra;f;'ggnd your knowledge base,
5.1 You may be _re.q”s are aimed to present an opportunity toff e e
fg=: Such tI'a"'?lnszmd product expertise, and equip you for effec
in
enhance your doma

' i itment of significant

Some of the specialized trainings will require a commitm

1T i

esponsibilities. So
:nngMent by eClerx as well as you.

. i ice agreement with the
F be required to enter into a service
the above clause, you may
5.2 Further to

ini i i ermanent
cessful completion of your training period and being absorbed as a p
Y c;ri\w: t:i(;tails of such Agreement, as applicable, would be conveyed to you.
employee.

6. Leaves

. ur tenure and training period under the Program, You would be eligible for 2 (two) ;
6.1 During yo th. All leaves applied for, will need to e approved by the reporting m anager well in
soan pe:\:\no:népproved teave will be treated as loss of Pay and repetition of such instances will
a(‘i:::tc:‘;ﬁmy‘" line with the leave policy. The leave Process shall be guided under the Leave policy
zf the Company.

6.2 You are required to acquaint yourself with 5
attendance upon joining the Company,

Il the rules an
in order to avoid such i

d regulations pertaining to leave and
nstances.
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pate: Feb 08,2024

Dear Roshan,

- with us will
: ram. Your training
We are pleased to appoint you as Analyst under the Apprentoceship prog

commence on "Feb 08,2024" and will continue until "Aug 07,2024".

rms
the general te
ith the company:
Apart from the other policies binding upon you during your tenure with

and conditions under the Program are as follows:

1. Work Location

for a specific
peen engaged
1.1. Your initial work location will be Mumbai. Though you have

tice, tO
, with reasonable no
position and location, the Company reserves the right to t'a"ngLx;Zny / group / affiliates as the
Q’ any other location, department, establishment, o branch of l-hefuture. You shall be pound by the
- Company may deem fit including new locations to be set up In

- 2 .n
: osted in at any given point
policies, rules and regulations of the office at the location you are P

time.

inati with the Company from
1.2. In the event of your voluntary resignation / termmatnpn of tthdPrgg;ra"r‘!; i oy t6a relevant
your date of relocation / transfer within a stipulated time peri A :
transfer policy, if applicable; you shall be liable to pay to the Company, modaﬁonelco‘sest gl
towards movement of your household goods, relocation allowance, accom

i i i account
other expenses related to your relocation/transfer including cost incurred by Company on
of your training.

2. Background Verification

24. Your appointment as an Analyst under the Customer Operations Vertical is contingent upon
BRI ‘é.uooessml verification of all documents and information provided by you as a part of your joining

. The Company reserves the right to end this employment agreement with you with immediate
and without any liability, should the results of your background investigation be negative. The

team will contact you as soon as there is any insufficiency / discrepancy identified in your
-kground check process. _ i}

uired fo undergo tests for substance abuse as and when deemed necessary
If the reports of such tgggi_t‘\gﬂ_;gre' vvfoUn:d to be positive, the organisation

action agsinst you, including immediate termination of







vened the terms and conditions of

Prescrj ontra 4 t including
emDonbr:: tt)y the Company, you shall be deemed © UG opriate action as it deems fi
Nt and t

.
forthwith, Ind the Company reserves the right to take apP

terminating your contract with the Company-
9-3. In caSe

(Yets ) H I
; You join or are transferred to the Financia ;
g:sdosg the details of Demat / Trading account(s) held by ¥0
€ compliance requirements of the client.

ou may be required to

Markets vertical, ¥ bers to meet

and your family mem

10. Non - Disclosure

tiality Agreement on your
10.1. You hereby agree to sign and enter into a Non-DiscIo§ure L C?r?:c(j:?m pat:y. Tl
date of joining or at any time thereafter in the format prescr.lbed y s e
that you shall keep the Company's Confidential information (as S e T e
Confidentiality Agreement), whether or not prepared Of develop
confidence. |
> employer, you must notify the

W i ious
10.2. If you are bound by a confidentiality agreement with a previ B therot.

Company and the Company will automatically be indemnified against
11. Non-Solicitation of Employees and Clients and Non-Compete

11.1. During your tenure with the Company, thereafter immediately following the termination of your
contract / end of the Program with the Company for any reason, you shall not:

e Undertake and ensure that directly or indirectly solicit, induce, recruit or encourage any of
the Company’s employees to leave their employment with the Company.

Take away any clients or customers of the Company or attempt to solicit, induce, recruit,
encourage or take away clients or customers of the Company.

Join the services or be associated with any former employee of the Company who is
undertaking any activity competing with the business of the Company.

12. Jurisdiction

7 In case.of any dispute or difference arising out of or under this contrac ing i
r proceeding before any Authority, Courts etc. in respect of this contract the st h res.ulhng mtg any
the jurisdiction of Mumbai. : ame will be subject to

13. Applicable Company rules and regulations

You will be governed by the Company's rules and i
; : regulations an i
to tJr::en ::tsn;it(t’etl;‘sev:tr:g:er specified herein or not, including gnprif;ﬁuces as enforced from time
ol e structure thereof, working hours, ¢tc. Co : ers such as designation,
shall be final and binding on you Mpany's decisions on all such matters

14. Change in Terms and Conditions of your employm
ent

The Company reserves the right to chap
intimated to you either through change



eClerx

jaw for the time being in force; or
y la

Going on o abetting a strike in contravention of an
Committing theft, fraud, or dishonesty; of

You being found guilty of any unlawful gctivi:‘y;‘
employees, security breaches, harassment, including

n.  For violating the Company's Code of Conduct and et
Company.

juding but not limited 10 threatening
inclu
sexual harassment, etc.

hics, which goes against the ethos of the
ics,

tive. The company further reserves the right
stive.

The list is i i means exhau imi
above is illustrative and by no onable limits.

to add/amend this list without prior notice, within reas - days from WO ric without prior
7.3.In the event of continued absence of 3 (three) consecutive Vyomnfg leave originally granted or
sanction of leave or on remaining absent beyond th? period Od our name will be struck off
Subsequently extended, you shall lose lien on your appointment an yloy e

from the roll of the Company, treating you to have abandoned your €émp

interest in the Program offered by the Company.

t as you do not have

: sical and digital form -
7.4 On termination of your Contract, all work carried out by you = bo.th ffl phtyhe Company, Wwithout
during your employment, shall be immediately returned : forthwith tt? el :
exception and with no copy (either part or whole thereof) retained by you in 1 3

: son,
7.5 When your training under the Contract / Program with the Company ends, for whatever rea

you will promptiy deliver to the Company all originals and copies of all documer.wts, record§,
software programs, media, and other materials containing any confidential information. You will
also return to the Company all equipment, files, software programs, and other personal property
belonging to the Company and complete the due handover process during the notice period that
you are required to serve by the Company. In the event of your failure to do so, you shall be liable
to face legal proceedings and compensate the Company for any material loss of business, as
determined by the Company at its sole discretion. The Company may withhold your exit clearance

and / or full-and-final settiement on  account of your breach of the Company's rules and
regulations and until it is able to recover the losses incurred by it.

8. Working Hours

The training hours applicable to you will be the same as are ob g
o served,
process and program. The initial shift, location, or program allotted ed. depending upon your

: ; ; to i
during the period of Apprenticeship, as decided by the Company's man);‘;‘;'::r)‘/tChange at any time

9. Conflict of Interest

attention to the company's affairs and refrain from o Pected to devote your whole tim
business. You will not take up any oth om directly or indirectly engaging i Suand
Biebry capacity or be inicrested o i L Simeration (peyt & | 009 Ingeny other
employment with the comp:;?t?rii:'fectﬂy or indirectly in any had';“erL otherwise) or work in
h restriction appji usiness, durin
similar nature to or competes in any materi PPlies whether or ) g your
any o IS of a

9.2. You will not seek membership of any local, puby f the businesses of the C ompany
g ic :

business, assume any public office, hg Or political hodi
i » Nonora odie

permission of the HR Head. In the event o yourrz or '®Munerative, ;i

bodies or undertaking any busines eComing Mmember of 5

S, assumj
SUming any Public office Witho!

S Or undertake any other
thout the Specific written
ny local or public Or politica|
ut following due Process gs
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estment aur Trust, Don

Invi

Shivam Mandrail
Dealer
Retail Broking

Employee Code: 15711
Blood Group: AB +ve

R I
Location: Mafatla
Emergency Contact: 8652587518

SBICAP Securities Limited
Marathon Futurex, Unit 1201,
B Wing, 12th Floor, N. M. Joshi Marg,
Mafatlal Mill Compound,
Lwer Parel (East), Mumbai 400013
Board Line: 022 69316500

P iy

- If found, please return to the

above mentioned address.
. Misusfe shall invite drsciphnary dction
« Always wear this Card while on duty

Authorised Sngnatory
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Floor, N

OMpoung
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1201,
loshij Marg,
» Lower pare East,

Dono
stment aur Trust:
Inve.

SSL/TA/OFF12023-2024/1 9935
Date; 25-Aug-2023

Mr. Shivam Abhaysingh Mandrai

Mumbai

Dear Shivam,

in our
to appoint you 1N

i Departmen
| Broking
ization as Dealer (in Officer Grade) for Retai
organiza
conditions:

Commencement:

r Joining
te that you
3. Please no
09-Oct-202
ization on or before 09-¢ ¢ system.
. ‘oin our orgamzatlofl' A alities in ou
oIS requte? té)olr::‘pqetion of all the joining form
j 0
will be subjec

S ite:

ing NiSM
lly completing
| j ou successfu AL
' DealerRolehendt b Syb]ec;;: yare required to Comjrl ejoining.
our appointment is for Certification Examm.atl_"f'l-9 0 days from the date of yo FnE
In case );ll Equity Derivatives f the certificate w1th1_n o e
Senes‘ Vtion and S e i;)art to submit the requl’_ed cel
e re onyo. g ination of services.
Kindly note thatt.of:which may include terminatio
iate acti
appropna

i r instructions.
: . i " i ) t]ll Ul'the ns
e Ly posted at our office in Mumbai (MAFATLAL f
i initia
You will be i

Remuneration:

ree Lakh Only).
 cost to company will be Rs. 300,000 /-p.a. (Rupees Th
s ith i i Xure.
Yo f your compensation has been attached herewith in the affixed Anne
iled break up 0

A detailed

3 identi tter between you and the Company, and t.he

i a confidential matte : .
8) (o remune{?u?wi:ny breach of confidentiality with utmost senousr)ess, warranting
SR i ermination of service,

ry dues as may be applicable from
payable to yoy,
c) The Company shall also be entitled to deduct

from time to time as per Company’s policies f i

2 | pp Registration No.: IN-Dp
er: INP°00004912 | IRD

-314-2017
A: CA0103 | AMFI ARN No

- 0011
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ANNEXURE |
Stipend and Benefits Applicable During the Contract Period
1. Stipend

stipend is

Your stipend will be Rs, 2 liabilities of the

comprehensive and all-in
Company.

The Company will deduct taxes or statutory payments from the stipend, as Pre
of this country from time to time.

2. Benefits
2.1 Group Medical Insurance

, ich covers your
‘ * You are eligible for a floater medical insurance cover of INR 100,000 which
SPouse, up to 2 children and yourself.

* Theinsurance is inclusive of pre-existing disease cover from the date of joining.

] o B H OUSe: uP to 2 3y
'* You may also opt for an additional cover for your family, including your sp ainst
children and parents / parents-in-law, post your joining the Company. The premi\;fa?::rg
the additional cover will be communicated to you and will be deducted from yo g

0,100 per month for the duration of your fraiﬂié‘g-a -};ht;?e
clusive, and hence it shall be deemed to include

soﬂ'bed by the law

2.2 Group Personal Accident Insurance

* You are covered for an amount of INR 300,000 under the Group Personal Accident
Insurance Policy.

e The policy covers disablement (temporary and permanent both) and death caused due to
accidents.
2.3 Life Insurance

You are covered by a term life insurance cover of INR 500,000 under the Group Life Insurance
Cover Palicy P R

2.4 Transport

The Company offers subsidized transport to all its employees, b
Should you wish to avail it, an amount of INR 700 will be dedy
every month. -

995

deductible from yog’,;‘f’-p.‘-gd st‘n)o Cy:




¥ A D NS Dy
(e L T
) SN NS

1 Infodisit poe
: 121t Perate Limited

CIN - U72900m UP (INDIA) COMPANY

2019PTC329423

Mahapé;

: L
Date: 04.05.2023 ;

I;Jls. Shrishti Ajay Sawant l
R:;s;l\:ri Sai CHS, Nandivali Road
andra Nagar, Dombivali East -421201

Re: Employment Offer Letter from Seven Infodigit PVt Ltd (A Sevgn Grou
CO_'T\@M

Dear Shrishti,

e — Sales &
Seven Infodigit Pvt Ltd is pleased to offer you the position of sManagement Exe‘:":;‘e (B
Marketing”. We trust that your knowledge, skills and experience will be our.most vaf U“owmg s
you accept this job offer, as per Organization policy, you'll be eligible to receive the 10

- : ; ; _HRMS Division-
CB‘ from the beginning of your joining date on 0a™ May, 2023. You will be working with 7IPL HR

Salary: Your Salary will be as per Annexure-1.

' ol ; 32 2023.
Probation: As per the Organization policy, the probation period is for six months w.e.f. .4 May, T
After completion of probation period based on your performance, conduct and pehavior you Wi
offered as confirmed employee of Seven Infodigit Pvt Ltd.

Appraisal: As per the Organization rules appraisal will be done according to the management decision
and your performance. First appraisal will be done in the upcoming appraisal cycle after completion of
V;@ \ 12 months from your joining as per the standard process of organization based on your performance.

Benefits: standard, Seven Infodigit Pvt Ltd benefits for our employees, including the following
o Sickleave- 03

G pér;'s._or,\,al Leave- 06
. Emergency Leave- 01

you will be eligit bove leave a:ﬁxer completion of your Probation period.

MY 2 'y
'y
At
e ; A
f .




' ' indemnify the Employer for any divulging

o - information/documents directly or indirectly WIS

'-Sf@ﬂ'hOt-‘a‘ssoc@atg,;dirgdﬂy:ot';iﬁdif?ékry e el S U et rboTate . -

2

e




born on 01° ]anuary,xZOOS,, Dfo
r, Suresh, Thakur Niwas, Girija MataManA, /B
st Kalyan(hereinaiter referred toas me emylo -
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Business Solutions

Offer Letter
May 01 2023

Ankita Pradeep Jaiswar

A/101, Gajanan Arket,

Near Gaondevij Temple,
Devicha Pada Reti Bandar Road,
Dombivli (w), Maharashtra, India

Subject: Offer Cum Appointment Letter
Dear Ankita Pradeep Jaiswar,

f isi career
With re ou a promising
erence to your a i i leased to offery: f
ppl'cation and the subsequent mtervnew: we are p s Bk t/ .
s ; r t \INIth RK Business Solutions Pvt Ltd will be SUbjECt 0 your ag eement / accep

i intmen
with us. Your appoin P

Designation: Executive Human Resources
i h
ion: Kapurbawdi Branc
Location: Thane-
Branch/ Job
Organizational Band/ Grade: 1A

Date of Joining: 24'" Apr'23

joini i ded in

: date of joining, which may be exten

: itial period of 3 months from your- . . " X

you will be on probation fz;tt:?g::lp:ny. If no extension of probation is confirmed in writing, you shall deem t
iti dnecessaly nths of probation.

case it is foun lar employment after 3 mo rok
- ith regular e

@

ils are as follows:
ensation deta
Your comp

Particulars
Gross Pay
L.Dggutt'iop_,s:

NetPay

Annual Pay-out

Terms and Conditions:

' loyment acce
long with the company code of
a

Ptance of the term & conditions
ified if an information or
tation furnished by you terial inf i y'
represen e Nformation js detected by us to haye
been suppressed/misrepresented | ound to be in contra

vention to the terms




taire Building

1016, 10" Floor

ones iy i ark
%éhhium Business P

d

Mahape, Navi Mumbai-400710
Ma :

d with
. ill be entrusted Wi
g th,e course of your employment with Seven Infodigit Pvt Ltd, you will be entr

. | not be released or
Prietary information. You agree that such informétif’nv will nOtu::;e;: law, or
“IZ ed, whether directly or indirectly, unless authorized by Ore'anizatié policy: ::"d ;f the proper
ough the express written consent of Seven Infodigit Pvt Ltd given u}nde,l le to make a significant
ity to give such consent. We are confident you will b bletoans G,
€ success of our Organization,

~ officer with autho
dntributiqn to th

<




A T AT U 4 P A S

jiding
. o Buildi
jitaire r
SeVen Inf d : Rupa 50—101 40" FIOOk
2 lglt Priv 1mi office NO siness par 3
o ate Limited Srilonnium BUSIP®ZE 6071
CIN . U729 GROUP (IND1A) COMPANY Mahape. vi Mu
00MH2019p7¢350453
Duti
ties ang Responsibilities: 3 cinceritys
ey dedicatlon,
é) Orga_nization Will expect you to work with the high standard of initiativ Gl
efficiency ang honesty. ation and will not undert mission
) You will devote your entire time to the work of the organizat ¢ with the written per
direct or indirect business or work, honorary or remunerator excep . st
of management in each case. ’ ithout obtaining written P
€) You will not seek membership of any local or public bodies Wi . L
from the management, hip opportunities with any
d)

™

iners tion of
You will not be seeking any kind of el’ﬂp|°Yme'?t orifEti eriod of 1 year afte'{ Sepafraending
existing or prospective clients. This will be applicable fc?r a Ft)be " titied to any kind of p
services with the organization. In case you do so you will no
dues from the organization.

Termination of Employment:

a)

b)

c)
d)

e)

f)
g)

h)

j)

i e of 58
: e superannuating ag
You will retire from the services of the organization on attaining theih

SR r
g i any intimation to you

Yf you are not present in the organization for 7 days or morewathnc:ju:d e:lnployee. A
supervisor/HR/Administrator, you will be considered as .an absco v
becoming absconded, it is management whole and sole rights to take
need to obey the management decision. i : : S
Ifeyou don’tyabide by the rules and regulations which are mentlor;etc)i l':\hthce’ ;::;ac:ifo(r:]

i i i i can be terminated by the Or 3
informing to you time to time through Notice, you ; :
:f you' areg terminated by Organization, it is management whole and sole rights to take all kind of

isi t decision.

decision. You need to obey the managemen .d ; :
You cannot leave the organization without giving two months (2 Months) notice period 0|t salary
in lieu thereof after the probation period (after the six months from the joining date) in case
you want to resign from the organization. During notice period you need to follow all the rules &

regulations as per the code of conduct and need to carry out your regular works sincerely &
dedicatedly to reflect it to performance. It will be solely depending on the management to
decide of your releasing or taking any steps considering your current work schedule,
performance, obeying rules & regulations of organization, sincerity & dedication towards works,

regularity and current situation of your division. You need to obey the management decision.
You cannot resign without the resignation gets accepted b
and HR/Administration Head.
Upon termination of your employment with Seven Inf
notes/memoranda and every copy thereof to the Orga
:=ull ? Fin:;l set:(l.emt(e;it V\tll:i be done in the upcoming s
t day of working (Nex

as y . g. ayment cycle onc gets over from
You will get relieving letter based on acceptance & confi i
settlement letter within 7 days from the last working da ntirmation
You will get experience letter i y.

along with your fy| & final settlement,

nization,

your last working day).

y the Concern supervisor, BU Head

odigit Pvt Ltd, you have to return all such
alary payment ¢ cle aft
s y er 90 days from the

of Provisionary full & Final
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leave balance.
ited to your

After Successfy| Completion of probation, 21 Paid leaves willt :ifjr;:ing

You can avail al gleyer (11) National holidays from your D2

Working Hours g Weekly Off:

Sunday.
e Work from Monday to Saturday (6 days) with a weekly off on
- Office timing will be 9.30 a.m. to 6.00 p.m.

Expulsion from Employment: tice from the management if your commit
= Your services are liable for termination/suspension wi.thout any ':r?el company policy.
‘ any misconduct. You will be subject to disciplinary action i ediate effect in case of non-performance.
‘ ] = The management reserves the right to expel your services with imm

j !‘\esignation: cted to provide a notice period
, - If you wish to resign from the services of the organization, you are e);,pemanagem ent holds the right to
i of one (1) month for transition/handover/replacement as applicable. The

decide on your notice period waiver.
Absconding:

; i lare you as
= If you are not present for continuous 7 days (onsite/offstte).the managemen_t w‘(l;le(:t?f(i:cate VA
absconding from services and you will be not entitled to Experience Letter/Service -

Assets Responsibility: 2
= You will be responsible for your official laptop/desktop and other assets provided by the
company. In case of any damage to the assets, the cost of the asset will be recovered from your
salary.
) ID card Policy:
| - ID card must be displayed at all time during working hours.
- Incase loss of ID Card, a replacement card will be provided on payment of Rs.500/-.
Full & Final (F&F) Policy:
- Full & Final settiement will be processed on 45t day effective your last working day.

kindly acknowledge the above terms and conditions and duly sign in acceptance of the same.

Authorized Signatory Signature:
Human Resources Department Date:
& (1] P8R (373 B MAvEreomce -
500+ 150+ = 1700+ o4 Floor, Bala Infotech UNE BRANCH OFFiCE:
1?—"" ‘ lzslukﬂzd I Ml;d L Swosseha, | V"demaomw r‘ WNM'MMWM 2 Ftoor,sﬂmmm
byl Clients | OTPeeOTean | Daisyed projeces. | in Maharamies MWM‘MM-WWW Hotel Ashoka, Opp,
; | T0226s5y 8181 (100 : Dapodi, Pune - 411075
P i 3 T:020 2714 3509
ELJ g FOR MANUFACTURING 1 FoR oLt Sisess ! Wﬂﬂmﬁ&ﬂusvmmmy : ; R
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& Mar Appointment Letter
Ch 2024

Dear Yash, Rarte

Congratulations!l

Wit ostoneh
Tal'l’]yr::?rence to your application and subsequent interview with us, we are pleased to offer you the p
PPRort Executive at Apex Actsoft Technologies Pvt. Ltd.

You will be based at our Thane office.

@‘ Your Date of Joining will be March 8, 2024, and the offer will remain valid for the next 7 days.
Please refer to your Salary Annexure attached herewith. Your total gross Cost to Company will be Rs.2,97,000/-
per annum and your net salary take home will be Rs.20,054/- per month.

You will undergo a Training/Orientation of 15 days from your Date of Joining, If you exit the organization'while on
training, or if the organization terminates/suspends your employment for reasons what-so-ever you will not be
eligible for compensation during the training period.

Probation Period:

You will be on a probation period for 6 months from your Date of Joining. You will be confirmed after
successful evaluation of your performance at the end of 6 months. In case your performance is found to
be unsatisfactory the management holds the right to extend your probation period by another 3 months or
cease your employment thereafter. The management has the discretion to decide on the duration of your
notice period during probation.

In case you wish to resign from the employment before the end of your probation, your Reporting Manager
will decide your Relieving Date basis your nature of work.

Bonus: o : 2
After successful completion of your Probation Period, you will be eligible to receive Bonus

Bonus for the current year will be

aid in the upcoming year during Diwali A
2 s % 9 Diwali, as per your eligibility (please refer to the

31% & will be credited on 10" of every month
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and condit;
ons
of €Mployment or the Company’s Code of Conduct.

R Busmess Solutions

A
rr:endment & Enforcement:

V.

/ﬂ

; ing into
: 5 e n mall taking
’:(')‘Y ?‘terat_.c)ns Or amendment to this contract shall be duly communicated in WG
nsideration both the employee’s & employer views.
Company may or m

ic crisis Or
ing on Pandemic €

ay not deduct certain amount of your monthly salary depencg

any other business impacting concerns.

t assigned
to monthly targe

Employees will be eligible to get full salary payment who achieves more T

during economic crisis.

] hould always
; iven times and s
You are required to comply with the company’s rules and regulations at Allens
act in a manner that protects the company’s interest.

X f your
= . from the first day ©
Company code of conduct & other policies of the company is applicablEEoYEE
joining/probationary period.

ith the
i successful career W
We look forward to your joining the company and wish you a long and

organization.

Rukhsar Surve
Director
for PRK Business Solutions Pvt Ltd




Nater

488/-
2,06 015/ %
Total CTC 17,168/- ; 19' 848/-
| Employee Contribution to pr* e/ 1,356/-

any
A Crisil Hﬂted comp .

Conveyance =
Medlcal Allowance
neral Allo

1,654/

113/-

. o e agreed
This offer and subsequent appointment is subject to your joining the Comealy b
date of joining and satisfactory completion of all your joining formalities.

General Terms and Conditions: !
1, Timings : Official hours will from 9.30 am to 6.30 pm

2. Holidays : As declared by management.

3. Notice Period : You will be on Probation for a period of 6 months, after which you will

be confirmed as per your performance.

a) During probation notice period will be 7 days.

b) After confirmation, notice period will be 30 days from both the sides.
c) In case of notice period is not served, Company reserves the right to
adjust the same in your full and final settlement.

4.Termination of Employment: - :
The Company may terminate your employment wi hthe Company at any time without prio
notice or without notice pay if such termination arises esult of misconduct eith pd' :
your employment with the Company or in securin ment with the Compan, ¢
gence and/or breach of any expenses or imp fthe emp| S empany;
, . 3 Y 9 w‘gﬁp oyment contract

ly negligent in the



EAR’
== TOPG -

; G0 0 8 8
X \‘\‘:.".. mpany
“W® 4 crisil RatediCo
LGS
CT SN G
MF2003€ -
18t August 2023
Strictly Private and Confidential
Ms. Gojiri Mane ‘

Ref: Employment Letter.

Dear Ms. Gojiri Mane ,

This is in reference to your application for the post of “HR Assoéiatgt’i'aha. subs;éqﬂuent‘ iﬁter\(iew
with us. We are pleased to appoint as “HR Associate” in our Company w.e.f 21 August 2023.

Your gross remuneration will be Rs. 1,80,312/- (One Lakh Eighty Ihquahd,_Tﬁreé,,‘Hundr_ed.ﬂalnd
Twelve Only) In addition to your salary, you will be entitlédltq;yg"‘ri‘a‘b[éegmy‘ (annexure thache d
herewith) on a quarterly basis. : Uit R T

)




pe
7. For Peop With Snmphcuy

P
Owep OF SIHPI.ICIYV

SALARY ANNE?EE//
e
e Amount (Rs-
Basic ___..-—1"'/—/—.’:7_1—1—-—50—
HRA e e
s Lol U = 1,600
Conveyance Allowance /f—/‘m
- Other Allowance __,__—-———-’—’—'m
Total Gross Eaming R T e |
Emplovee's Contribution
1,485.00
o Provident Fund
92.81
ESIC

200.00

Profession Tax 5
57 1.777.81

Em; s i

Provident Fund H 1,485.00
ESIC ] 402.19
Bonus @ 8.33% of Basic Salary el 1,030.84
Total ' W 291803
Net Take Home: | & 2005816
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T e Res ; .t on any
: Olution/Governing Law: «tle by mutual cor:::latl including any

€ Pargj

dispyt €S 10 this Agree fforts to s€ ’

'Spute, o ment shall make best & 5 this Agré preac

lSpute Controversy ("Dispute") arising out Of, orin relatlon to, tation e eof, or the

ereof :;Ith_ respect to the existence or validity hereofs the Interpre esents Or 3% tothe der
Cong™ ! disputes, differences andor claims arising 0ut ©f these PL" f the Parties hereun
and fuction, meaning or effect hereof or as to the rights and liablHEB> 7\ pitration to be held in
Mun\:;hl.c!'\ cannot be settled by mutual conciliation shall be refe conciliation A 1996, o
any <t N English Language in accordance with the Arbitration and 07, e appointed bY
Cay statfjtory amendments thereof and shall be referred to @ sole Arbitra This Letter shall be
gosgfr? :;‘ ; Th? award of the Arbitrator shall be final and binding on P at Mumbai only
ed and interpreted in accordance with the laws of Ind

shall have exclusive jurisdiction.

12. Rights to |
. njunctive Relief: ot VO
Z‘;I‘f her eby expressly acknowledge that any breach or threatened l_’reaCh 2 yo::?: :;::-.iﬁcznt
Igations set forth in this Letter and/or any of the Company policies may resultin d be
?znd cor.\tinuing injury and irreparable harm to Company, the monetary value of which wou L
fmposable to establish. Therefore, you agree that Company shall be entit]
in a court of appropriate jurisdiction with respect to such provisions
The s'f’bject offer has been made based on information furnished by you as per the above:
mentioned documents in its entirety. If there is a discrepancy in the copies of
documents/certificates given by you as proof, we retain the right to review or cancel our offer of
employment/appointment

ed to injunctive re

As a _tqken of your acceptance of this letter of appointment and the conditions governing your
»emglo_yment, you are requested to return the duplicate duly signed copy of the same, within
72h_rs__from the date of receipt, failing which the offer stand void.

We look forward to having you join our organization. We beli

s . We believe that the positi

dynarmc \fJork environment apd an aggressive growth appetite create an e?:?:e:;:,:;;wﬁ o:’fer, our

~ opportunity. Should you require any clarification, please do speak to our H employment
team ur Human Resources

SIGNED BY
For and on behalf of
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Bus;j : . e
evelopment Usiness includes any business whose or servic

V) A Crisil R8tE arch and ing
resear™’ durin
» Product

9. Conﬁdential Information:

i s its ter
During your employment with us, or at any time after its t€
use or disclose to

i to
you are not permitted

mination, must do so in

ou
arty, (unlessy ompany
another, be it another employee ora thlrdepd by us abiding by theC

5 f om any, or
order to carry out your normal working duties whilst emplc’Yany or any AssocuateddC ntizlitv—
Policies) any confidential information belonging to the ComP o\’Nes a duty of confide
In respect of which the Company, or any Associated Company,

N
» v 10. G ! ion to the
- . Code of Conduct : relation
Y ‘ ; : ments In
- 9 G You shall not, at any time, make any untrue or misleading St?;ement hereunder repre(‘_;ent :
u Company nor in particular after the termination of your emp yin any manner. By signing this
i Y3ieeit a3 belng empioyed by or connected Wit e cOmp;n;’r Consultants Code of Conduct as
2 letter, you acknowledge that you shall comply WIth'the :I’op fe he Code of Conduct may be
2 in effect from time to time and understand that a vnolatlop 0 It ting work environment, free of
? grounds for disciplinary action. The Company ensures a .s,tlmu'a 8 e o i e promoted,
q any kind of discrimination or harassment. Diversity and inclusion in MpeE ey
g in the belief that cooperation between people with different cuItyreS, SKI v«;t‘:\ I
P experiences is fundamental in attracting talent and to enéble bu§|pess growta -
L Decisions concerning Employees, including recruiting, hiring, training, evaluation, an
73 advancement, are based exclusively on individual merit and performance, and cannot be
influenced
W Please note that notwithstanding anything contained in the terms of this appointment letter,
the Company will not bear responsibility in any manner whatsoever, for any claim, monetary or
2 otherwise that any previous employer, firm, Company, or Person may have against you.
P 1 (&) Kindly submit the following documents on or before your date of joining
i 2) 1. Five Coloured copies of passport size Photographs(latest)
) 2. Ph°t‘;§°p'es of the following documents (we may request for 3 originals for verification, if
3 require
a. Education certificate (Graduation/Post Graduation/Last academic Qualiﬁcation)
4) b. Resignation Acceptance Letter from your |ast employer jn Which | i
5) mentioned ast working date has to be
c. Relieving letter/experience letter from your last employer
6) ¢ Pan Card Copy
e. Residential Proof (latest Electricity bill or Rent A
7 greement/PasspOrt)
8)
9
10)
o
ftants Put. Ltd, B.202 |
offl @ TopGosr Coneuleant g Next to Sa1 gapy e
i by Mal‘g B
ol N — ) 2007PTC170111 @ +8 handyp
' girv: U74140MH Rk it West). Mumpa;
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dertak ; \‘\‘O.ooo canNsy L she\Company
vt ARUthor g 2 eRent ik anonpermisionaill L spove ¢ with the

: ori :
Vi. An '28d leaye OF remained absconding for contmuousders 2
Company ac £7°Und Which in the opinion of the Company ren
vii. No as conflicting of interest with the performance
target: 'Performance of your duties persistently and in accordance
In case S(;t by the Company from time to time der any of the terms
ment; o voluntary resignation or termination of an employee un the handover process in
accntloned 3bove, the employee would also have to duly CO’T‘p‘ete i

°rdance with the Company policies as may be applicable in this reg

ur employmen

53 Variabje Pay:

Incentive disbursement is entirely at the Management’s discretion.

i 5 our target.
No Incentive will be given in the event of resignation even if you have doney

6. Performance Revi
view: hall be
el ou sha
Y<?u_r Performance shall be assessed at regular pre-determined mtervalsl,l am::zmpany
eligible for salary revisions based on your individual performance as well as
Performance as per Company policy.

7. Confidentiality:

' ; inside i ion. You
You are expected to maintain confidentiality about our clients and other inside lr.lform:ttlf')-he
cannot leak any information /database / information about our clients to any third part.
Company can initiate legal proceedings in case you do not adhere to this.

8. non-Solicitation:
You agree that you will not solicit direct employment with any of company’s clients, wherein

You were deputed by the company during the course of your employment within Twelve

months of your leaving the services of the company unless it is approved by the com pany in
writing.

You also agree that for a period of one (1) year after the date of termination of your

employment from the company, you will not induce any employee or independent contractor of
the company to cease such employment or relationship to engage in, be em
services for, participate in the ownership, management control or o
connected with, either directly or indirectly, a Competing Business,
You agree that during your employment with the tompany and for g

business of the type done by the company
“Competing Business" means any business whose efforts arein
the company.

-

o
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Basic
House Rent Allowance

Special Allowances 7,250 ~87’009 —
Gross Salary 29000 | ~3,48,000 ﬁ_;iw

| Deductions

Employée' PF (after o B
confirmation) 1800

ESIC 1 o TR
PT =N
Net Salary
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Date: . ()I-Dec-ZO?..’oOL/O12

| Ms. Priyanka Vide

| Dombivalj - 421201,

. OFFER LETTER

Ms. Priyanka, d to appoint you in our
y are please
= With reference to your resume given to us and Subsequent Interyiew you had w't: ::n:i; ons mutually discussed and ag;’::‘i
é Organization as “Executive - Sales” for Navi Mumbai Location, as per the terms a: Global Logistics Pvt. Ltd. You wi
upon. Please note that you can be assigned duties at any of the offices of Sevenskyz
reporting to Mr. Pankaj Gupta (Director).

1v) + Travelling Charges up
This offer is for CTC Rs.3, 67,100/- (Rs. Three Lakh Sixty Seven T!lousand O“ihnu:;er:d thzl;l:er CTC will be Rs. 33,600/-
to Rs.5,000/- per month as mutually agreed. You would be on probation for 6.m01\lvﬂsl. e erformance. The
(Rs. Thirty Six Thousand Six Hundred Only) + Incentive per month,_wluch- papta peﬁod‘Whﬂe o
management has the full right to terminate your servic?s withox.xt any notice ﬁ(liur(::li%e t‘; fiod it eithér side;‘or e
i period and on confirmation your services may be terminated wn:\ t;wz :[\::nan nor % pgm i e in S
: lieu thereof. Your services are subject to transfer to any ofﬁ.ce of the company I el
your job or are fired by the company, then you cannot work in the same industry for two years.

We expect your join on 4 Dee 2023. Kindly confirm.
Jease submit to us the following documents at the time of joining for record purpose:-

Please |

1) Photocopy of PAN Card & Aadhar Card

2) ‘Proof of Residence

3) “Two Photographs

@
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Ref No: 2024/ UPES/342404852 12/04/2024

Name: Shraddha Mahesh Mididoddy

Address:
City: Dombivli
State: Maharashtra
Letter of admission to MBA program for the academic
session 2024-26

Dear Shraddha,

Congratulations and welcome to UPES! We are pleased to
inform you that based on your performance in the selection
process, you have been offered provisional admission to our
MBA (Marketing/HR/Finance/Operations) Program with
choice-based specialisations and minor* programs for the
Academic Year 2024-26 at the School of Business , UPES
Dehradun. J

\We are certain that you wiil harness your tajent and be counted
among the trailblazers at the university. As 3 learner at UPES
you will join an ever-growing community of innovators and )
limitless dreamers who have chosen us for oy high academi
standards, world-class facuity, global partnerships digitmmlc
preparedness, significant research opportunities, a’n 3
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APPARELS, Thane with affect fram August 10, 2023. bl

from time ta time relating to the Position 1o which yo by :
 trandferred or nromated in the future.
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Conf
''m your admission click

Attachments:
)

ad
Annexure 1:admission Form (click here o downlo

Annexure 2:Program Booklet
Annexure 3:(click here to download)

We look forward to welcoming you o the UPES family and

helping you build a fulfilling career.

Sincerely,

gt
-~

Manish Madaan

Registrar

*Specialisations and minors can be chosen after the first year, based on the
selected program. The credits will depend on the minors/ exploratory
courses chosen during the program’s duration. The program offerings are
subject to approval by the UPES Academic Council, and the university
reserves the right to add, drop, and modify programs at its discretion at any
time without prior notice.

** Only one category of scholarship can be availed by a student; multiple
scholarships to one candidate will not be granted. Limited seats are available
in each category. For more details, please refer to WWww.upes.ac.in

enrollments@upes.ac.in {1800 102 8737 (10 am to 7 pm)

L3 lupes ac.in
" \(ANCED ENGINEERING | COMPUTER

g El DESIGN | BUSINESS LLAW |

PP ~HEA¥:¥H—SG¥ENGES AND- TECHNUEGGY =

- LIBERAL STUDIES
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rrect information at the timé of

the same will not be offered for that batch and the student can

3) The onus of providing €0

admission/furnishing all relevant
prescribed timelines is on the stud
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le to provide correct information a
is unable
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Jcandidature
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le)
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ent. In case the stude
bout grades in any
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the university
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previous examination passed of

documents as per the pre-publis

fe.serves the right to cancel the admission

with/without any prior information. In suc

\t:"el i‘;tt':eS:?ester (including hostel fees, wherever applicab
justed/refunded.

Note: . At
e: The Merit Scholarship is not applicable to students

enrolled in Global Pathway Program (GPP).

Confirm your admission click BEZAS NOW

Attachments:

Annexu 2 issi
o re 1:Admission Form (click here to download)
Annexure 2:Program Bookiet I
Annexure 3:(click here to download)

We look forward to we :
lcoming you to the

- X U .
helping you build a fulfilling career. il b
Sincerely,

Mo
i »; T

i 7 e gl

Manish Madaan
[

Registrar

*Specialisati i
se:: S ;l;s;:n:h?mo: can- be chosen after the first
courses chosen dl.ll'in :l:e e mi"°'syear' gu e
i | g the program’s duration. The [ exploratory

J p;?rova by the UPES Academic Council Program offerings are
rfzserve's the ngl.\t to add, drop, and modify pro ,and the university
time without prior notice. 8rams at its discretion at an

y
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r talent and be counted
As a learner at UPES,
novators and
high academic

digital

We are certain that you will harness you
among the trailblazers at the university. As 2
You will join an ever-growing community of in
limitless dreamers who have chosen us for our .
standards, world-class faculty, global partners-hlps,
Preparedness, significant research opportunities, and
mesmerising campus location.

ce, creations, and rigour

We ; , influen
eagerly await the thoughts to make the

that you will bring to campus and encourage you to
best of every opportunity at UPES - excel in academics,
participate in activities, seek out faculty and industry leaders,
and collaborate with peers across disciplines. Above all, explore

and enjoy this journey.
Please note:

1) You are requested to confirm your admission by 26 Apr 2024, I
failing which the admission offer stands cancelied. To secure

your admission, please submit the acceptance fee of Rs.150000
through the online payment link mentioned below and the

balance Semester Fee is to be paid on or before the
commencement of the academic year.

2) Specialisation (at the start of second year) in Undergraduate
programs will only be offered to a minimum cohort of 15
students and in case of Postgraduate programs (at the time of
admission) for a minimum cohort of 10 students. In case the
cohort is less than the prescribed numbers in any specialisation,
the same will not be offered for that batch and the student can
opt for a new specialisation on offer.

3) The onus of providing correct information at the time of
admission/furnishing all relevant documents as per the
prescribed timelines is on the student. In case the student is not
able to provide correct information about grades in any
previous examination passed or is unable to submit relevant
documents as per the pre-published timelines, the university
reserves the right to cancel the admission/candidature
with/without any prior information. In such cases, the fees for
the entire semester (including hoste| fees, wherever

will not be adjusted/refunded. applicable)

Note: The Merit Scholarship is not applicable to students
enrolled in Global Pathway Program (GPP),

Confirm your admission click m
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li'x +g1 22 2498417?
+91 22 0498417

Ref: MMFsL/2
Date: 26/087500 /2023/Req ID/107535

Ms. Prachi Phodase

B- 101, Sai Dham soc,, Dombivali E
India = 421203

Dear Ms. Phodase,

. SUB: Offer Letter

We refer to your application and subsequent interviews for the Executive- SME -RETAIL ENTERPRISES"Qosition in our Cotmp?ny. Further to
the interview, we are pleased to offer you employment as an “Executive - SME -RETAIL ENTERPRISFS in Grade L9-O at our :
THANE Office location. You will be on Probation for a period of SIX months. During this period you will be entitled to the following:

1. During the probation period you shall be entitled for leave as per leave policy of the company.
2. You will be placed at our THANE Office and report to the concerned Manager. *®

3. The Management shall have the right to transfer your service and you will have to work as per the instructions / directions of the
Management of the company in any of its divisions / branches / offices / group companies situated in India.

During this period, you will be entitled to the following:

[ AR ey
HRA 139,600.00
[Personal Allowance 159,390.00

21,600.00

[3810.00

R Ry

jiding, Apollo Bunder, Mumbai 400 001 India
: : 481 22 2287 5485 | www.mahindrafinance. com

el

g 2=

Page 1 of 3
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Partnering Governments. Providing Solutions.
March 11, 2024

Drishti Roushan Choudhary

Room no:24, Ganesh krupa blg no 2, Ayre road , Dombivali East.
Dear Drishti, iy
We are pleased to offer you employment as Officer Operations (Grade:P5) on a fixed term basis w.e.
March 11, 2024 fora period of Six months. .

: »2000/- (Rupees Twenty Two
*  You will be paid a monthly CTC (Cost to Company) of INR 22000/ :
Thousand Op:ly). Kindly refer to the Annexure for detailed break up of your compensation.

@ *  You will report functionally to Deputy Manger Operation or to anyoﬂler.pa'_son as may be specified
to you by the organization from time to time. i

* Your posting will be at Mumbai.

* Your services will stand autoxxiat'-i‘mlly terminated after the expiry of Six months. The contract can be
further extended upto a maximum of 3 months base_adont_be business requirement.

as FTC/FTE, this letter shall not be construed in an
duration of employment with us and that you shall r

- including verification of your application ma!

SRS
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M\om TCSL. A detailed offer of traineeship will follow within 7 days

ProViSiOnal
Offer : BUS] ERVICES
Ref: Tos1 o NESS PROCESS S

20234226971/Mumbai/BPS/BTN
023

Dear Ms. Preeti Yadhava Karkera,

Sub: Letter of Provisional Offer and Terms of Employment.

The . i i TCSL). You have
Thank you for exploring opportunities with Tata Consultancy Services Lim ted( )

]
3 : 1ake you a provision

successfully completed our initial selection process and we are pleased to r Y

offer of Traineeship.

. ~ N a
You have been selected for a twelve month traineeship program at gr_ade BF’QS. You V\;lrl]l riciivseof
fixed monthly stipend during your internship. Your stipend amount will be dgcnded on e~ a
joining location and the process in which you will get allocation. The same will be communicated to
you along with the detailed offer letter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.
This is a provisional offer of traineeship and should not be construed as an Offer of Employment

| _ from completion of all
documentation formalities and your aforesaid acceptance on this provisicpal‘ offer. The Offer of

traineeship willeiiage (e oURIREed s - opportunity CoRtiniles to bt available with TCSL.

. in wi S is subject to your being declared medically fit ang ini

r traineeship with TC - Nd retaining that fitness
:j{jruing the tenure in the company and your Background / Reference check being favourable and
acceptable to the Company.

On joining and successful completion of all Joining formalities
n

Y ncluding the back
you will be issued a Letter of Appointment by TCSL,

ground verification,

ointment will be governed by the policies, rules

Your app. s ofTCSlias applicable to you and the chang

procedure
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m time to time.
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Apprenticeship Offer cum Appointment Letter

L] -

Date: Nov 20,2023 S

Candidate Na
A me: Mr. Yash M
Capdidate ID: 2138309 il

A . ]
ddress: 1/6 Sai Sheetal, Dombivali-421201, Maharashtra, India

Dear Yash,

Congratulations!!!

Weare extremely pleased to extend a warm welcome to you from the eClerx family, v"u‘rjder“ ﬂ:
Apprenticeship program. Your designation under the Financial Markets Verticalwould kg 8l 08 o8
Your functional title will be "Analyst". We wish you a successful and proreesiell e

nder the Program which is to b
referred to as "Contract”). Pleas
HR Business Partner \ ’

signed duplicat
for an introduction. Should you have any qu
we welcome you to eClerx. We look forward to ¢
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artnering Governments, Providing Solutions.
wour acceptance of the terms
: fthislette!‘aSatﬂkmOfyour‘
You are requested to sign and return to us the copy 0 ity
and conditions. stand automati

Your acceptance should reach us on or before March 11, 2024

failing which it shall
withdrawn. '

for VFS Global Services Pvt. Lid for VFS Global Services

Wive 410 bern explained, and
the Company, and accept the
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COGENT® |

\PPOINTMENT LETTER

Roge o8

Date : 9" March 2024

Ms : Samta Upendra Thakur
gent E Services Limited (hereafter referred to as“Company?) o5 'CSAC
rms and conditions stated below. Please note that the employment terms

Company policy.

| Weare pleased to appoint you in Co,
Operation' as per the employm.ent te
contained in this letter are subject to

Your effective date of appointment is 14" January 2023. The term ?f T ?mploymem with the Company
shall commence on the effective date and shall continue unless this Appointment Letter is withdrawn by
cogent in accordance with the terms of separation mentioned in this letter.

Your employment with us will be governed by certain terms & conditions of employment which are
mentioned below-

1. Compensation-Your cost to the company (CTC) will be INR (192,000) annually.

2. Service Conditions- You shall be governed by the rules and regulations and such other practices, systems,
procedures, and policies in existence or established by the Company from time to time.

3. E-Induction- You will be a part of the e-induction procedure to make you familiar with the Company
policies and day-to-day working.

4. Assignment / Transfer-Your daily place of work will be Mumbai. However, during your service with the
Company you are liable (o be posted/ transferred to specific projects, assignments, jobs, etc. in which case you

will be required to perform your services at such location, division, department, or branch of the Company as
the Company may deem fit.

5. Duties & Obligation- : !
5. . S o, LS o ;

I.Y‘?f‘ must effectively, diligently and to the best of your ability perform all responsibilities and
2 ’:t;'_'h"l‘-" timg seche/31?‘11’10)'111t311tof the Company and shall not engage directly or

; theCompany and obey the instructions of the management of

Is of secrecy of confidential records, documents and
nay become known to you and shall use them always in the

evel 4, Road No.16, Wagle Industrial Estate, Thane (V)
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APPOINTMENT LETTER

Date : 9" March 2024

Ms: Samta Upendra Thakur

Wearepleased to appoint youin Cogent E ServicesL imited (hereafter referredtoas” Company”) as'CSA -
Operation' as per the employment terms and conditions stated bel ow. Please note that the employment terms
contained in this letter are subject to Company policy.

Y our effective date of appointment is 14" January 2023. The term of your employment with the Company
shall commence on the effective date and shall continue unless this Appointment Letter is withdrawn by
cogent in accordance with the terms of separation mentioned in this letter.

Your employment with uswill be governed by certain terms & conditions of employment which are
mentioned below-

1. Compensation-Y our cost to the company (CTC) will be INR (192,000) annually.

2. Service Conditions- Y ou shall be governed by the rules and regul ations and such other practices, systems,
procedures, and policiesin existence or established by the Company from time to time.

3. E-Induction- You will be a part of the e-induction procedure to make you familiar with the Company
policies and day-to-day working.

4. Assignment / Transfer-Y our daily place of work will be Mumbai. However, during your service with the
Company you areliableto be posted/ transferred to specific projects, assignments, jobs, etc. inwhich caseyou
will be required to perform your servicesat such location, division, department, or branch of the Company as
the Company may deem fit.

5. Duties & Obligation-
5.1 You must effectively, diligently and to the best of your ability perform all responsibilities and

obligations.
5.2 You will bein whole time service /employment of the Company and shall not engage directly or

indirectly in any other work either part-time or fully.
5.3 Youshall act loyally and faithfully to the Company and obey theinstructions of the management of

the Company.
5.4 You shall aways maintain high standards of secrecy of confidential records, documents and

information relating to the busi ness which may become known to you and shall usethem alwaysinthe
best interest of the company. Y ou shall upon end of your services to the company for any




y
COGENT

reason, return all such records in your possession and shall not attempt to retain copies of any data

records or information of the Company.
5.5Y ou shall alwaysmaintain the Company property in good condition, which may be givento youfor

official use during your employment and shall return the sameto the Company immediately at the end
of your servicesfor any reason, failing which the Company reservestheright to recover the cost of the
same from you.

6. Code of Conduct- You shall always abide by the rules and regulations as per the code of conduct of the
Company which may be amended from time to time.

7. Dress Code- Company has adopted “ Smart Casual” asits Dress Code. Employees irrespective of gender
should ensure that they are dressed in decent wear to appear professional.

8. Working hours- Y our normal office hoursshall beintimated at thetime of joining. The Company reserves
theright to requireyou to work outside your normal working hours, if necessary, in furtherance of your duties.
Suitable remedies / remuneration will be provided by the company to you in such case.

9. Leave- You will be éigible for the benefits of leave as per the Company policy available on the EMS.

10. Termination on account of fraud, misconduct or Zero Tolerance Poalicy:
10.1 Under exceptional circumstancesif it comesto the notice of the Company that an employeeisnot

abiding by the prescribed Code of Conduct or isnot executing his’her dutiesand if such actionislikely
to cause harm to the business or adversely affect the Company’ s reputation, then the Company on its

own discretion can terminate the services of the employee without notice.
10.2 The decision of the Company with regardsto termination will be final and legally binding on the

employee. Inall such cases, Company shall not beliableto pay any duesand termination letter will be
issued.
10.3 If at any timein the opinion of the Company an employeeis found guilty on any of the grounds
mentioned below, the company may terminate the services immediately and claim for suitable
damamges -

a. Dishonesty in carrying out duties or deliberate commission of acrime against the Company or

itsclients.

b. Fraud, theft, or grossmalfeasance on the part of the employee; conduct of any activity whichis

criminal in nature; conduct or involve in misappropriation of Company assets.

c. Use of drugs and intoxicants.

d. Violation of any terms of this letter of Appointment.

e. Repeated violation by the employee of any written policies of the Company.
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11. Unauthorized Absence- If an empl oyee absentshimself /hersalf without information for morethan 3days
or remains absent beyond the period of the originally granted leave, he/she shall be considered as absconding
and company shall not be liable to pay any dues or release any documents.

12. Resignation / Separ ation- When an employee intends to pursue work else where, he/she shall submit a
written resignation and provide services of minimum 30 days as per the defined notice period. Post the
manager’s and HR department’ s approval the employee's resignation will be processed. In all such cases,
Company shall, be liable to pay all dues and relieving & experience letter will be issued.

13. Notice Period- As per the Company policy, any employee in the event of resignation due to any reason
will be required to serve 30 days notice period. The Company may, in its sole discretion, terminate the
employment due to business contingencies, by giving 30 days notice or salary in lieu thereof.

14. Restrictionsfor representing the Company after end of employment - Y ou shall not anywhere at any
time after the end of employment with company either personally or through your agents/friends/ relatives
directly or indirectly represent yourself as being connected in any way with the business of the Company.

15. Handing over the Company’s Property at the time of separation- In the event of separation for any
reason whatsoever, you must return all the Company’s property including but not limited to identity card,
visiting cards, al details, and records of customers as maintained by you, laptop /desktop (if issued), reports,
|etters, notebooks, programs, proposal and any documents/ copiesor any confidential information concerning
the Company’ s business. This data may be physical or digital in nature.

16. Indemnity- Y ou shall indemnify the Company for al thelosses caused to the Company dueto negligence,
which shall be recovered from you.

17. Jurisdiction- Thisisagreed by both parties (Employees and Company) that only the courts of Delhi shall
have exclusivejurisdictionin respect of any matter, claim, dispute arising out of or in any way, relating tothis
etter.

18. Exclusive Service- While with the Company you will not work for any other Company or person, nor
carry any material / service for promotion of any other Company.

19. Bank Account & Salary Credit Process- The salary will be credited every month in the employee bank
account only. No other means of payment will be used for crediting the salary to an employee. In case an
employeefailsto open his/her bank account within 30 days of joining, the company reservestheright to hold
or not to process employee salary for the given month, till such time that the bank account is opened by the
employee.
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20. Y our appointment is based on theinformation furnished by you. However, if thereisadiscrepancy inthe
copies of documents or certificates or information given by you, the Company retains the right to review or
withdraw the appointment.

21. Indemnification - Employee (“Indemnifying Party”) agreesto defend, indemnify, and hold harmlessthe
Employer, its subsidiaries and its and their respective successors, assigns, directors, officers, and affiliates
(each, an “Indemnified Party” and collectively, the “Indemnified Parties’) from and against al claims,
demands, actions, suits, damages, liabilities, losses, settlements, judgments, fines, penalties, costs, and
expenses incurred as a result of a third-party claim/Cogent’s clients claims, including but not limited to
reasonableattorneys’ feesand any other security incident remediation effortsthat arecommercially reasonable
under the circumstances(collectively, “Claimsand Costs’), directly or indirectly arising out of or related toan
actual or suspected occurrence of password security breach, data theft, unauthorized access, acquisition,
disclosure, or use of an Indemnified Party's Confidential Dataor Personally Identifiable Information whilein
the possession of or under the control of the Indemnifying Party, or itsrelatives/agentsin connection with this
Agreement. The employee’'s aggregate liability in connection with obligations undertaken as a part of this
agreement regardless of the form or nature of the action giving riseto such liability (whether in contract, tort
or otherwise), shall be at actual and the Company may hold/deduct the |oss from the empl oyee compensation
(including salary or incentives).

Irrespective of the above, Cogent reserves the right to take legal action against the employee before the
competent court in caseof actual or suspected occurrenceof password security breach, datatheft, unauthorized
access, acquisition, disclosure, or use of an Indemnified Party's Confidential Data or Personally Identifiable
Information.

We Congratulate you on your appointment and wish you along and successful career with Cogent and
assure you of our support for your professional development and growth.

Yourstruly,
For Cogent E ServicesLimited

Lesgend

Authorized Signatory
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CNK Offer | Nikhil Kotian

1message

HRCNK <hrcnk@cnkindia.com> Tue, Jun 13, 2023 at 5:09 PM
To: nikhilkotian19@gmail.com <nikhilkotian19@gmail.com>

Cc: Priti Makhija <priti@cnkindia.com>, Yusuf Hakim <yusuf@cnkindia.com>, Saroj Maniar <saroj@cnkindia.com>, Purvi Malani <purvi@cnkindia.com>,
Priya HR <priya@stratagyn.com>

Dear Nikhil,
We are pleased to offer you a position as a Tax Assistant with CNK & Associates LLP, Chartered Accountants at our

Churchgate office on or before 141" June 2023.

Your CTC will be INR 2,27,700/- (Rupees Two Lakhs Twenty-Seven Thousand Seven Hundred Only). The salary breakup would be
60% basic and 40% HRA.

The CTC comprises the following components:

(i)  Annual Gross Salary: INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only)
(ii) Indicative bonus: which is calculated at 8.33% of basic salary actually drawn during the preceding twelve months
ending October/November.

In addition,

» You Have Insurance Coverage with a family Floater of 2 Lakh per annum for your spouse and 4 dependent children and
» Leave encashment of unavailed leave up to 15 days as per policy.

The break-up of your salary has been provided in the Annexure. Your salary is subject to statutory deduction as applicable from time
to time.

All the terms and conditions of your employment will be as stated in the appointment letter and CNK manual as amended from time
to time. A detailed appointment letter will be drawn up post completing all the documentation formalities upon joining.

You are requested to confirm acceptance of this offer by sending an acknowledgment email within two days.
Please note, the documents to be submitted at the time of joining as applicable:

1. Passport size photograph (2 copies)

2 Copy of Graduation /Post Graduation/CA mark sheet & certificate

3 Copy of Employment / Service Certificate from the previous employer
4 Copy of 3 months previous Salary Slips or Bank Statement

5. Form 16/ F&F Settlement form

6. Copy of Passport

7. Copy of PAN card

8 Copy of Aadhar card

9. Copy of Institute Membership Certificate

Look forward to having you onboard.

Khyati Joshi C N K

& ASSOCIATES LLP.

= hrenk@cnkindia.com CHARTERED ACCOUNTANTS
. +91 22 66230600

Kindi 3rd Floor, Mistry Bhavan, M.G. Road, Vile Parle (E),
@www.cnkindia.com
Dinshaw Vachha Road, Churchgate, 501-502, Narain Chambers,
Mumbai 400 020, India. Mumbai 400 057, India.

MUMBAI | BENGALURU | CHENNAI | VADODARA | AHMEDABAD | GIFT CITY | DELHI | PUNE | DUBAI
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CNK Offer | Shraddha Moily

1 message

HRCNK <hrcnk@cnkindia.com> Thu, Jun 15, 2023 at 2:41 PM
To: shraddhamoily07 @gmail.com <shraddhamoily07 @gmail.com>

Cc: Deepak Aggarwal <deepakaggarwal@cnkindia.com>, Ishraq Contractor <ishrag@cnkindia.com>, Saroj Maniar <saroj@cnkindia.com>, Purvi Malani
<purvi@cnkindia.com>, Priya HR <priya@stratagyn.com>

Dear Shraddha,

We are pleased to offer you a position as a Tax Assistant with CNK & Associates LLP, Chartered Accountants at our Churchgate office on or
before 19™ June 2023.

Your CTC will be INR 2,27,700/- (Rupees Two Lakhs Twenty-Seven Thousand Seven Hundred Only). The salary breakup would be 60% basic
and 40% HRA.

The CTC comprises the following components:

(i) Annual Gross Salary: INR 2,16,000/- (Rupees Two Lakhs Sixteen Thousand Only)
(i) Indicative bonus: which is calculated at 8.33% of basic salary actually drawn during the preceding twelve months ending
October/November.

In addition,

¢ You Have Insurance Coverage with a family Floater of 2 Lakh per annum for your spouse and 4 dependent children and
e Leave encashment of unavailed leave up to 15 days as per policy.

The break-up of your salary has been provided in the Annexure. Your salary is subject to statutory deduction as applicable from time to time.
All the terms and conditions of your employment will be as stated in the appointment letter and CNK manual as amended from time to time.
A detailed appointment letter will be drawn up post completing all the documentation formalities upon joining.

You are requested to confirm acceptance of this offer by sending an acknowledgment email within two days.
Please note, the documents to be submitted at the time of joining as applicable:
Passport size photograph (2 copies)

Copy of Graduation /Post Graduation/CA mark sheet & certificate

Copy of Employment / Service Certificate from the previous employer
Copy of 3 months previous Salary Slips or Bank Statement

Form 16/ F&F Settlement form

Copy of Passport

Copy of PAN card

Copy of Aadhar card

. Copy of Institute Membership Certificate

Look forward to having you onboard.

Khyati Joshi CNK
Team HR
& ASSOCIATES LLP.

2 hrenk@cnkindia.com CHARTERED ACCOUNTANTS

. +91 22 66230600

i A e o

o 3rd Floor, Mistry Bhavan, M.G. Road, Vile Parle (E),
: w.cnkindia.com Dinshaw Vachha Road, Churchgate, 501-502, Narain Chambers,
Mumbai 400 020, India. Mumbai 400 057, India.

MUMBAI | BENGALURU | CHENNAI | VADODARA | AHMEDABAD | GIFT CITY | DELHI | PUNE | DUBAI
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C) Performance Bonus: for the year, team performance as also
loyees performance [l financial year.
The value of bonus is arrived at based on the emp dispersed at the end of the fina

the overall performance of the Company. The bonus is

2.Additional Benefits:

A) Mediclaim
se refer to the Mediclaim Policy on

licy. Plea
An employee will be entitled to other corporate benefits Mediclaim Policy
M%one on joining for further details.

|  B)LifeInsurance .
| r. Please refer to the Life Insurance Policy on MyZone on joining

{' ‘ An employee will be entitled to a life insurance cover.
1 | for further details.

C) Retirals:

Gratuity
Gratuity is accrued from the employee’s date of joining and is payable as per The Payment of Gratuity Act, 1972

~ 3.Rules and Regulations

Confirmation Period:

, company’s assocnateslsubsidiaries in India de ending upon 'the-‘requirements of busmess A voluntary
uest would be considered on the basis of opening availa




21 Aug 2023

Mr. Rohan Jayram Chavan

Mumbai

',Qear Rohan,

It gives us great pleasure to welcome you to be a part of the Motilal Oswal Financial Services Limited family.

Further to your application and subsequent interview, we are pleased to appoint you as a Executive handling Profile
of Central Advisor in Motilal Oswal Financial Services Limited subject to verification of your credentials conducted

post your joining our organization. As agreed, you are required to join as early as possible but not later than 21 Aug
2023

The details of the compensation package due to you are mentioned in the following "Annexure".

In addition to the key policies shown on the following pages you will also be required to abide by the internal company

policies_i;,t'hat are in force and amended from time to time. The detailed policies are available on our intranet MyzOne.
Please go through them immediately on joining.
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YEARS
within the parameters of the applicable tax structure. The

status. Yo May claim income tax exemption as applicable tax on housing loan, HRA, investment under 80CC)
taxation wij| be computed on declaration of the investment (tax

. —locrilamens sll' :‘Al“ - 2 Y

B) Reimbursements-
\
ills/invoices. Please refer to Reimbursement
All reimbursements shall be claimed subject to provision of genuine bills/invoices

Policy for further details,

1)Leave Travel Assistance (LTA)

i i re i
An employee s entitled to claim LTA only after completion of one year of service. Details of the same are mentioned
in the CTC structure attached herewith.

L"‘¥xemption is available for actual costs incurred on travel up to domestic economy class :lrriare andt nst based on
evidence furnished in support of claim. The travel cost eligible for exemption should be the shortest route to anywhere

in India.
The tax exemption on LTA is available twice in a block of four calendar years.
2)Meal Card

The Company provides a Meal Card amounting to upto Rs 24,000 per annum (where applicable as per CTC).

3)Car Expenses’ Reimbursements

An eligible employee may claim above car expenses reimbursement as per the Reimbursement Policy. The
reimbursement shall be subject to provision of genuine bills/ invoices. This shall include the petrol expenditure,

fu ent of the points.
J
1.Car is owned by the employee and he submits Registration book copy (RC book) as evidence thereof.

2.For Petrol /Diesel cost reimbursements claimed, details of each journey are given in 3 specified format provided to
the employee.

Please Note that these reimbursements are allowed only for car usage for the purpose of business travel. Car usage
done for personal purposes will not be covered under this.

4)Entertainment Expenses’ Reimbursement

If the work dem‘ands.i.t, expenses incurred to entertain prospective clients may be reimbursed as per prescribed limits
and subject to providing genuine bills/ invoices for the same.

Motilal Oswal Financial Services Limited.

Offwce - Meblal Gswal Tower, Rahamtutiah Seyary: foas, Oppoilte Parel ST L Prats
b fourd: +91 73 1960 4200 Fax 431 72 3317 4997, (¢ ;@_m}.":i..?.;gg',;“"m\,;‘*m




tude and entrepreneurial spirit.

"DO It" atti
Bssi tivated with @
‘assion & Atti - Hi erqy and self mo
tude: High energy e ork of the company’s value system.
hin the

Excellence in Execution: Time bound results Wit

d benefits available to employees of Motilal Oswal Financial
ts an

This document summarizes the salary componen

Services Limited and its group companies. ;
elete any of these components/ benefits at anytime. Any

vided to assist you in understanding the components, and
rther, in case of a change, expenses shall be borne by
' ernment notification.

The Company may, at its sole discretion, aiter, amend of do
references to statutory rules and regulations have .been' B Fu
they are subject to change as per Government notlﬁ(?at"?"- rescribed in the Gov
the employee or employer in accordance with the guidelines as p

LT,

1.Cost to Company (CTC):

This consists of the following components as defined below:

e s R

* Monthly Components
* Reimbursements
* Performance Bonus

The components of your Compensation are as follows:

A) Monthly Components-

' 1)Basic Salary

Basic Salary is computed at 40% of Cost to Company (CTC

)-This amount is fully taxabl . ,
e@l monthly instalments. y e and shall be paid to you in

2)House Rent Allowance (HRA)

Al
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- MOTILAL OSWAL

o entitled for leave as per company policy available
ployees’ jeave be availed in a planned manner with Y

f the organization.

es Limited shall b
tive that the em
t on the working ©

All employees of Motilal Oswal Financial Servic
on MyzOne (subject to policy change). It is imperd
their immediate superiors so that there is no impac

Resignation:
the resignation in the system and serve the notice period as
ntive is a privilege given to an associate as per the
ee is entitled to an incentive before completion of FY.
of FY gives incentives to the

pefore the completion
associate resigns or separates from company
ntive (cash and/or gift vouchers) received

ecovered by the

An employee desirous of leaving the service shall submit
per the separation and F&F policy of the company. An ince
companys discretion for the Financial Year(FY). No employ
However, as per the associates requirements, the company
associates by way of an advance in form of cash or gift vouchers: If the
for any reason before completion of FY he / she is liable to returm the ince
by I/ her from the company during FY. In case associate fails to return the same shall be r
company from the associate.

Retirement:

Under the existing rules, an employee shall retire on attaining the age of 58 years.

Work From Home:

Work From Home (WFH): Company facilitate Work from Home for Associates, whose duties can be met by Associate
& Software. WFH shall be applicable to all associates who

through remote working, vide basic support of hardware
have been advised by their reporting managers in line with consuttation from Departments HODs to WFH either on

Full-time or Partial basis. Associates shall adhere to the WFH policy available on Myzone.

As an integral part of the policy, management reserves the right to change / modify any clause in the policy.
Management reserves the right to timely change the working conditions under WFH (Partial WFH, Total WFH or

D_mntinuing WFH i.e., Associates Reporting at Head/Regional/Branch Offices for Attendance Purposes).

Termination:

Employment will be terminated with immediate effect if found to indulge in any underhand means that may be
detrimental to the Company. For notice period details refer to the employee separation and F&F policy uploaded on
MyzOne. The need for such a step may arise only if an employee is found to indulge in any underhand means that

may be detrimental to the Company.
The Company may at its sole discretion terminate the Contract of E
e, I mployment wi i el
notice if in the opinion of the Company, the continuance of your emPIOynren:\ o d::‘?m notice and{or salary in lieu of
Company. rimental to the interest of the
Your employment is liable to be terminated/suspended with immedi
A A o mediate effect i : : :
mentioned in employee separation and F&F policy uploaded on MyzOne ir(:t cl::essx:“i,:v"f‘ the no:nf:e period
: olvement in instances of

Motilal Oswal Financial Seryi 5
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”

. Company refrain from attempting to or inducing to any employefa(s) / BUS“’_‘eSS El1:°'5°Ci~’=‘te(3) to leaves their current
employment with the Group Companies / Business Partners to Join the services of your new employer or any other
competitor of the Group Companies.

« Company refrain from approaching any Client or customer of the Company, its subsidiary company or associated
Companies about whom you have gained knowledge as @ result of your employment with the Company
| initiation of appropriate action as may be deemed fit by the MOFSL

Any act breaching of this provision shall entai
Group.

Alternative Employment

n, the employee will not engage directly or indirectly in any

ring the course of employment with the organizatio
Wy o hether for remuneration or otherwise, without the prior written

aie, business, occupation, employment or service W
consent of the company.

Personal Investments:

it is imperative that the employee’s investments and trading related to the stock market are done solely through the
company. The company will offer a special rate in the benefit of the employee. The Employee Trading Policy refers to

further details.

Business Dealings:

in the event of the individual ceasing to be an employee of the company, he/she will also not solicit business or have
any business dealings with any of the Motilal Oswal Financial Services Limited clients for a period of one year, after
leaving the service of the company. For one year, he/ she shall also not hire any Motilal Oswal Financial Services
Limited employee or induce any Motilal Oswal Financial Services Limited employee to work for a competitor,
operating in any region where Motilal Oswal Financial Services Limited does business.

Exercise of Authority

An employee shall not enter into any commitment or dealing on behalf of the company for which he/she has no
express authority nor alter or be a party to any alteration of any principle or policy of the Company or exceed the
authority or discretion vested in him /her without the previous sanction of the Company or those in authority over

him/her.

Change of address

The employee shall keep the Human Resource Department updated on any change in address or change in civil
status.

Leave:

Motilal Oswal Financial
Regd. Offce - Motilal Ovwal Tower: Rshimiulish Savani Rogd, c"""’"w
Board: #9122 3360 4200 Fax +91 22 3317 499, cng m‘mmuﬁm;-3 Wimbe - 400025




A

ption of Vegetarian food in our office premises.

As an organization, we only allow consum

Confidentiality:
lient details, list

Confidential information means, ¢
utility models, formulations, processes/methods of pr.ep
collaborative/venture efforts, inclusive of any a.nd all imp 5
etc., with respect to the Company-, “Conﬁdenhe! In‘forma.I
business that is not generally known to the public. ["CIUd'" _
Personnel, products, customers, marketing strategies, services 0

of clients, clients’ account details, trade secrets, knowhow, patents,
aration, test data, conducted inhouse or by/through
rovements/modifications, alterations substantial or otherwise

on” also any any information relating to Company or its
g, but not limited to information about Company’s

r future business plans.

Acknowledgement of Confidentiality:

confidential information are in the nature of confidential and proprietary information
during your employment with the Company and

)
third party

You hereby acknowledge that the
and agree not to disclose confidential information to any

after termination of your employment with the Company.

Agreement not to disclose:

by agree that you shall not use, commercialize or
nformation to any person or entity, except approved in

You hereby agree that you shall hold in confidence and here
f confidentially even after the termination of your

disclose except under terms of employment, any confidential i
writing by the Company. You shall be bound by an obligation o

employment with the Company.

Remedies for Breach of Confidentiality:

You agree and acknowledge that any disclosure of any Confidential Information prohibited herein or any breach of the

provisions herein may result in irreparable injury and damage to the Company which will not be adequately
monetary damages, that the Company will have no adequate remedy at law thereof, and that the

ﬁompensable in
in addition to all other remedies available to it at law or in equity, including but not limited to

Company may,
withholding your Full and Final settlement, obtain such preliminary, temporary or permanent mandatory or restraining

injunctions, orders or decrees as may be necessary to protect the Company against, or on account of, any breach by
the employee/ex-employee of the provisions contained herein, and employee agrees to reimburse the reasonable
legal fees and other costs incurred by the Company in enforcing the provisions of the proposed transaction

Non-Compete:

In the event of cessation of your services in future, due to an
i : LI y reason whatsoever, you shall for i
from the date of such cessation, directly or indirectly, either on your own accord or Zn behalf or :1 ?:zz?jnzzi;nij?trh

any other person’s,

B TN T Motilal Oswal Financial Services

Regd. Offcs - Moblsl Ol Tower, Rat : Limited.
) Boarl 201 17 w's;. m“:ﬁ‘ s.";f': Rodd, Dpponite purel 57 Depot, o
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1\
Extending Your Enterprise
06-Sep-2023
Dhanashree Satal
Gangubai Mhatre Bldg 1st Floor, Koper Goar
Dombivli, Mumbai, Maharashtra 421202
India ‘
Letter of offer
Dear Dhanashree, ' , 4 ...
With reference to your application and the subsequent i"te;;’:_e":h\éour;:d :;'tAs:(S)'c ‘i':: ea g

i : lected )
pleased to inform you thatyou have been S€ ek
Operations ucszao‘)’ in WNS Global Services Pvt. Ltd., based at our Mumb

5 (MUMS) office. The key components of your offer are as detailed below :-

GO s

P

5

THE Piot 7

Career band; Your career band would be Professional.

Role band: You would be placed in role band A.

RUALRAR

SRLANA

Title: The title that you would be using both internally and externally would be Associate
- Operations (]JC6240).

Compensation: Your Total Gross Pay will be INR 2,97,518 (Indian Rupees Two Lakh,
Ninety Seven Thousand, Five Hundred And Eighteen Only) per annum which is "~
inclusive of Fixed Pay and Variable Pay/ Performance Incentive. The detailed break-up of
your compensation is given in the Annexure Il for your reference.

us by 06-Sep-2023..

Joining Date: You are e§g :

Place of work: Your
services are transfera
location in India or
conducts business.
conditions of service

ill be Mumbai - Plant 5 (MUM5). However, your
20 ] after reasonable notice, to any
of its associates or customers
1 by the rules, regulations and
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Company will be final.

appropriate court in Mumbai Jurisdiction only.

" securities market violations including insider trading, front ru

The rules and regulations detailed above constitute service
and are subject to change if so deemed by the Management.

= w
_ Fiencial e

B e s

nning and other unfair trade practices.

. t on any matt
All residual powers lie with the Management and decision of the Managemen y

er connected with the

conditions applicable to all the employees in the Company
Any dispute arising thereof will be subject to the

Annexure
S
Name: Rohan Jayram Chavan DOJ: £HA00 2039
Designation: Exoculive Location: MH-Mumbai-Thane
7” S c : s Roshansingh Bhurasingh
- entral Advisor Reporting Labana
Grade: E2 Department: Central Advisory Desk
Heads Annual CTC
; Basic 1,00,000.00
J HRA 50,000.00
:‘-]: Minimum Bonus 16,800.00
:I Supplementary Allowance 55,724.00
PF 20,244.00
ac 7,232.00
Auinual Remuneralion 2,50,000.00
ﬁ (C;roup Life !nsurance 10,00,000.00
- roup Medical Insurance 1,00,000.00
Mebile Reimbursement Upto As per company policy

Note: *If you have opted for reimbursement as a part of your salary then you will have to claim it monthly

*Premium towards Parents Mediclaim Policy is a part of CTC, s
not be able to claim tax exemption benefit under section 80 D to
is linked o age of your Parents and Sum Insured is finked to yo

ubject to your details available on CIF portal.You will
owards premium paid for this Policy. Premium amount
ur Grade.

You have read and understood the terms of the Appointment Letter ang you acknowledge and agree that this

Matilal Oswal

Mmﬂmﬂﬂ Ol Towes, Ryhimtulloh Sapami
Boaiil 401 22 1080 4200 Fav. £9!

nﬂll\d‘ Setvices um 3
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Annexure 1 iy S
ot at the timeé of joining

Need t 1 3 ents
N .12 to furnish the following Docum 5
OTE: Joining will not happen withoutM
TOri i d or incomplete
5 aenal copy of WNS offer letter Card. If no Aadhat tChaer rollowing: Birth
. Mandatory is Aadhar Any ONE of d, Driving

i 5 i Car
, B detau{s on Aadhar card then the following Wil apﬁlsyon it, Passport: pAN
Certificate, Xth, Xilth Mark Sheet with DOB deta -
| Licen st QLS icate) - 1 COPY following will
| — S€, School/College Leaving Certificate oth then the K
: Aadhar OR PAN Card in the absence 0f BEC0 5 “op pank Passbook
| 3PPIy :- (ONE of the following: Voters 1D, Driving ltlcenlseslkills Registry) 1D card, Ha
| C|with Photograph, Bankers verification, NSR (NatoRe to eg.2006 for 2008, Defense
giCkets not more than 1 yrs. Including current year up : .
L:‘)&an“o ey (ONE of the following: Passgort. DErIIZICr:ZI%CIi-tI)C’egiTIe:
. PERMANENT ADDRESS PROOF : ddress, b Sl
<" Voter's ID, Nationalized Bank Passbook with phOtOQFaP:nacr;d gocuments, Mobiie Bill,
latest of Self or Parents, Ration Card, LIC & |ns(t:"rrent |ease deed - with you or
D|Telephone Landline Bill - latest of Self or Parents, o u The information for address
, your parents / spouse as lessee or co-lessee) - 1 COPY: me needs to be the latest
needs to be verifiable during BGV and hence the sa
|_|Permanent address proof.
UCATIO U : (mark shc_eets & giegte
(2s applicable: Xth, Xlith, Graduation, Post-Graduation Certificate,
others)

F |PASSPORT SIZE PHOTOGRAPHS : 5 copies ( with Red Background O

PAN card then an
PAN NUMBER : Photocopy of PAN Card. If you do not possess a _ )
G|application for one will have to be made and a copy of the application receipt will have

to be submitted. -
Professionai Relieving or Experience Letter from previous empioyer (last 2
employments) or Accepted Resignation Letter from previous employer.
Salary Slip / Salary certificate from previous employer (last 2 employments). Bank
statement if no salary slip from the Company.
f Employee ID Proof : (photocopy of salary slips, appraisal letter which contains the
employee id proof)
K|Marriage Certificate (if applicable) OR Marriage Affidavit with Couple Photo

| |Self declaration Medical Fitness form : Medical Fitness form needs to be duly filled
and stamped by a Doctor.

ree are important)
Copy of Diploma,

m

NLY)

DocuSigned by:

@.5),‘\3(,0\\

T0B106EF4D68476 .
Accepted and Agreed

. d'dDhanashree Satal
andidate's Name & Si nature
€X, Pirojshanagar, LBS Mal%,
+91 22 2518 8307 [ CIN:
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w Ry

W Your
Enterprise

des =
°b"g:te best intariaieund erforts ToMIERCUL TR}
atis ed to cooperate in the deployment ) redeploy
K Yod W e _
of 58 'yleztf?maticany retire from the service
glcoct::[i to terminate in electronic form'such as
NOticeed as adequate notice of termina
he for to terminate this contract has t
S m and manner as may be prescri :
QFOUn&esewes the right to terminate your emp
mis s of breach of policy including but no
conduct or where your performance has been found

2. OTHER CONDITIONS:

a. ]I‘\gsdncal fitness: Your appointment / employm
b R femployment.

; azsrencg Checks / Background and testimonial
Goa subject to a satisfactory reference /
. erification. The Company chall, at its
, reference check and testimonial verification eith

continued employment is conditional upon the r
results of the same checks are negative or unsatis

your offer / eF_nployment will be treated as nuil and void a
you may be immediately relieved from the employment

In S b
ent proceSS

< of the Compan

tion for the purpos
o be addressed in writind to
ped in the Company
oyme

t limited to |

t w
nfosec
be unsatisfactory-

ent is subject to you

s verification:

background ch
discretion conduct background /

i er before joining the company Or
within a reasonable and practicable time frame after joining.
esult of such checks. In case the

factory for any reason whatsoever,
b initio. In such eventuality,

without giving any notice

eventuality you are
y accepting role

y on completing the age

| email shall not be

ersona
SMSoL es of this agreement.

05 :
the Company in

policy. :
ith immediate effect on

/ physica| security,

peing medically fit

Your appointment is
eck and testimonial

This offer and your

and or pay in lieu thereof or any other remuneration (including incentives) for the

period of engagement up to aforesaid date of relieving.

C. Effect of‘Substance'Abuse: The Company, at its sole discretion, may conduct from
ime to time screening for substance abuse during the course of employment. If the

results of such screening are found to be positive,

terminated without giving any notice or pay in lieu off.

d. All terms and conditions will be governed by the Compan

employment is liable to be

y's policies as stated from

time to time and the Company may in its sole discreti i
i t etion as it deems fit revoke
g:zn?:nzzxt?:nso;:}c‘:ﬁé:ttsl'éa!l béa your duty to peruse and understand all the terncw);
ated in Company’s Policy as well as the reperc {
: u
breach thereof and not being aware of the same shall not be a dep}ens;s\lf?t?iit?fs:\g(lel

be either available to you or accepted by the Company.

Please sign the copy of this letter as a token of your acceptance. Please initial each
s page

in acceptance of the terms and conditions set out herein

Kindly acknowledge receipt of the offer letter and i
this effect, it will beppraesimtlzimtehand Iniabsence of any COmmunica{ion fo Qe o I
i hencé el ed that you are not keen on pursuing thi jemaa . enc to
offer shall stand revoked at the sole discretign olfstﬁmployment g
e company

Yours faithfully,

Al ﬂarje&uala I

Adil S Nargolwala
corporate SVP - HR

Head Talent Acquisition
WNS Global Services Pvt. Ltd,

Vikhroli (West), Mumbal 4(

t No. 10, Godrej
| Tel: +91 22

100196

T i
ars *’ "1 =,

@;&“«f\\

70B105EF4D5B476 .

Accepted and Agreed

Dhanashree Satal
Candidate's Name & Signature

& Boyce Compl, jroj.
I 20 plex, Pirojshanagar, LBS Marg,
22 00MH1995, 95 2100/ Fax: +91 22 2518 8307 [ CIN: i
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1. TERm
S
& CONDITIONS: | execute all other

; u shal
a. The terms of this offer shall be kept strictly confidential. 10

7 documents as may be required to give effect to this Oﬁfrégreement on your date of
- You will be required to sign a standard employmen
Joining. jes of the documents and
You shall be required to submit a set of certified trué C:retter.
information as set forth in Annexure | of this appointmen k on all day. Therefore, the
The Company’s business involves operating round the £loc night shifts and availing
work may involve shift working including working A ork as assigned to you by
itaggered weekly offs. You are expected to attend the W i
our su erior ; . . r, ro atlon
e. You willpbe ons probation for six months from the date of JOI:::Ir;g'thheog;V:atign period,
may be extended by the Company at its sole discretion. D%hout cause upon not less
the Company may terminate this contract at any time Wi nsation in lieu thereof.
: than 60 (sixty) days prior written notice to you a,"d/ oricoinbs te this contract, if you
However, the Company may with “cause” immediately termina

employment and the
are found to be in material breach of any of the terms of your {J fgr i reason

; : : en
Company Policy. You may voluntarily terminate your empioym which shall be 60

: ; iod of

upon providing prior written notice to the Company, the perio h tice period
‘ i i i i i atory for you to serve the notice peri
‘. (sixty) days prior written notice. It is mandatory YO during the notice period

and it is your responsibility to complete your hand
before resigning fr%m the zrganization / Company. If you chose not 0 s.en:.e th:'f
notice period, the Company reserves the right to recover compensation In lieu
notice period from you. it

f. Effect of inability to clear the proficiency / competency training / thresholqs:_ You may
be required to undergo voice & accent, pre-process and process trainings as a
prerequisite to your gainful engagement as may be prescribed under relevant
competency / proficiency parameters. At the end of these trainings, a performance
assessment will be conducted and the results will be declared as per the established
norms depending on the type/nature of the training. The company invests significant
amount of efforts and costs on such trainings and you will appreciate that in case one
is not able meet the required norms during training or clear the afore-said
assessment tests, the Company will not be able to engage your services productively.
In spc;h eventuality, the Company reserves right to terminate employment by
providing two weeks' notice and or pay in lieu thereof.

', g. Post confirmation, your services may be terminated by either party, giving notice in
\

)

d.

writing as mentioned in clause 1 (e) and non-service of Notice Peri it i
the same consequences as enumerated in Clause 1 (e) hereinabove|0d TG
h. You will be entitled to twenty one working days leave . . .
per annum subje
approval by the Company. Carry-forward / accumulation of leave will be] g\t/etr?m pdnor
% i) per theI Iext;stmg Co(;npany policy on the subject, 9 EeS
i. You will be provided necessary trainin i - ;
enhancement / interactive programs / ung s/ki;:;lpeclal B Rl LR E Job skil

w discharge your duties effectively at the cost, eff::rgsgrr?g ::?r:\n: o/f g:édg:;‘eparﬁeuired 2

j. Deployment / Redeployment: The Com 3
you in any of the available roles as maypgg}&é’zserves HI right to deploy / redeploy

. med i i i
require different competency profiles, exact matcta\pgg?tr)ft:' f;‘f;c';gg;e;etnzroues
imes,

' For WNS Global Services Pvt. Ltd, DocuSigned by:
Al Nargelwala E&J”Q@\\

70B10SEFAD5B476 .
Accepted and Agreed
. Ia
Adil S Nargolwa

corporate z
cawd T;;,esnélgtf;usl:ll’gggﬂ’vt‘ Dhanashree Satal
©hroll (West), Mumb 20, Godrej & Doyen Complgrandldate-s Name & Signature

Tel: +91 22 4p , Pirojshan
+91 2 95 _ agar, LBS Maryg,
00MH1996p7C] 0%1&% | Fax; +91 22 2518 8307 | CIN:
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Shreya Shelatkar

bivli (Ea
2 tage, Dom

C-304, vasty shrusthi,desle pada,near dutta mandir, Lodha heri

- 421204)

Maharashtra

st) Kalyan , thane:

Re.: Appointment Letter

Dear Shreya Shelatkar,

d to you
d to exten
are please

: with us. We
We refer to your application and subsequent interview you had

e “, m anv”)
employment with Infinx Services Private Limited (the “Comp

¥y . illin prOCESS
story is sti ;
loyment hi tment is
i s and emp r appoi
i igation of educational & professional achlever'n_entinvestigation report. Your ap
Your background |n\{estngat;o.n 2°:dmona| R e positive
and that your appointment is

i ctitioner.
ized medical pra
also conditional upan you heing faund medically fit by an author
iti loyment:
The following are the broad terms and conditions of your emp

on w T ed by the
e Position, Your po T ition may be chang
j ipti and your posit!
j i is i t3 ij description, e
iti position will be Trainee, This is no it S
- fromr timSl:to time. The Company may transfer you to another departm
Company A d

= C p y
e or ti P P 1 es p y
Rep "g Res OIISIbIlIﬁes YOou W||| reportto Umi ll Sawantor ar lot’ 1er person IlOtIi ’ed to vou b tl 1e Compan

i i f 14/08/2023‘
) llate Q’ JD‘“H- lg and nmi“gs Your ’"St dav Of e”lg‘ﬂyment WIth the C.Ol'npaﬂv Wl" be on or be ore
Y re r .red to ObSelVe tlle Ofﬁce ti“lil 185 app“cable to tlle |OcathI| wllele you are FI( )S‘e('_
ou are requi

; ining. The period
. bation for a period of 6 months from the Date of Joining.
i Period. You shall be on pro
e Probationary

i be extended by the Company, as it may deem fit. You will be confirmed in the services of the
of P'°bam:1n’::t\i’sfactory completion of the probationary period, by the Com
Company,

ion of the probationary period, Unless a confirmatory or«_i

of suchd‘:)":l‘;lf:zeen on the extended period of probation. During probati

deeme tend to resign, you shall give to the Company notice of 1 months

:1 Yog(;;pany can terminate your services during such period without any
e

pany duly inﬁmating you in writing
er in writing is issued, you will be
on / extended period of probation,
or pay fine in lieu thereof, however

notice or payment in liey thereof,
Work Location. You will be posted at the Company’s office in
L]

transfer you to any other location of the Company in India o

Mumbai. The Company may, at its sole discretion,
¢ :
group company.

OVerseas or depute your services to any affiliate /

ensation. Your all-inclusive Annual Compensation, inclusive of the

. f,:: 2p,43,3961-annually, herein after called as “cTc (Cost to the Coﬂ'tpai’?;))p:::;biIse i
e o ronibet e T R TP pay
compensation policies in effect from time to ti educﬁo"n ;
account whatsoever and js Sﬂbiebt:tq Tax De at C
breakup is enclosed as “Annexure — 17 d",m_,. &

o WorkPerformance. The Comp_a
view of your position, you are

' Ompensation
Ny ill expect yo e o
Xpectec tope i

" ive and Productivity. In
?uali.ty res.ults Which sometlmeltrnay
> including nighy shifts, depending

— e T e i



I <00

Ry DI Vi .
% Y0t Entorprice

Compensation Component

Basic Salary
House Rent Allowance

City comDensatory Allowance
e OTY'A
Sub Total . ;

Bonus / Incentive (4)
Company's contribution to Provident Fund (1)

Company's <antribution to ESI (3)
Sub Total . TSk
b L

Total Fixed Pay

2,52,000

 2.52,000
2,97,518

Bonus / Incentive at Maximum Level (4)

num Level
| Gross Pay (CTC) at Minimum Level ,
Gross Pay (CTC) at Maximum Level

u
15,000/~ p-m., yO
maximum fimit of N8 70 ' e adjusted

- ., 1972
Sratuity payable As per Payment of Gratulty Act, 1 — s above the statutory. ent of the com) Miscellaneous Provisions
@ Jiokes ot Fund (PF); In cases where PF Wa082 B L0 ous o brovident Fund and
| o o oy ot o e such A ion, e
have an option to choose the deduction considered for t € 0
to accommodate your request. PF wages Wi
Act, 1952,

ve to enroll and

Act, 1048 and is currently 3.25% of the monthly

A=y at maximum
T Bonus / Incentive a
ne applica _leto):;un’procss.m " of Payment of

——TOB0SEF 4D5B4TE .
Accepted and Agreed

__ . Dhanashree sataj
Candidate's Name & Signatur
> P_lm]shanagal; LBS Marg,
222518 8307 | cIN:



* Origin ]e OIS, ent may be used as proof for
= al ¢ g | i
Opies to be brought along with copies for the purpose of V!

2. In add
followi ition to the documents mentioned bove, you aré requ

n
) 9 documents and information on your date of joining:
Documents, S

1‘ Ul;détEd Resume. i
: iriage Certificate (if applicable).

would be as per the
stack UP contains ESIC

a oW : . ame photograph) OR
4X7) photogier, = camit gm‘m,; ne Ph h of immediate
: N $ : b - s e . 3 -“
‘ ie: T only members in the photo Wi
(4X7: 3n%2§§e§h%ma , cle: e e only your immediate dependent

d children.

bers which include parents, SiPH pouse sl

n as nominees

ndidate's Name & Si

and nat
wﬂ_ﬂ'ﬂlm]shanagar, LBS Mar%, -
Fax: +91 22 2518 8307 | CIN:




INFIN

nd includes Information which is
ed to the business of the ComPanY,
hether or not such informat.lon is
t is not limited to: (i) information of

san 4

» ghall med
ation lat

nconfidentlal '"fz:;n;mer information re

tes, W
! formation @ ny associa
confidential including Proprietary In i which the con?:;nznd includes bu

: titors) such as: (a.) data of or
its affillates or any third parties W tial informa ntial compe
expressly marked or designated as conﬂ;:';ompemors (lncludilng ::,Otmentors’ service proYlders or consull-tanbtls,
value or significance to the Company or e employees advis b'out Company’s compliance with app.lca e
about the Company or Its vendors, custo 4 rmation; (b.)dataa R sarts applied for, requested by,

A s Info EINE
in particular, contact information and sale et rovals, permiss ¢ all filings and official submissions made
law including data about licenses, permissions, ou

romoters; (c.) dat ab he discussion and communication by the

Confidentiality Obligations.

its p ft :

Srented to or defilad t the CEITESHE G he content © : ing and upcoming products,

L vernmental authorites a1 any's business, its existing and upcomnin fans:

G L ities; (d.) data related to the ComP mers, pricing data, business plans;
Ompany with such authorities; (d.

usto gl -
t with its vendors or € reports, communication, technical

: of engagemen oo r
cervices, business strategy, terms of &né compilation, subscription details,
’

s, photographs,
(e.) any data, documents, sketches, designs, plans, drawings, P

i user information s ;
nformation, Infortition about 'nte"ecwa'dpéopeg:)rr:g::s’internal policies; (f.) any information related to the
asset information, know-how, research and deve '

ion business strategy, business plan, interna! systems,
Company's technology, software, hardware, code, desig", ing budgets, fees and revenue calculations, sales
business architecture; (g.) financial data, in particular, concerm s of the Company; (h.) training data, particularly
figures, financial statements, profit expectations and inventorie and any such training resources that the
documents, videos, processes, multimedia files, p re.sentationS . (i.) security information (including
Employee gains access to during his association With e CO;“ pragy'era.ted by the Company, its affiliates,
passwords, login credentials) used to access any resource owne or op halytics; uisar preferences, feedhack
clients or third party agents; (j.) client or user data, user credits, user a ’ SRR o
information. (ii) any information which may be reasonably understood by its nature, o y 2 ey
disclosure, to be confidential; and (iii) any information derived from any of the above-mentioned in 'orma u':m.
and (iv) original information supplied by the Company or information provided to the Com;-)any by third parties
which the Company is obligated to keep confidential. You agree and acknowledge that during the term of your
employment with the Company, you shall have access to Confidential Information of the Company through oral,
visual, electronic or written means, solely by virtue of the employment and for the purpose of enabling you to
discharge your obligations towards the Company as an employee. The provision of access to Confidential
Information to you shall be at the discretion of the Company. You understand and acknowledge that the
Confidential Information is of immense value to the Company and its Affiliates and/or its present, past or
prospective clients. You understand that any use or disclosure of such Confidential Information including any

rm, loss, damage and injury to the Company and
its Affiliates and its reputation and hence undertake to keep s il i

uch Confidential Inf i i i

it solely in the manner expressly a_uthorizeq by the Company and only during the t(:rnr:\a;:‘oyr;ﬁ?:f:;:i::::: ;]::l
agree and undertake that at all times during the term of your employment and ther ft inati
your employment for whatever reason to hold in the strictest confidence, and not t e gon O_f
of the Con.'|pany and it§ Affiliates, and absolutely refrain fromin any manr;er di I"ol ‘0 USE_, Exce‘pt fOl" o t_)en'?-f't
Confidential ln‘formatlon to any third party or in any manner directly or i“:j'gmg‘ dlSCl:lSSlng. e e
Information wnthm.xt the w‘ntten authorization of the Company. You yreco n'lrectly using the Confidential
ey b ety NS o i, e o 9 ampany n i
such third party information in the strict: atrtles, Juteine s Bedl your eémpioyment You y Conf'den,t'a!
gl ey is confidence and not to disclose jt to an nt. ol:| agree to hold aii
agreement with Sich third pare, 1o f:yrtr;‘g Out your work for the Compan Y PErson, flrm or corporation

; er undertal Y consistent with the Company’s

eiicept althor SHETT. Chrn e K€ not to make copies of 3
any rights either as a license or othey othing containeq h :::: acso o "rormation
granting or conferring

; erein shall p
v rwise : € con
hold any interest by way of ownershj in the Conﬁdentlal Info H:

. r 1
termination of your employment, pf;;S;lsnmentor otherwise in ﬁ':!aéf:f-i;ou .shall Not claim or represent to
materials and documents obtained from, o.-ytr:Eturn to the company S ‘;ﬂt'al !nformation. You shali, upon
survive the expiration or termination, of your ;r:u?h the Company (in hard : ldef: oot Information Including all

Ployment with ¢, ' soft copy). Thes isi
e Compan € provisions shall
Salary and Benefits Review. The rey \2
: i eview 0

review, your increment review will pe 5 ﬁea:vyour Fompensation will b
from Date of Joining to March, The-’d,m € April for the perfo € baseq on

i ik dnce eview per
gz (o on, be ntitled to amend, va

€ benefits Offered to you’ | &

. Incr

any of the terms and conditions of Pany shall, at iy
' : With re

f‘:it..hﬁ Policy

I'\/!Br(.‘h or
and modify
ements and




AR (gt IR = CES PVT.LID-

: in any other employment,
or function) ﬁ"gﬁ‘;ﬂm’y@uwﬂabod

commi
ssor, trustees e
advisor, agent, contractor, 30¥isO" orin 2 similar 2P pete with the Company of

holder

member, office bearer of share hat

> ; 208 % m nY.
consulting or other buslne”‘ad.mtv ing with the ComP2

not assist any person or entity |

of
in hiring any employees or consultants

ths after
.+ of 3 (Three only) months :
gaperiod 2 renderin: professional
nt from, Of enng
compete ing employme S : to carry on
separation of employment. R o y has
services to, any person of Ofﬁ“mogo(mw:aﬁrn d/ or directly of indi
business similar to the business ©

the Company. + with the Company and for a period of 3
oymen

: of your employme nv, you will not directly or

*  Non-solicitation. You agree that dl{""B_ d‘eotfem r employment with the Company nsultant, advisor, agent,

(Three only) years following termination s or as 2 partner, emp;evee( r in a similar capacty of

indirectly, either as an individual On.tt“:: mber office bearer of shareholder on B viven

contractor, advisor, trustee, commi e i yees of any perso Ses X

function), (i) solicit or attempt to solicit any of the &x nffxpl:erson or organization providing services o

‘ the Company within three years prior to such solicitation of - hip with the Company of 10 accept any contract

through the Company to terminate his / her contract or relationsip W nd (ii) contact or attempt to contact

or arrangement for providing services to any other person of orgamlzz‘;:‘;:nyjs in advanced stages of exploring
any of the existing or prospective cients (i.e., person with whom the

a professional relationship).

: 4 i i nd Intellectual Property
e Intellectual Property Rights. The Company shall retain all rights, title and mtere~st a :

i i ted. conceived, developed, contributed to or improved upon

Rights in any Company Intellectual Property createq, b , : :
by you during the course of your employment, and shall vest with the Company upon such crfaatlon, c?ncephon,
development, contribution or improvement. Notwithstanding anything to the contrary, no license wlth respect
to Intellectual Property Rights shall be deemed or implied to be granted by the Company to you in respect of
the Company Intellectual Property. You shall not reverse- engineer, decompile, or disassemble, maodify or copy
any methodologies, software or whitepaper article, themes, headlines, or Confidential Information of the
Company and shall not remove, overprint, deface or change any notice of confidentiality, copyright, trademark,
logo, legend or other notices of ownership from any originals or copies of Confidential Information you receives
from thc; Company. To the extent that any rights referred hereunder do not vest with the Company
aut_omatlcally as per the terms a.bove or through operation of law, you hereby irrevocably and in perpetuity
assigns to the Company all of right, title and interest (including without limitation any and all Intellectual

Property Rights), that is now or may be available, in: (a) any and all
: ; Company Intellectual Property; and (b) any
". and all Proprietary Information that you may have conceived, created. im ~
contributed as part of your association with the Company. yo;‘ 2 a'nd Provedd upon, developed or
i u

copyrightable works that are prepared by you, the s nderstand that any and all

copyrightable works. To the extent that the Company is noty w’“.! be considered the first owner of such
Property Rights created by you,

-~

any objection or claims under applicable law in respect of own hrightto and agrees that you shall not raise
During the employment, whatever gets created develo o pany Intellectual Property
design, engineering, hardware code, i Ped, modified '
layout, protocol, model or any Intel|e
the assistance or involvement of any oth

or its Affiliates’ tools and systems w {alw:;sp:‘:on during your emplayment us;
including execution “--'«'vaiaticumems Mghfopeﬂv ofthe Company. Yoy I:‘g OWn toals or the Company's
for fully and effectively vesting in thy Out charge or compensatios | S0 Al 3cts, deeds and things
You hereby irrevocably ap on but at the cost of the Comp

"N the Company the righte : mpensati
your behalf all such deeds gRanY as V°Urgaht::rl:|‘e:;nfi:-me“w Property Rights referred hera'[ X
warrant that you have not vio 525 may be requireq pyee . PUTPOS i,

Ve ne © of executing in th -
agrees not to violate the PUTSUaNt to the, 8 € hame and

act S€ provisions. Y.
acknowledge that the em el Proper Y Righ 7 "?p"esem Y
adequate consideration, e £ injthe e e
nsideration, ot Course of employment. You

e
pan
. V1o you is a good, valuable and




INFIN

for which
company
. ze 0N eha fOft. 3 inle OF pO“CY of the
ts or dealings any princ 5 any-
mmitmer alteration s sanction of the ComP

: co

Authority. You will not enter into any Contﬁ:::,'or eaparty zt he previoY

YOu have no express written authority nor 2 n vested in you tho mpany. A detailed
Company or exceed the authority of discretio the Co

pate of J ning an integral part

0j
4 the . 1 chall form
Jeave from hich s
Leave, You shall be eligible for 21 davs jn a year as paid ijable to you, W

n made ava
leave policy which includes Maternity Leave has be€

. 1iag on YOU-
of this Appointment Letter and the same shall be bindiné be published BY the

I ) ’

Holidays. You shall be entitled to weekly, binding ON you.

Compa t i the same shall be : with
pany from et he Company. you will be required to comply
the Co !

(3 which shall include
Company Policies. At all times during your employment Wi 2 Al dates T veof

- he Code of
all the rules, regulations, policies, and procedures of the Com [ policies”)- A copy of t
the Company’s Employee Handbook and the Code of Conduct (

ailable to you,
ok has been made av
Conduct is annexed hereto and marked Annexuré “A" and Emplgﬁeei:nmdeb:hall be binding on you.
which shall form an integral part of this Appointment Letter an

. . h
i1l be required to comply wit
* ISO/HIPAA. At all times during your employment with the Company: YOUS ‘A\I/:/':ﬂch ingludes gt e
ISO/HIPAA regulation. Any non-compliance may lead to severe action

employment and/or legal action for breach and damages.

e Notice Period, Termination of Employment. 1 ; 4
At any time, either party may terminate the employment with the Company by giving written notice of 60 d?‘ls
to the other. The Company reserves the right to pay you gross salary in lieu of notice or for any balance notice
period. In the event of your serving on the Company a notice of resignation from employment, the Company
shall have the option to waive the notice period partly or fully without paying you any salary or compensation
for the notice period so waived by the Company and also to decide whether the notice period shall run
concurrently with the period of any leave which may be due or may be granted to you.

Ngmntlxstaqdlng the a,fore_s‘and'. the @@my reserves the right to summarily terminate your employment
without notice or payment in lieu of notice if you commit any serious or persistent breach or b :

of the terms, conditions or stipulations contained in this letter, or are guilty of any negli non-’o Sewamfe

c.orgnef:tion .with or affecting the business or affairs of the Company ,,Mich deg |g’enc.e 9r misconduct in

hml@tnon: (i) fraudulent_, dishonest or undisciplined conduct on your rt 7 on uFt' will include without

convicted of an offence invalving moral turpitude, (i) breach of part, (ii) you being declared insolvent or

any other policies / directions of the Company, (iv) absence fra“V of the terms or conditions of this letter or

.‘ without sufficient cause for at least 7 days; (v) going on or af om servit-:e without prior notice in writing or

etting a strike in contravention of any laws; (vi)

breach of integrity, embezzlement, misa iati

i & % 4 Ppropriati i 2

Company; (vii) continued discharge ofworkfunctic.unso‘;:'h I:;:s:se Or causing damage to the prope Fiat
on rty o e

e Retirement. You may be superannyats
nu g ioe
however be the last working of the i on attaining an age

month in whi of 58years,
" N Which you aty The date of such superannuation would

« Employment Records. You her eby ain the age of 58 years.

personal records) and information

mpan -
of any Change to your resi ' - may hene Y retalnl all
Company, these ,eco’dsrezs'de"ﬁal.sadq;es : ‘c €ssary for the Coml:g Your employment records
o e o e il BECeR R Status. in nY. You will keep t lincluding
nication will be ey o : ase, ch P the Com
N Will be consigerag | b, and all compmy iange in address is not :’anv informed
R et n In
«  Conflict of Interest. o Y €ived and g, Catians will ormed to the

Wi y 4t
of the Company, You agre I dey e

will not directly or indirectly, o
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V|CES agjutions Pyt Ltd)
INFle SE_TR.me“ m'o”";‘“m‘;‘k“..“
- known 88 10 0 < bal — 400 096
(E,ulul th"‘ (E). Mumbi
0.V _GEZ, AN > 2329 0313.
el soF-ths;;zsooo. Fax:+91 -22-20¢ ;
. +01 —RR —prey

print Name:

Signature: {{Candidate_sign}}

MONTHLY SALARY COMPONENTS

Consolidated Salary

! lude any variable
s doesn't inc
.Tehfi]ts Calculated at 40% on total CTC.
en :

This s fixed paym ses, , '
SEessehealil 000 erquisites, incet - . 2 ~twill be covered under this component.
House Rent Allowance HRA is 5%-50% 0 et per ntitleme =
Personal Allowan : balance pd
ce/ Special All other : ‘s chi n
M i This is Taxable component d towards education of employee's g
— S tov

Educaticn Allowance A tax-free component 4 on complexity of the process l e th
| T owance deﬁned base! |°yees onlv t'" the time they are

Process centric all s dis paid to emp
Process Allowance* applicable to only select P! =3
B e part of the process. o
Fixed Gross - + EDLI and Admin Charges from empiay
e R L ek €Y t-om employee: -
PF— Employer’s Contribution Contribution of 12% of basic salary ‘ro e e ed on gross <alary which is 0.75%
Employes SAtE ISLL LY (,orporatlo;S(; from the employer contribution as per ESIC
. ESIC - Employer’s Contribution® from the employee contribution & 3.
norms.
Statutory Components : e
Statutory Bonus As per Bonus Act. Paid yearly as per company l-whcv-lg72
Gratuity Gratuity to be paid as per Payment of GratuntylAct T
LWF Contribution towards Labour Welfare Fund as directed by Labour L r
PERFORMANCE LINKED VARIABLE Disbursement of variable Incentive is linked to Individual & Company pe ormaT\ce pde
PAY* targets accomplished against mutually set business parameters/goals to be reviewe
monthly/quarterly/half yearly/annually as defined in KRAs. L

The Process / Production Incentive is based on following parameters - (a.) Attendance,
Process / Production Incentive® (b.) Process Knowledge, (c.) Productivity, and (d.) Quality. The expected benchmarks shall
be intimated to you by your manager and as shall be modified periodically thereafter.
Benefit provides as per the grade
For ESIC — ESIC Benefits & 3 Lakhs GPA Benefits

Medical Insurance (GMC & GPA) For Non ESIC — GMC Benefits up to 6 lakhs and GPA benefits up to 7 Lakhs GMC
covers SELF+SPOUSE+2 CHILDREN (up to 25 years)
\ g::xxsif :fl:z:fcsa:e at:d cc;mm.itt'efi ?t the time of jc?inlng, employees may be paid a joining

Joining Bonus/Natice Period buy- e FI:IF (:uclal ;:zul':]oul\mg or shortfall in Sheir notice period is reimbursed
‘ e inal) statement of their previous employer. Lock in period

for thtll']ss compont.ent is 12 months. If an employee exits/resigns before completion of 12
months, then this amount will be recovered from F&F.

Only if applicable and committed at the time of joining

). for employees moving their hous '

| Relocation i :

period for this component js 1

relocation expense is reimbursed
hold goods in line with the relocation policy. Lock in

of 12 months, then thi 2 mfmths, If an employee exits/resigns before completion
5 ) IS amount will be recovered from F&F
Food /Mean Coupons* tax-free co :

mponent of Rs 5
R e s 500 to 3000 per month / Rs 6000 to Rs 36000 per annum as
Maximum 5% of bag|
,‘ csalary. Toh
iy should have taken | e eligible to claim LTA, you will need to travel and

) €ave to travel. O ly d
will be re - Unly domestic tr; i i :
s imbursed, Hitie o o avel with or without family members

R & mption is av 7
Shelatkar  Date: {{Offer_Accepted ;‘a::,}l} s per LTA eligibility, 2iiable when proof of travel s produced to

Compensation and Benefits E"Planatlo'n.'

*As per applicability

\ Signature: {{Candidate_Sign}y
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ANNEXURE -; CKAGE (CTC petails)

nD BENEFITS P

COMPENSATION A

Annexure |

Amount
/’M (Rs. Per Annum)
PiEmm—— e
SALARY COMPONENTS // 1,39,584
R 0 0 6984
1] Consoldareasamy | ——&p | 47,330
—L%—A’/ﬂﬁ/ﬂ 11,632
2| Personal Allowance/ specal Allowance | ———¢eg— | 0
[ 4 | Statutory Bonus / Ex Gratia ————"""0'-'/ 0
iMwance __,__‘-——-—'—"'0/‘ 305,530
___’_____.-——-—"—”’—— ) »
e T 23,100
| 7 [ Provi ' 6,680
® [ :g?g s 557 2,35,610
I Total (1 to 8) 19,635
| B | Other Benefits 0
a | Food Coupons 0 0
b | LTA L 0
c | Ent. Exp 0 5
d | Tel. Reimbursement 0
Statutory Components
e | Gratuity 6,714
f | LWF 72
B | Total Statutory (a to f) 0 6,786
PLVP (Annually / Half Yearly
C | /Quarterly/Monthly/as defined in KRA 0
Sheet) (C)
D | Grand Total (A+B+C) 2,42,396
Other Company Benefits
E | Annual process / production incentive
F | Medical Insurance (GMC & GPA) 0
' | TOTAL ACHEIVABLE AMOUNT| (D+E) K%_
JOINING BONUS L e 2,43,396

& e

Note: The above figure is gross compensation and is subj

(Employers & Employees Contribution) / Gratuity / Profej;‘i:zo:;lt $e Statutory & Other Deductions - Provident Fund
per Bonus Act. Gratuity is paid after completion of Sy ax/ Income Tax 3¢
Disbursement of variable Incentive s linkeq %o Individua & 't company on, Retirem
against mutually set business Parameters/goals to b d . Company pe"formance %
to define process. Please refer detailed e € revieweq

applicable. Bonuys js paid as
ent or resignation.

er targets daccomplished
allowance wi| be paid

. Quart
XPlanation abgys each comperlwa"“llally. Process

Onent gn
For Infinx Services Pvt. Ltd, Nexed heretg
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1 ur compensation is
merit and ny as per Company Poll_cvl. Yod 5 otr?ers
f the cor;:pald not be discussed or disclose :
y and shou

Promotions are considered on the basis of
performance and will be at the sole discretion on
confidential matter between you and the Compa

as per provision of the Income Tax Act

f permitted savings / investments & other
ed proof TttZd savings / investments turns out to be
f of perm d to pay any tax, interest or penalty as

i ire
‘;:J:O»l';ur salary or other payments due ta you.

Tax at source
® TaxDeductions. The Company is obliged to de({uct IncoSI"re
/ Rules, Accordingly, you are required to submit all req )
details from time to time. In the event of any of the prmpan
non- permissible for any reason whatsoever, and the Co unt

a result thereof the Company shall deduct equivalent ame

de fi contributions towards provident Fund, ESIC, LWF, and
ovide for

*  Statutory Compliances. The Company shall pr

Gratuity as per the laws as applicable from time to time-
] invalid or unenforceable by a court of

; llegal T
$Severabliy:iine e, of ony BV N Iettfer' e :ﬂ gIet'ter which shall remain in full force and
competent jurisdiction shall not affect any other provision of this )
effect.
changes to any of your
. Changes to the Terms of Employment. The Company reserves the rightﬁtc: make any g

terms and conditions of employment by giving your adequate written no

the original works of authorship, inventions,

i ’s. Si ided to us a list of
®  Prior Personal IPR’s. Since you have not provi T Vo, s stated in the Letter of offer of

developments, improvements, and trade secrets which were ma
Employment, we have noted that you have none.

e Entire Contract / Amendment. This letter contains all the terms and conditions of your employment with the
Company, and supersede any prior agreements, representations or understandings (whether written, oral or
implied) between you and the Company. This letter may not be amended or modified, except by an express
written letter signed by both you and a duly authorized officer of the Company.

e Governing Law / Jurisdiction. This letter will be governed by Indian laws. The parties submit to the exclusive
jurisdiction of the courts of Mumbai.

e Headings. The section headings appearing in this letter are used for convenience of reference only and shall not
in any way modify, amend or affect the meaning of any of the provisions.

You may indicate your agreement with these terms and accept this appointment b

/‘ duplicate. If you have any questions about any provisions in this Appointment lett Y Slg'mng and dating.this letter, in
| We look forward to working with you. €T, please contact us immediately.
With Best Wishes,
Sincerely,

For Infinx Services Pvt. Ltd.

ACKNOWLEDGEMENT

! ) at whil
time without a written modification of S

agreement.

sa'aWI beneﬁts
this letter agree

Signature: {{Candidate_Sign}}- print
- LA t Name. Shre

D .
ate: {{Offer,Accepted_DatE}}




=CUS|

9n Ep,
8|0pe ID
:0C
WN D949B8-E40D-4306-B2AD-EAB49DE69934
\

t and.
g You -

' Tour Enterpe
wefprse

18
TERMS & CONDITIONS:

gly conte :
3. The terms of this offer shall be kePt stri¢ yt to this of:eragreement on

documents as may be required to give € loymeé t ts and
b, ngiLrJ\' will be requi!ed toqslgn a standard o ye coples 0 -
ing. tr
c. You Sgall be required to submit 3 set of Certlﬁegintment |etter. Therefore._t_he
) _ q f this apP ck on @ availing
information as set forth In Annexure | 0 rou he CI.O u by
. The Company's business involves OPe'atmg workingd k as assigned 0 ¥o
work may involve shift working Includ ?3 attend the wor f
staggered weekly offs. You are expecte .+ q. however probation
your superiors. the date of Jonqing.he probation period,
e. You will be on probation for six months f"orr; discretion: puring £ ause upon not les3
may be extended by the Company at Its 50"t any time withods 2 jon in lieu thereof.
the Company may terminate this contract aou and/or COmPensatq ontract, if you
than 60 (sixty) days prior writgen”notlce }?rgmediately termind Joyment and the
However, the Company may with “cause the terms 0 me ny reason
are found to be in material breach of any of te your em loyment for @ t}nlall be 60
Company Policy. You may voluntarily termina'> v, the period of which sf i
upon providing prior written notice to the ComPp folr you to serve the potice b iod
(sixty) days prior written notice. It is mandatoryh i ‘g the notice per!
and it is your responsibility to complete youn s ik you chose not to| serve the
before resigning from the organization / Company. ' {er compensation in lieu of
notice period, the Company reserves the right to reco
notice period from you. i ds: You may
f. Effect gf inability toyc|ear the proficiency / competency train(ljng ﬁot?t;:SSh?rlainings as a
be required to undergo voice & accent, pre-process and P ibed under relevant
prerequisite to your gainful engagement as may be prescrit erformance
competency / proficiency parameters. At the end of these trainings, a P

assessment will be conducted and the results will be declared as per the es.tab.li.shed
norms depending on the type/nature of the training. The company mvests. significant
amount of efforts and costs on such trainings and you will appreciate that in case one
is not able meet the required norms during training or clear the afore-said
assessment tests, the Company will not be able to engage your services productively.
In such eventuality, the Company reserves right to terminate employment by
providing two weeks’ notice and or pay in lieu thereof,

g. Post confirmation, your services may be terminated by either party, giving notice in
writing as mentioned in clause 1 (e) and non-service of Notice Period shall result in

" :(he sar;rlwebconsctai%u%ncestas enumerated in Clause 1 (e) hereinabove.

. You will be entitled to twenty one working days leav :
approval by the Company. Carry-forward / accu)t/nulatioi g? :eggzux?lls;bjed Soipoer
per the existing Company policy on the subject. Eoverned.as

i. You will be provided necessary training / s
enhancement / interactive programs / u
discharge your duties effectively at the ¢

pecial education / on the jo

o;;ts:i#g\r% programs / guidance reqlui?'e:kitlct

pan)'/ A s and tlme_e of the Company.

Nt r:;\ées the right to deploy / redeploy

s appropriate. Since different roles
atch can be a challenge at times,

For WNS Global Services Pvt. Ltd. DocuSigned by:

Acce
Adil S Nargolwala pted and Agreed
corporate SVP - HR
Head Talent Acquisition
WNS Global Services Py, Ltd

~td, Plant
079 | Tel: +93 224 oyce Compye ndidate's Name & Si
U7Z2OOMH1995p£95 2100 X, Pirojsha ignature

Fax: nagar, L
100196 *9122 2518 8307 721’:?""'
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Extending Your Enterprise
23-Aug-2023

Rakshita Chandan i Nagar pumbirli
C wing /602 Aarav Helghts., Nemade Galll, Sha®

Mumbai, Maharashtra 421202.
India

had with us, W€ are NSHAR

u had
nt intervievl ye sociate = cosmmca
With reference to your application and the subsequ:%ecte 4 for the role of As
pleased to Inform you thatyou have beens ;31: Ltd., based at our Iflum
Operations (JC6240) in WNS Global Servlcreoff VY e as detailed below :-

Dear Rakshita,

5 (MUMS5) office. The key components of you € T PHLPPIES
7, Career band: Your career band would be Professlonal. S
\ ' SRILANKA
Role band: You would be placed in role band A.

e Associate
Title: The title that you would be using both internally and externally would b e

- Operations (JC6240). &
518 (Indian Rupees Three

Compensation: Your Total Gross Pay will be INR 3,13, ich is U
Lakh, Thirteen Thousand, Five Hundred And Eighteen ing) ge€ ﬁggul;;\e;vk*:up as
inclusive of Fixed Pay and Variable Péyl.;f.:Performance_Incentl__ve_. The detailea br

your compensation is given ln"thg _A_nn‘ ure Il for your reference. i

Joining Date: You are expéc‘t'efi d§e2923. »

Place of work: Your place of w (MUMS5). However, your
services are transferable, an ' reasonable notice, to any
location in India or abroad its associates or customers
conducts business. While the rules, regulations and
_conditions of service e Flpacad il

X : i ),;,’ v B

pted and Agreed
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Sign Emle .
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¢ the above

\
' . ¢ tl
% _ than °on€ ot
ore -
NOTE: roof for  atio
equ document oy be 450 % ; the P i (o provide the
e same docume = |
S Ongihar fe brought along Wit e you are " uested
v nal copies to be bro &
: s entioned ab"“”f_ {oining:
2. In addition to the documentstlor: - your date

following documents and informa

Documents......

Updated Resume. . o).
. Marriage Certificate (Ifravpp! ca b | .
Self declaration Medical Fitness M Corpo r'atiq,n’.
. ESIC (Employee State lnsurant;e_ o
applicable as per government gin"si document
component, please carry me'fouovr:otoéi‘é R
a. Your 3 post card siz (4X7) P! e
b. If you would like your family COYZ <

-

G | X7, 3 copies of the same P 7,
& e covered. photos should be clear 212, [
family membegswhl\g !nclud.e pareftt :.M a

Information......
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Yending Your Ertempese rel
annexV o of jOI
he tim€ ofJ

< oc
1. You need to furnish the fo"°"!;’,?£: thes
NOTE: Joining will not happen W'

A]

Original copyY

card then
rk

Certificate, Xth, Xlith Mark > certi
License, School/College Leavind

details on Aadhar

oy

ence
in the @~ jcense: jstry
O ahar OR PAN Card I niving LICE " siills Rede
apply - (ONE of the following: VOte! D National 5“'29.2006 for 2008, pefense
; rs
& 'Ivzulct:etgh:c::g n:?a‘:':maaannl yrs. including €
dependant ID Card - 1 copy . (ONE of the
= 0
i Passbook ‘”'thg & Insuranc

‘ Voter's ID, Nationalized Bar'lR fon | Ca rd e
' latest of Self or Parents, atio 4 urren .
\’S or € informati

D(Telephone Landline Bi :

il - latest of Self o Paef:f)‘tfl copy-
your parents / spouse as lessee ce the s2 needs t0
needs to be verifiable during gGv and hen =
permanent address proof. degree are importan
. (mark sheets & deg Copy of Diploma.

or co-less s
n, Post-Graduation Certificate.

& (as applicable: Xth, Xilth, Graduatio
(+]
M ith Red Background ONLY)

. 5 copies (W
not possess @ PAN card then an

Card. If you do ss 3 3 !
and a copy of the application receipt will have

yrrent Y€ -
ving License,

pri :
Paasgdress. Eledﬁc[ty Bll! -
e documents, Mobile Bill,

_ with you or
on for address
pe the latest

- Photocopy of PAN
Glapplication for one will have to be made
to be submitted.

e Letter from previous employer (last 2

Professional Relieving oOr Experienc
employments) or Accepted Resignation Letter from previous employer.

Salary Slip / Salary certificate from previous employer (last 2 employments). Bank

statement if no salary slip from the Company. 4t ;

Employee ID Proof : (photoco of sal i

) employee id proof) R Hf

K :l:l:r;agf Cr::iﬁcate (if applicable) OR Marriage Affidavit with Couple Photo
d eclaration Medical Fitness form : Medical Fitness form need

and stamped by a Doctor. needs to be duly filled

el

appraisal letter which contains the

For WNS Global Services Pvt. Ltd Signed
W 7.0
e JI 1 A wa{mmssm
o Ccepted and Agreed
Plant No
; . 10, Go
1 . gk c‘ a Cha
L s e Name & Signa
. . do1es : 497 gar, LBS Mar, ure
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7 ou ar
\ allty' le
P B in sucties ccepting 1
naing Your Enterptise mp £ roc
he co ent P
despite best intentions and efforts zfet /redeploym ompleting the age
obligated to cooperate in the deploY’ s of the Company 0 | e be
that i u. 13- '
K. Yoitv'fuf’f&fﬁqéﬁcyiw rtire from the <" gMS of Person: efmt?\is greemenm
of 58 years. rm such 2% “ihe purPo C the Corpany
. | lectronic fo or t iting
l. Notice to terminate in eeot ce of tefmlnatlon dreSSed [0 licy on
;%ct?ptetd tasrr:::?:at:ﬁs rZontract has tged in the ComP2 y Pt?h immed I ﬁiﬂ:rity
ce to ter i t SE /
the form and manner as may Be p|:1eascer mploy d etrc; sec / phystg:ray
m. WNS reserves the right to tiﬁ:;mdi ”nf‘:)tSnd to be unsatisfac
n

grounds of breach of policy

ce
misconduct or where your performan

2. OTHER CONDITIONS:

ent is S
a. Medical fitness: Your appointment | employ™

ubject to Yo

being medically fit

Your appointment is

1 nd testimonial

for employment.
b. Reference Checks / Background a:edfetrisrfle | backgroun C?\zﬂét 2 background
also subject to asatnsfactorysha”, it discretion cond e company or

verification. The Company Al 2 i
reference check and testimonial verification eﬂz1
within a reasonable and practicable time frim o
continued employment is conditional upon the
results of the same checks are negative or un 3
your offer / employment will be treated as N
you may be immediately relieved fro
and or pay in lieu t
period of engagement up to aforesaid
c. Effect of Substance Abuse: The Company, a

date of relieving.

time to time screening for substance abuse during the cour: loyr
- positive, employment Is liable to be

results of such screening are found to b‘e ‘
terminated without giving any notice or pay In lieu
d. All terms and conditions will be governed by the

off.

satisfactory for any
ab initio.

hereof or any other remuneration (inC

s offer and your
H checks. In case the
reason whatsoever,
In such eventuali.ty,
t without giving any notice
luding incentives) for the

t its sole discretion, may conduct from

se of employment. If the

Company's policies as stated from

time to time and the Company may in its sole discretion as it deems fit revoke or

change such policies. It shall be your duty to
and conditions enumerated in Company'’s

peruse and understand all the terms
Policy as well as the repercussions of the

breach thereof and not being aware of the same shall not be a defense, which shall

be either available to you or accepted by the Company,

Please sign the copy of this letter as a token of your acceptance. Please initial each page

in acceptance of the terms and conditions set out herein.

Kindly acknowledge receipt of the offer letter and confirm

within 5 working days from receipt of mail with offer lett

Yours faithfully,

Al Nargeluiala .

Adil S Nargolwala
Ccorporate SVP - HR

Head 'IELesnglA:qulsItlon
obal Services Pvt, [¢g pya-
Vikhroli (Wi : ~Ld, Plant o,
(West), Mumbaj 490 079 loro':?:,. g;dre] & Boyce
U72200pmyy; gii 4095 2100

PTC10019¢

Complex

your acceptance via e-mail

er. In case you do not accept this
communication from your end to

pursuing this employment
discretion of the corxpany S

DocuSigned by:

004
e
9785DA2393CA455, .,

Accepted and Agreed

Rakshita Chandan

date's Nam
e
» Pirojshanagay, LBS& Il»lsalrggn wlis

8307 [ CIN:

Candi
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R Your Eng

eipre
M
Title

Role Band

e
p e ey

P c
Hol
use Rent Allowance

City Compensatory Allowance
Sub Total « |

Basic Salary

— e

Bonus / Incentive (4)
Company's contribution to Provident Fund (1)
Company's contribution to ESI (3)
Sub Total - Il

Total Fixed Pay

Bonus / Incentive at Maximum Level (4)

Gross Pay (CTC) at Minimum Level
Gross Pay (CTC) at Maximum Level

BENEFITS
Gratuity payable As per Payment of Gratulty Act, 1
Note:
rl\) Company's contribution to Provident Fund (PF); |
t:ve an option to choose the deduction 0
accommodate your request. PF wages con:

Act, 1952. q v
2)The Company provides following discretionary Insurance benefits:
a) Mediclaim Benefit: For Self or Family Floater, 8s per Company policy
b) Personal Accident Insurance: For Employee, as per Company Policy
;) Life Insurance: For Employee, as per Company Policy

) Parents can also be covered individually or through 2 Floater &
pay the sum separately through payroll.
Note: The company reserves the right to mal

n cases where P

sidered for this calcula!

3) Company’s contribution towards ESI scheme will

F wage
0

uch situation: various
o v s L"of, will be as per gmployee provident Fun

tan annual premium as per

ke appropriate changes to the In

be as per Employees state Insurance

00/- p.m., You
ill be adjusted
Provisions

INR 15,0

f
. tuto jon W
< is above the sta of the ensation
component 4 and Miscellaneous

the company policy. You would have to enroll and

surance plan as and when necessary-

Act, 1948 and s currently 3.25% of the monthly

salary.

I4) You vynll be eligible to participate in the Company's Bonus / Incentive sc
evel is inclusive of Bonus / Incentive Included In the Total Fixed Pay. The Bonus / Incentive will be paid basis the requirements of Payment of

heme applicable to your process. The Bonus / Incentive at maximum

Bonus Act, 1965, your performance and BU/Company performance.

Mtl //lwydwa[a . Ltd.

Adil S Nargolwala
Corporate SVP - HR
Head Tps’lvent Acquisition
Vikhrol (Wesg) ety it P
est), Mumb’, 'Plant

: el:
U72200m 22

N
400 079 /c.','. 10, Gogre

0 5
Muzsssprcmg ol

DocuSigned by:

K‘ C —
e
9785DA2303CAA55...

Accepted and Agreed

Rakshita Chandan

Y & Bo C

yce and '

9, c°';_’Plex, p,,.lgsa:: S Name & Signature
ax: +97 22 nagar, LBS Marg,

2518 8307 | CIN:



M S PATIL AND CO.
Chartered Accountants

Office : 401/402, Commerce Centre, Tandon Road, Ramnagar,Dombivli-(East) - 421 201.
Tel: 9619577115/9819015530, Email : akshay@mspatil.com

18/07/2023

ROJA NARESH NAKKA,

305, Chintamani Darshan Building,
Thakurwadi Dombivli (West).

Dear ROJA NAKKA,

We are pleased to offer you the position of Trainee Accountant at M S Patil and Co. After careful consideration of your
qualifications and experience, we believe that you will make a valuable addition to our team.

Your start date will be 18%July 2023 as a Junior Accountant, you will work closely with Direct and Indirect Taxation
Department. Your starting salary will be Rs. 5000

Your responsibilities will include, but not limited to:

- Income Tax related filings of our clients for Statutory, Tax audit and Non-Audit Cases,

- Keeping up-to-date with changes in tax laws and regulations and ensuring compliance for clients,

- Preparation of Books of accounts and financial statements of our clients as per allocation : Financial
statements, including the profit and loss statement, balance sheet, and cash flow statement, should be
prepared accurately and in accordance with accounting principles and standards.

- Communication skills: The Junior assistant should have strong communication skills, both verbal and written
and be able to communicate effectively with clients, and other stakeholders.

- Problem solving: The Junior assistant should be able to work collaboratively with team members to identify
and solve problems, and be willing to seek input and advice from others when needed.

Please note that this offer is contingent upon satisfactory completion of a background check and any other pre-
employment screening that may be required.

In order to complete your screening and background check we request you to kindly submit the following details :

Copies of your educational qualifications and degrees,

Current Employer details such as employment history, Job Titles and Salary Information with breakup,
Offer letter and Experience letters from previous employers as per your Bio-Data

Pay-slips of last three months and other supporting to verify your last drawn salary,

Contact details of Two References along with their Name, Mobile Number and Address.

LA il

To accept this offer, please sign and date this letter in the space provided below and return it to us no later than
20%July 2023.

We are glad about the prospect of having you join our team, and we look forward to your contributions.
Sincerely,

For M S Patil and Co. l accept the above offer of employment:

7‘1’)){1
Applicant Signature
Date:




AU\\N\ \&U*ﬁg\h \gg\\w»e}-l-—
M™ o0

lgi(rnl:;:nldgﬂ Kno:rfedge Parik, Opp.Hiranandani Hosp

Off.Technology Street,Powal, Mumbal(;:.gg(;%
JW Phone; 022-40434343 Fax 1 022-257 o ediabre
Email: ibsmum@ibsindia.org Website :www.

Student ID Card : V.uld up to Februa ” m 2025.

L A

| AUM SHINDE

| Enrollment No.: 23B5P0399
| Date of Birth  :20.04.2002
ContactNo.  :9930350514

o Address
A 301 3rd Floor Jai Neelkhant Co-op Society

Signature of ssuing {hadke Road Dombivali East 421201
Authority
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MoTiLAL OSWAL
YEARS Financial Services

05 Jun 2023

Ms. Zeny Jitendra Bhanushali

Dombivli

Dear Zeny,

It gives us great pleasure to welcome you to be a part of the Motilal Oswal Financial Services Limited family.

Further to your application and subsequent interview, we are pleased to appoint you as a Executive handling Profile
of Business Development Executive in Motilal Oswal Financial Services Limited subject to verification of your
credentials conducted post your joining our organization. As agreed, you are required to join as early as possible but
not later than 05 Jun 2023

The details of the compensation package due to you are mentioned in the following "Annexure".

In addition to the key policies shown on the following pages you will also be required to abide by the internal company
policies that are in force and amended from time to time. The detailed policies are available on our intranet MyzOne.

Please go through them immediately on joining.

As a new member of the Motilal Oswal Financial Services Limited team, we would like to share our organizational
core purpose and values with you.

Our Core Purpose:

To be a well-respected and preferred global financial services organization enabling wealth creation for all our
customers.

Our Values:

Integrity: A company honoring commitment with highest ethical and business practices.
Teamwork: Attaining goals collectively and collaboratively.

Meritocracy: Performance gets differentiated, recognized and rewarded in an apolitical environment.

Motilal Oswal Financial Services Limited
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[ jU] MOTILAL OSWAL

YEARS Financial Services

Passion & Attitude: High energy and self motivated with a "Do It" attitude and entrepreneurial spirit.
Excellence in Execution: Time bound results within the framework of the company’s value system.

This document summarizes the salary components and benefits available to employees of Motilal Oswal Financial
Services Limited and its group companies.

The Company may, at its sole discretion, alter, amend or delete any of these components/ benefits at anytime. Any
references to statutory rules and regulations have been provided to assist you in understanding the components, and
they are subject to change as per Government notification. Further, in case of a change, expenses shall be borne by
the employee or employer in accordance with the guidelines as prescribed in the Government notification.

1.Cost to Company (CTC):

This consists of the following components as defined below:
» Monthly Components

* Reimbursements

* Performance Bonus

The components of your Compensation are as follows:

A) Monthly Components-

1)Basic Salary

Basic Salary is computed at 40% of Cost to Company (CTC).This amount is fully taxable and shall be paid to you in
equal monthly instalments.

2)House Rent Allowance (HRA)

HRA should not exceed 50% of the Basic Salary. An employee is required to submit payment proof of rent, by way of
duly stamped receipts for availing tax benefits of HRA.

3)Special Allowance

This allowance will be payable to you every month in the salary. Special allowance is taxable as per income tax
regulatory laws.

Deductions-

Professional tax and income tax will be deducted on a monthly basis in accordance to the provision of the applicable

Motilal Oswal Financial Services Limited
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status. You may claim income tax exemption as applicable within the parameters of the applicable tax structure. The
taxation will be computed on declaration of the investment (tax on housing loan, HRA, investment under 80CC)

B) Reimbursements-

All reimbursements shall be claimed subject to provision of genuine bills/invoices. Please refer to Reimbursement
policy for further details.

1)Leave Travel Assistance (LTA)

An employee is entitled to claim LTA only after completion of one year of service. Details of the same are mentioned
in the CTC structure attached herewith.

LTA exemption is available for actual costs incurred on travel up to domestic economy class airfare and is based on
evidence furnished in support of claim. The travel cost eligible for exemption should be the shortest route to anywhere
in India.

The tax exemption on LTA is available twice in a block of four calendar years.

2)Meal Card

The Company provides a Meal Card amounting to upto Rs 24,000 per annum (where applicable as per CTC).

3)Car Expenses’ Reimbursements

An eligible employee may claim above car expenses reimbursement as per the Reimbursement Policy. The
reimbursement shall be subject to provision of genuine bills/ invoices. This shall include the petrol expenditure,
maintenance of car as well as car insurance. In case of the employee hiring a chauffeur, the salary of the same can
be claimed within prescribed limits. However, these Car reimbursement can be only claimed subject to the below
fulfillment of the points.

1.Car is owned by the employee and he submits Registration book copy (RC book) as evidence thereof.

2.For Petrol /Diesel cost reimbursements claimed, details of each journey are given in a specified format provided to
the employee.

Please Note that these reimbursements are allowed only for car usage for the purpose of business travel. Car usage
done for personal purposes will not be covered under this.

4)Entertainment Expenses’ Reimbursement

If the work demands it, expenses incurred to entertain prospective clients may be reimbursed as per prescribed limits
and subject to providing genuine bills/ invoices for the same.

Motilal Oswal Financial Services Limited
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C) Performance Bonus:

The value of bonus is arrived at based on the employees performance rating for the year, team performance as also
the overall performance of the Company. The bonus is dispersed at the end of the financial year.

2.Additional Benefits:

A) Mediclaim

An employee will be entitled to other corporate benefits Mediclaim Policy. Please refer to the Mediclaim Policy on
MyZone on joining for further details.

B) Life Insurance

An employee will be entitled to a life insurance cover. Please refer to the Life Insurance Policy on MyZone on joining
for further details.

C) Retirals:
Gratuity
Gratuity is accrued from the employee’s date of joining and is payable as per The Payment of Gratuity Act, 1972.

3.Rules and Regulations

Confirmation Period:

All Employee will be confirmed from day one from their joining.

Transfer:

An employee is liable to be transferred to any Department, Office or Establishment forming part of the company or to
any of the company’s associates/subsidiaries in India, depending upon the requirements of business. A voluntary

transfer request would be considered on the basis of an opening available in the concerned region and the
employee’s suitability for the same.

Discipline:

All employees shall observe in letter and in spirit all rules of discipline and will not indulge in any activity which is
detrimental to the organization.

Meals:

Motilal Oswal Financial Services Limited
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As an organization, we only allow consumption of Vegetarian food in our office premises.

Confidentiality:

Confidential information means, client details, list of clients, clients’ account details, trade secrets, knowhow, patents,
utility models, formulations, processes/methods of preparation, test data, conducted inhouse or by/through
collaborative/venture efforts, inclusive of any and all improvements/modifications, alterations substantial or otherwise
etc., with respect to the Company., “Confidential Information” also any any information relating to Company or its
business that is not generally known to the public, including, but not limited to information about Company’s
Personnel, products, customers, marketing strategies, services or future business plans.

Acknowledgement of Confidentiality:

You hereby acknowledge that the confidential information are in the nature of confidential and proprietary information
and agree not to disclose confidential information to any third party during your employment with the Company and
after termination of your employment with the Company.

Agreement not to disclose:

You hereby agree that you shall hold in confidence and hereby agree that you shall not use, commercialize or
disclose except under terms of employment, any confidential information to any person or entity, except approved in
writing by the Company. You shall be bound by an obligation of confidentially even after the termination of your
employment with the Company.

Remedies for Breach of Confidentiality:

You agree and acknowledge that any disclosure of any Confidential Information prohibited herein or any breach of the
provisions herein may result in irreparable injury and damage to the Company which will not be adequately
compensable in monetary damages, that the Company will have no adequate remedy at law thereof, and that the
Company may, in addition to all other remedies available to it at law or in equity, including but not limited to
withholding your Full and Final settlement, obtain such preliminary, temporary or permanent mandatory or restraining
injunctions, orders or decrees as may be necessary to protect the Company against, or on account of, any breach by
the employee/ex-employee of the provisions contained herein, and employee agrees to reimburse the reasonable
legal fees and other costs incurred by the Company in enforcing the provisions of the proposed transaction.

Non-Compete:

In the event of cessation of your services in future, due to any reason whatsoever, you shall for a period of 1 year
from the date of such cessation, directly or indirectly, either on your own accord or on behalf or in conjunction with
any other person’s,

Motilal Oswal Financial Services Limited
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» Company refrain from attempting to or inducing to any employee(s) / Business associate(s) to leaves their current
employment with the Group Companies / Business Partners to join the services of your new employer or any other
competitor of the Group Companies.

» Company refrain from approaching any Client or customer of the Company, its subsidiary company or associated
Companies about whom you have gained knowledge as a result of your employment with the Company

Any act breaching of this provision shall entail initiation of appropriate action as may be deemed fit by the MOFSL
Group.

Alternative Employment

During the course of employment with the organization, the employee will not engage directly or indirectly in any
trade, business, occupation, employment or service whether for remuneration or otherwise, without the prior written
consent of the company.

Personal Investments:

It is imperative that the employee’s investments and trading related to the stock market are done solely through the
company. The company will offer a special rate in the benefit of the employee. The Employee Trading Policy refers to
further details.

Business Dealings:

In the event of the individual ceasing to be an employee of the company, he/she will also not solicit business or have
any business dealings with any of the Motilal Oswal Financial Services Limited clients for a period of one year, after
leaving the service of the company. For one year, he/ she shall also not hire any Motilal Oswal Financial Services
Limited employee or induce any Motilal Oswal Financial Services Limited employee to work for a competitor,
operating in any region where Motilal Oswal Financial Services Limited does business.

Exercise of Authority

An employee shall not enter into any commitment or dealing on behalf of the company for which he/she has no
express authority nor alter or be a party to any alteration of any principle or policy of the Company or exceed the
authority or discretion vested in him /her without the previous sanction of the Company or those in authority over
him/her.

Change of address

The employee shall keep the Human Resource Department updated on any change in address or change in civil
status.

Leave:

Motilal Oswal Financial Services Limited
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All employees of Motilal Oswal Financial Services Limited shall be entitled for leave as per company policy available
on MyzOne (subject to policy change). It is imperative that the employees’ leave be availed in a planned manner with
their immediate superiors so that there is no impact on the working of the organization.

Resignation:

An employee desirous of leaving the service shall submit the resignation in the system and serve the notice period as
per the separation and F&F policy of the company. An incentive is a privilege given to an associate as per the
companys discretion for the Financial Year(FY). No employee is entitled to an incentive before completion of FY.
However, as per the associates requirements, the company before the completion of FY gives incentives to the
associates by way of an advance in form of cash or gift vouchers. If the associate resigns or separates from company
for any reason before completion of FY he / she is liable to return the incentive (cash and/or gift vouchers) received
by him / her from the company during FY. In case associate fails to return the same shall be recovered by the
company from the associate.

Retirement:
Under the existing rules, an employee shall retire on attaining the age of 58 years.

Work From Home:

Work From Home (WFH): Company facilitate Work from Home for Associates, whose duties can be met by Associate
through remote working, vide basic support of hardware & Software. WFH shall be applicable to all associates who
have been advised by their reporting managers in line with consultation from Departments HODs to WFH either on
Full-time or Partial basis. Associates shall adhere to the WFH policy available on Myzone.

As an integral part of the policy, management reserves the right to change / modify any clause in the policy.
Management reserves the right to timely change the working conditions under WFH (Partial WFH, Total WFH or
Discontinuing WFH i.e., Associates Reporting at Head/Regional/Branch Offices for Attendance Purposes).

Termination:

Employment will be terminated with immediate effect if found to indulge in any underhand means that may be
detrimental to the Company. For notice period details refer to the employee separation and F&F policy uploaded on
MyzOne. The need for such a step may arise only if an employee is found to indulge in any underhand means that
may be detrimental to the Company.

The Company may at its sole discretion terminate the Contract of Employment without notice and/or salary in lieu of
notice if in the opinion of the Company, the continuance of your employment is detrimental to the interest of the

Company.

Your employment is liable to be terminated/suspended with immediate effect irrespective of the notice period
mentioned in employee separation and F&F policy uploaded on MyzOne, in case your involvement in instances of

Motilal Oswal Financial Services Limited
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securities market violations including insider trading, front running and other unfair trade practices.

All residual powers lie with the Management and decision of the Management on any matter connected with the

Company will be final.

The rules and regulations detailed above constitute service conditions applicable to all the employees in the Company
and are subject to change if so deemed by the Management. Any dispute arising thereof will be subject to the

appropriate court in Mumbai Jurisdiction only.

Annexure
Name: Zeny Jitendra Bhanushali  |DOJ: 05 Jun 2023
Designation: Executive Location: MH-Mumbai-Thane
Profile: Bu3|ne§s Development Reporting To: Virendrasingh Govindsingh
Executive Tanwar
Grade: E2 Department: DAD-Sales
Heads Annual CTC
Basic 1,00,000.00
HRA 50,000.00
Minimum Bonus 16,800.00
Supplementary Allowance 55,724.00
PF 20,244.00
Esic 7,232.00
Annual Remuneration 2,50,000.00
Group Life Insurance 10,00,000.00
Group Medical Insurance 1,00,000.00

Mobile Reimbursement Upto

As per company policy

Note: *If you have opted for reimbursement as a part of your salary then you will have to claim it monthly.

*Premium towards Parents Mediclaim Policy is a part of CTC, subject to your details available on CIF portal.You will
not be able to claim tax exemption benefit under section 80 D towards premium paid for this Policy. Premium amount
is linked to age of your Parents and Sum Insured is linked to your Grade.

You have read and understood the terms of the Appointment Letter and you acknowledge and agree that this

Motilal Oswal Financial Services Limited
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Appointment letter is being executed electronically and that is enforceable.
To accept this Appointment letter, please click on the “Accept” button at the bottom of this page.

*This is a computer generated communication and does not have a signature.

Acknowledged by:

Acknowledgement Date and Time

Motilal Oswal Financial Services Limited.
Regd. Office : Motilal Oswal Tower, Rahimtullah Sayani Road, Opposite Parel ST Depot, Prabhadevi, Mumbad - 400025.
Board: +91 22 3980 4200 Fax: +91 22 3312 4997, CIN: L67190MH2005PLC153397

www.motilaloswalgroup.com
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SUPPORT & SERVICE ASSOCIATE LETTER

Dear Gokulkumar Naidu, 24-Jul-2023

In accordance with our mutual discussions and as agreed upon by you, we have pleasure in
engaging you as a Support & Service Associate ("Associate") of 5Spaisa Capital Limited ("the
Company") on such terms and conditions as appearing herein below, with effect from 26-Jul-23 to
30-Jun-24.

TERMS AND CONDITIONS:

1. Job Description: You will be engaged with us as an Customer Care Executive - 5paisa
Capital Limited. Your reporting line would be to Suriarajvijay Arumugasamy , Senior
Team Manager or such other official or such other person as may be communicated to you
from time to time. Your services as a consultant shall not only extend to the company but
also to its subsidiaries and other group companies.

2. In consideration of the services rendered, you shall be entitled for such fees as may be
mutually agreed and settled on monthly basis. The reimbursement of expenses, if any while
providing the said services shall be subject to a maximum limit as laid down by the
Company from time to time and communicated to you. Your account will be settled on
monthly basis based on overall achievements. All payments are subject to deductions of
such taxes, charges, levies etc. as may be applicable from time to time.

3. Location: You will be positioned at BM1573=THANE-IIFL HOUSE or any other suitable
place that may be mutually agreed upon and confirmed in writing by the company. you may
at sole discretion of the company, be transferred to any other location or place as me be
decided and required by the company from time to time.

4. Tenure: Your tenure of appointment, as has been mutually agreed between you and the
company will be perpetual or for such other period, if agreed upon thereto, unless the same
is terminated earlier pursuant to Clause 16 of this letter by either party. Your engagement
shall automatically expire at the end of the above mentioned period and no further notice of
the expiry shall be given to you. However, the term may be extended for such further period,
as may be mutually agreed between the parties.

5. Relationship: Your engagement for the above mentioned period is in connection with a
temporary requirement of expertise / advice to the company. This engagement does not in
any way constitute a relationship of employer - employee or partnership or joint venture or

Spaisa Capital Limited (Formerly “lIFL Capital Limited”) Classification: Class B
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sharing of profits or any other relation except as a consultant.

6. Rules and regulation: You shall do all such work which will be assigned to you by the
company from time to time and shall work subject to the superintendence, guidance and
control of the company. you shall adhere to all the rules and regulations of the company with
regards to Code of Conduct and any other modification thereof. You are not entitled to collect
cash for and on behalf of the Company from any of the customers / client of the company.

7. This agreement is based on the representations made by you with regard to your
credentials, testimonials and other particulars submitted by you. In the event the information
provided by you is later found to be incorrect, wrong or false, this engagement shall stand
cancelled solely at the option and the discretion of the Company.

8. Payment for Services: You will be given a consolidated amount of Rs. 192000/- p.a
(Rupees One Lacs Ninety Two Thousand Only) as and by way of consultation fee for
the services rendered during the month, subject to applicable taxes, levies, cess and other
charges including service charges.

9. Service Timing: You shall be available at all the time and render your services, during the
normal working hours of the company. The company reserves its rights to either modify/alter
the timing, as may be decided from time to time by the company. However, at times due to
certain business exigencies you may be required to render services beyond the normal
timings as detailed above.

10. You agree, confirm and undertake to abide by the rules, regulations, policies of the
Company, in relation to the terms and conditions agreed and in respect of this engagement,
including but not limited to confidentiality norms and code of conduct, etc.

11. Theterms and conditions stated hereinabove are subject to changes based on Management
decisions, Company policies, Government policies, rules, regulations, etc. The revised
provisions, if any with respect to this engagement shall be mutually agreed and shall be
binding and applicable to you from time to time.

12. (i)You agree and undertake to-

a. Promote the products and or accomplish the projects assigned by the Company from time to
time.

b. Accomplish time bound branding activities for the products and services of the Company or
any of its affiliate, subsidiaries, client companies, etc including conducting road shows,
seminars, get-togethers, educational program, trainings, administrative and logistic services, etc.
as per the guidelines laid in this regard.
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C. Work towards achieving the objective of the Company as may be assigned from time to time.
(ii) In terms of this engagement, you further agree and undertake to:

d. Follow the processes and guidelines of the Company, in relation to the terms and conditions
agreed with respect to this engagement.

b. Communicate and submit necessary data, documents, drawings, records, and

correspondences, reports etc. to the Company as and when required, in terms of this

engagement.

Capture MIS of the services rendered.

Keep all relevant records.

Provide Customer support to the Company's existing | potential customers and the clients.

Provide all other incidental support for the purpose of achieving the objective of the Company.

= P 2 O

You shall also comply with all the relevant laws and obtain all statutory approvals/ licenses
required for carrying out the work as described herein.

13. You agree and confirm to furnish to the Company, your personal information and details
along with the supporting documents wherever applicable.

14. Confidential Information: During the performance of your obligation towards the
company, you may from time to time receive or obtain information from the Company or a
related or associated or subsidiary or affiliated company, or otherwise have access to
information relating to client or business information, business plans, systems, personnel, or
other information of a confidential nature (“the Information”). You shall maintain strict secrecy &
confidentiality regarding the above as well as Company’s activities, customers, database and
all other matters that may be revealed to you during the course of your appointment.

You shall not at any time during the continuance or after termination of your engagement
hereunder, divulge either directly to any person, firm, company or organization or use for
yourself, any knowledge, information, formulae, processes, methods, compositions, idea or
document, concerning the business and /or affairs of the company or any of its dealing,
transactions or affairs which you may acquire or have come to your knowledge during the
course of or incidental to your engagement. All customer relations, goodwill, franchise,
improvement or design conceived by you while in the engagement of the company shall
become the exclusive property of the company.

Any breach in the confidentiality would be viewed very seriously and may result in appropriate
disciplinary action including legal recourse.
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15. Intellectual Property Rights:

a. You acknowledge that the Company is the owner of all intellectual property and intellectual
property rights, including without limitation all patents, trademarks, service marks, copyrights,
design rights used in connection with its products and services and the goodwill attaching
thereto, and that you shall have no rights in respect thereof other than to use the same for the
purposes of and on the terms of this FTC.

b. All written work or invention made or produced by you in connection with your activities
during the period of this FTC, including customer relations, goodwill, franchise and process
improvements shall inure exclusively to the Company and any

c. Misuse thereof shall be subject to stringent action from the company.
16. Termination:

Your engagement with the Company hereunder may be terminated forthwith by the Company
without notice, and without assigning any reasons. The Company reserves its right to initiate
such proceedings as may be advised, If at any time during your engagement with the
Company:

a. You are found guilty of any misconduct, including but not limited to any serious or repeated
breach of the terms of your engagement or dishonesty or act in a way which in the reasonable
opinion of the Company may damage or intend to damage the reputation of the Company;

b. You may at any time terminate your engagement with the company by giving one month
written notice.

During the period of notice, all activities undertaken shall be subject to prior approval of the
concerned Reporting Authority of the company.

17. Non - Solicitation:

You will not, whether by yourself, your employees, agents or representatives or otherwise
howsoever and whether on your own behalf or for any other person, firm, sole proprietor
concern, company or organization or body corporate directly or indirectly in competition with
the Company solicit any business from or canvass or otherwise have dealings with any person,
firm, company or body corporate with whom or with which the you have had personal dealings
in the course of your FTC with the Company and who or which at any time during the period of
1 year immediately preceding the date of the termination of this FTC was an officer, employee,
agent, representative, manager, client, customer or supplier or who was to be a prospective
client, customer or supplier.

18. Representations and Warranties: You will make no representations, warranties, or
commitments binding the Company without the Company’s prior written consent.

19. Arbitration: Any disputes or differences arising out of or in connection with your services or
any other disputes shall be submitted to arbitration at the request of either party upon written
notice to that effect to the other party and such arbitration shall be subject to the provision of
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the Arbitration and Conciliation Act, and the amendments thereof.

Any claim or controversy that arises out of or relates to this contract, or the breach of it, shall
be settled by arbitration in accordance with the rules of the Arbitration and Conciliation Act. The
arbitration proceeding shall be presided by a sole arbitrator appointed by the company.

Any such arbitration shall be:
a. Proceeded in English and the arbitration shall be in Mumbai; and
b. Concluded within 3 (three) months of the appointment of the arbitrator

c. Any arbitral judgment made in accordance with this provision shall be conclusive and binding
on the parties and that none of the parties shall be entitled to commence or maintain any action
in a court of law in relation to dispute, except for the enforcement of an arbitral award granted or
to the extent permitted under law. The parties agree that the courts in Mumbai shall have the
competent jurisdiction to entertain any proceeding for interim relief to this agreement whether
during its term or after expiration or termination.

20. Jurisdiction: The terms and conditions of this FTC, including the ones that are not
specifically Set forth in this letter shall be governed by and construed in accordance with the
law of India and the Company’s policies and code of conduct, which may be inform from time to
time. It is hereby made clear that all legal disputes of whatsoever nature shall be solely subject
to Mumbai jurisdiction within the state of Maharashtra.

You agree and undertake that this agreement is purely contractual support & services
relationship. In case you exceed the authority given by the Company, you shall be held solely
and personally liable to make good the losses, costs, claims, etc. You agree and undertake to
indemnify the Company for all losses, claim, costs, expenses including reasonable legal costs
and expenses arising there from.

Please sign and return this letter indicating your acceptance of the terms and conditions
contained herein.
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Below is the compensation details:

Compensation Breakup Amount
CTC Per Month 16000
(-) 2% TDS 320
Net in hand per month 15680

For 5 Paisa Capital Limited
Accepted & Signed

-

g/ Name of the Associate : Gokulkumar Naidu

Vikrant Birajdar Address & Mobile No. :
Head - Human Resources
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APPOINTMENT LETTER

12 June, 2023

Dear Abhishek Kamble,
Resume ID - 26826718

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be at IN-MH-Mumbai. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India or
abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant to this letter,
the Company shall pay you an annual basic salary of Rs 80800. Other allowances /
reimbursements as due to you are detailed in Annexure I.

2. You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the
sole discretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses
incurred in connection with the performance of your duties hereunder, in accordance with
the policy of the Company with respect thereto.

Signed by Abhishek Kamble | Abhishekkamble097@gmail.com | 12-06-2023 10:33:54 PM IST |
49.32.176.107



4. Leaves:

You shall be entitled to reasonable periods of leave as per company policy (to be taken by
agreement with the Company) with full pay. Entitlement & accumulation of the leave will be
as per company policy.

5. Term:

Employment period shall commence on 14 June, 2023 and You will join as a confirmed
employee.

1. Your employment with the Company shall be terminable, without reasons, by either
party giving two-months notice .The Company reserves the right to pay or recover
salary in lieu of notice period. Further, the Company may at its discretion relieve you
from such date as it may deem fit even prior to the expiry of the notice period.
However, if the Company desires you to continue the employment during the notice
period you shall do so. Notice period and termination of employment contract shall
be governed by the applicable internal policies of the Company as updated from time
to time. .

2. During the term of employment, your performance and suitability for the roles will be
continuously monitored and evaluated. Given the nature of your role, which is
dependent on customer requirement, you would have to clear assessments
prescribed by Wipro from time to time. In the event you fail to meet the prescribed
measurement criteria as defined for your Process/Function or there is no suitable
role available for you based on company requirement, the company reserves the right
to terminate your employment in accordance with the bench policy. If you remain
absent from work without authorization or reasonable explanation for more than
seven consecutive working days, it will be presumed that you are no longer interested
in working for Wipro and have voluntarily abandoned your services. In such a case,
your employment with Wipro will stand terminated. In the event of termination of
employee’s services arising out of integrity, misconduct & disciplinary proceedings,
no notice will be required from the company’s side. In such case, you will not be
entitled to any statutory compensation

6. Retirement:

You will automatically retire on attaining the age of 58 years.

Signed by Abhishek Kamble | Abhishekkamble097@gmail.com | 12-06-2023 10:33:54 PM IST |
49.32.176.107



7. Confidentiality:

1.

During the course of its business, the Company is required to keep confidential, the
information about its Customers and itself and for that purpose to ensure the same
from each employee assigned to perform services for the Company/its Customers
and each employee who obtains or is in a position to obtain any information or
materials.

. During the normal course of business, it may be imperative to record / monitor all

calls made by you in order to assess quality, as applicable. This clause by no means
would impede upon your working ability / capacity and should be taken in light of
company procedures and policies.

. You shall therefore regard and preserve as confidential all information related to the

business and activities of the Company as well as its Customers, their clients,
suppliers and other entities with whom they do business which may be obtained

by them from any source or may be developed as a result of any of the said
agreements with the Company’s Customers. You shall hold such information in trust
and confidence for them and not disclose any such information to any person, firm
or enterprise, or use any such information for your own benefit or the benefit of any
other party, unless authorized by the Company.

. You shall not directly or indirectly, engage or assist others to engage in, any activity

or conduct that violates the provisions of this Clause.

. You acknowledge that the information, observations and data concerning the

Company and/or the Customers provided to you, is and shall continue to be the
property of the Company and/or its Customer’s, as the case may be and that you shall
not be entitled to any right or license in relation to the said information, nor shall you
copy, reproduce, publish, distribute, adapt, modify or amend any part thereof, without
the prior written consent of the Company/the Customers, as the case may.

. You are not a party to or aware of any agreement, obligation or restriction that

prevents or prohibits you from complying with these obligations and you agree to
take any other steps reasonably required and/or appropriate to ensure compliance
with the obligations set forth herein.

. You understand that if you threaten to or actually breach or fail to observe any of the

obligations set forth in this Clause, Company will be subject to irreparable harm,
which will not be adequately satisfied by damages and you therefore agree that the
Company shall be entitled to injunctive relief and/or any other remedies permitted, to
ensure and enforce your compliance with these obligations in the unlikely event you
do not comply with them; provided, however, that no specification herein of any a
particular legal or equitable remedy shall be construed as a waiver, prohibition or
limitation of any legal or equitable remedies available to the Company.

. You shall deliver to the Company upon cessation or termination of your employment,

or at any other time the Company may request, all memoranda, notes, plans, records,
reports, computer tapes and software and other documents and data (and copies
thereof) relating to the said, or the business of the Company or any affiliate or its
Customers which you shall then possess or have under your control.

Signed by Abhishek Kamble | Abhishekkamble097@gmail.com | 12-06-2023 10:33:54 PM IST |
49.32.176.107



You agree that, notwithstanding the cessation or termination of your Employment, the
confirmations and undertakings under this Clause shall always continue in full force and
effect.

8. Non - Compete

In the course of your employment with Wipro you will be providing services to customers or
clients of Wipro during which process you would be handling sensitive information including
but not limited to information of key customers of Wipro, competitor information, customer
sensitive information (‘Confidential Information’). You acknowledge and recognize that
Confidential Information available to you, if leaked, would cause irreparable harm to Wipro
and its protection is of utmost importance to Wipro. You confirm that for a period of six (6)
months after separation of your employment from Wipro (irrespective of the circumstances
of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity
representing Wipro during the six (6) months preceding the date of separation

9. Whilst employed by the company, you:

1. Will not engage in any external activities of a commercial nature

2. Will not engage in any activity of a non-commercial nature without prior
written approval of the Company.

3. Will be required to effectively carry out all duties and responsibilities assigned to you
by your supervisor and others authorized by the Company to assign such
duties and responsibilities. Your performance will be subject to annual appraisal by
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct and
integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation
details, in full or part, with any person in or outside the organization other than those
authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically
fit to perform your duties

Other Provisions

1. Language. This appointment letter was originally drafted in the English language. If
it is translated into any language other than English, the provisions of the original
English language version shall control in the case of any asserted conflict in terms.

2. Governing Law. This appointment shall be governed by and interpreted in
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you

Signed by Abhishek Kamble | Abhishekkamble097@gmail.com | 12-06-2023 10:33:54 PM IST |
49.32.176.107



10. Declaration of Nationality

You are required to declare your nationality to your recruiter immediately as non-Indian
passport/OCI/POI holders are governed by different guidelines as per the Employees'
Provident Fund Organization. The Provident fund computation differs for employees holding
a non-Indian passport. In absence of any declaration, nationality will be deemed as Indian.
Any discrepancy highlighted in nationality post joining and requiring change in provident
fund computation will be considered for modification prospectively. Wipro will not be
responsible for retrospective liability. . Kindly update and validate your nationality in The
DOT. post your onboarding.

11. Work Allocation

As part of your work responsibilities, you may be assigned to work on certain
projects/accounts or other assignments at any of the Wipro or Wipro's client locations
based on project/assignment’s requirement as may be deemed fit by the Company in its
sole discretion. Refusal to accept and deliver on such assignments shall be treated as a
refusal to work and may result in termination of your employment or other disciplinary
action.

12. Government Employment Policy

If you were engaged and worked in capacity of a Government employee, you are required to
comply by the cooling off period clause of 12 months from the date of retirement prior to
accepting offer from a private Sector / Commercial offer and you shall ensure that you shall
not, directly or indirectly, engage in any activity or have any interest in, or perform any
services for any government Organization/ Entity/ Department or Individual , which are or
shall be in conflict with the interests of Wipro during your employment with Wipro.

It is understood that your date of joining Wipro Limited, will not be later than 14 June,
2023 failing which this offer will automatically stand revoked without any further
notice. Please sign and return the duplicate copy of this letter in token of your acceptance
of the terms described in this letter.

We wish you a long and mutually beneficial association with us.

Yours faithfully,
For Wipro Limited.

Sandesh Kumar
General Manager- Talant Acquisiti on

Signed by Abhishek Kamble | Abhishekkamble097@gmail.com | 12-06-2023 10:33:54 PM IST |
49.32.176.107



| accept the terms of this letter.
Signature: E-Signature Signature
Date: E-Signature Date

Name: Abhishek Kamble

Signed by Abhishek Kamble | Abhishekkamble097@gmail.com | 12-06-2023 10:33:54 PM IST |
49.32.176.107



ANNEXURE |

Name Abhishek Kamble
Designation Associate
Date Of Joining 14 June, 2023
Level AA
Basic 80800
House Rent Allowance 40400
Bonus 16800
WBP 39871
PF 14462
Gratuity 3886
ESI 5781
Target Cost To Company (INR per Annum) 202000

Signed by Abhishek Kamble | Abhishekkamble097@gmail.com | 12-06-2023 10:33:54 PM IST |
49.32.176.107



ANNEXURE I

CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This
policy is intended to avoid conflict between the personal interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other organizations
or individuals doing or seeking to do business with Wipro.

Noted below are a few examples of 'conflict of interest'":

1.

For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an
opportunity for preferential treatment to be given or received, except where such an
interest comprises securities in widely held corporations which are quoted and sold
on open market or the interest is not material.

. For an employee or any dependent member of his family to buy, sell or lease any kind

of property, facilities or equipment from or to the company or any affiliate or to any
company, firm or individual who is or is seeking to become the contractor, supplier
or customer, except with the knowledge and consent of top management.

For an employee to serve as an officer, director or in any other management capacity
or as consultant of another company or organization doing or seeking to do business
with the company or an affiliate except with the knowledge and consent of top
management.

For an employee to use or release to a third party any data on decisions, plans,
competitive bids or any other information concerning the company, which might be
prejudicial to the interest of the company.

. For an employee or any dependent member of his family to accept commission, a

share in profits or other payments, loans (other than with established banking or
financial institutions), services, excessive entertainment and travel or gifts of more
than nominal value from any individual or organization, doing or seeking to do
business with the company.

| have read and understood the above mentioned ‘Conflict of Interest' policy and | declare
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, | will
inform top management.

Signed by Abhishek Kamble | Abhishekkamble097@gmail.com | 12-06-2023 10:33:54 PM IST |
49.32.176.107



ANNEXURE 1l

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT
2000

| Abhishek Kamble, confirm that | am voluntarily sharing my Personal Information with
Wipro Limited (‘Wipro') for the following purposes:

1. Validating my Curriculum Vitae and retaining records on the same for any future
reference/verification

2. Processing my job application including background verification checks and
medical checks

3. Employment-related actions including record keeping, processing compensation
and benefits and any action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that 'Personal Information' means any information, relating to me that is
available with Wipro and is capable of identifying me.

Name: Abhishek Kamble

Signature: E-Signature Signature

Signed by Abhishek Kamble | Abhishekkamble097@gmail.com | 12-06-2023 10:33:54 PM IST |
49.32.176.107



ANNEXURE IV

CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

| am aware that Wipro has a policy which stipulates that employees while at work cannot be
under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as to
ensure a healthy work force. To ensure the adherence of this policy, Wipro might be required
to collect specimen of employee’s hair, urine, blood, or any other relevant bodily sample, as
may be required (hereinafter the “Sample”) and submit it for drug test screening (hereinafter
“Test”).

| hereby Abhishek Kamble, consent to allow Wipro Limited (hereinafter “Wipro”) to collect
Sample from me for the Test.

In furtherance of the above stated:

1.

2.

3.

| understand that the Test shall be conducted on random basis without any prejudice
to anyone.

| authorize Wipro to share the Sample with Wipro’s authorized vendor for the purpose
of processing the Sample and making the result available to Wipro.

| understand that Wipro provides adequate security measures to safeguard the
information resultant from the Test and all other personal data associated with it.

| understand that neither Wipro nor any authorized third party under clause (3) above
shall retain the data collected in respect of the Test for period no longer than as
required for statutory purposes and the data shall be suitably destroyed thereafter.

| understand that Wipro is entitled to initiate suitable actions against me including
but not limited to disciplinary action based on the Test results.

. I understand that Wipro may notify and publish the information resultant or ancillary

to the Test if obliged under law to do so.

Name: Abhishek Kamble

Signature: E-Signature Signature

Place: IN-MH-Mumbai

Date: E-Signature Date

Please note: More details on the above-mentioned policies are available on My Policies
Section in The DOT. which is accessible on joining.

Signed by Abhishek Kamble | Abhishekkamble097@gmail.com | 12-06-2023 10:33:54 PM IST |
49.32.176.107



APPOINTMENT LETTER
8 June, 2023

Dear Chirag Puthran,
Resume ID - 26822392

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be at IN-MH-Mumbai. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India or
abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant to this letter,
the Company shall pay you an annual basic salary of Rs 80800. Other allowances /
reimbursements as due to you are detailed in Annexure I.

2. You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the
sole discretion of the company.

3. Reimbursement of Expenses:
The Company will reimburse you for reasonable travel, and other business expenses

incurred in connection with the performance of your duties hereunder, in accordance with
the policy of the Company with respect thereto.

Signed by Chirag Puthran | Chiragputhran2002@gmail.com | 09-06-2023 12:03:18 PM IST | 103.74.239.25



4. Leaves:

You shall be entitled to reasonable periods of leave as per company policy (to be taken by
agreement with the Company) with full pay. Entitlement & accumulation of the leave will be
as per company policy.

5. Term:

Employment period shall commence on 12 June, 2023 and You will join as a confirmed
employee.

1. Your employment with the Company shall be terminable, without reasons, by either
party giving two-months notice .The Company reserves the right to pay or recover
salary in lieu of notice period. Further, the Company may at its discretion relieve you
from such date as it may deem fit even prior to the expiry of the notice period.
However, if the Company desires you to continue the employment during the notice
period you shall do so. Notice period and termination of employment contract shall
be governed by the applicable internal policies of the Company as updated from time
to time. .

2. During the term of employment, your performance and suitability for the roles will be
continuously monitored and evaluated. Given the nature of your role, which is
dependent on customer requirement, you would have to clear assessments
prescribed by Wipro from time to time. In the event you fail to meet the prescribed
measurement criteria as defined for your Process/Function or there is no suitable
role available for you based on company requirement, the company reserves the right
to terminate your employment in accordance with the bench policy. If you remain
absent from work without authorization or reasonable explanation for more than
seven consecutive working days, it will be presumed that you are no longer interested
in working for Wipro and have voluntarily abandoned your services. In such a case,
your employment with Wipro will stand terminated. In the event of termination of
employee’s services arising out of integrity, misconduct & disciplinary proceedings,
no notice will be required from the company’s side. In such case, you will not be
entitled to any statutory compensation

6. Retirement:

You will automatically retire on attaining the age of 58 years.

Signed by Chirag Puthran | Chiragputhran2002@gmail.com | 09-06-2023 12:03:18 PM IST | 103.74.239.25



7. Confidentiality:

1.

During the course of its business, the Company is required to keep confidential, the
information about its Customers and itself and for that purpose to ensure the same
from each employee assigned to perform services for the Company/its Customers
and each employee who obtains or is in a position to obtain any information or
materials.

During the normal course of business, it may be imperative to record / monitor all
calls made by you in order to assess quality, as applicable. This clause by no means
would impede upon your working ability / capacity and should be taken in light of
company procedures and policies.

You shall therefore regard and preserve as confidential all information related to the
business and activities of the Company as well as its Customers, their clients,
suppliers and other entities with whom they do business which may be obtained

by them from any source or may be developed as a result of any of the said
agreements with the Company’s Customers. You shall hold such information in trust
and confidence for them and not disclose any such information to any person, firm
or enterprise, or use any such information for your own benefit or the benefit of any
other party, unless authorized by the Company.

You shall not directly or indirectly, engage or assist others to engage in, any activity
or conduct that violates the provisions of this Clause.

. You acknowledge that the information, observations and data concerning the

Company and/or the Customers provided to you, is and shall continue to be the
property of the Company and/or its Customer’s, as the case may be and that you shall
not be entitled to any right or license in relation to the said information, nor shall you
copy, reproduce, publish, distribute, adapt, modify or amend any part thereof, without
the prior written consent of the Company/the Customers, as the case may.

You are not a party to or aware of any agreement, obligation or restriction that
prevents or prohibits you from complying with these obligations and you agree to
take any other steps reasonably required and/or appropriate to ensure compliance
with the obligations set forth herein.

You understand that if you threaten to or actually breach or fail to observe any of the
obligations set forth in this Clause, Company will be subject to irreparable harm,
which will not be adequately satisfied by damages and you therefore agree that the
Company shall be entitled to injunctive relief and/or any other remedies permitted, to
ensure and enforce your compliance with these obligations in the unlikely event you
do not comply with them; provided, however, that no specification herein of any a
particular legal or equitable remedy shall be construed as a waiver, prohibition or
limitation of any legal or equitable remedies available to the Company.

. You shall deliver to the Company upon cessation or termination of your employment,

or at any other time the Company may request, all memoranda, notes, plans, records,
reports, computer tapes and software and other documents and data (and copies
thereof) relating to the said, or the business of the Company or any affiliate or its
Customers which you shall then possess or have under your control.

Signed by Chirag Puthran | Chiragputhran2002@gmail.com | 09-06-2023 12:03:18 PM IST | 103.74.239.25



You agree that, notwithstanding the cessation or termination of your Employment, the
confirmations and undertakings under this Clause shall always continue in full force and
effect.

8. Non - Compete

In the course of your employment with Wipro you will be providing services to customers or
clients of Wipro during which process you would be handling sensitive information including
but not limited to information of key customers of Wipro, competitor information, customer
sensitive information (‘Confidential Information’). You acknowledge and recognize that
Confidential Information available to you, if leaked, would cause irreparable harm to Wipro
and its protection is of utmost importance to Wipro. You confirm that for a period of six (6)
months after separation of your employment from Wipro (irrespective of the circumstances
of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity
representing Wipro during the six (6) months preceding the date of separation

9. Whilst employed by the company, you:

1. Will not engage in any external activities of a commercial nature

2. Will not engage in any activity of a non-commercial nature without prior
written approval of the Company.

3. Will be required to effectively carry out all duties and responsibilities assigned to you
by your supervisor and others authorized by the Company to assign such
duties and responsibilities. Your performance will be subject to annual appraisal by
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct and
integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation
details, in full or part, with any person in or outside the organization other than those
authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically
fit to perform your duties

Other Provisions

1. Language. This appointment letter was originally drafted in the English language. If
it is translated into any language other than English, the provisions of the original
English language version shall control in the case of any asserted conflict in terms.

2. Governing Law. This appointment shall be governed by and interpreted in
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you

Signed by Chirag Puthran | Chiragputhran2002@gmail.com | 09-06-2023 12:03:18 PM IST | 103.74.239.25



10. Declaration of Nationality

You are required to declare your nationality to your recruiter immediately as non-Indian
passport/OCI/POI holders are governed by different guidelines as per the Employees'
Provident Fund Organization. The Provident fund computation differs for employees holding
a non-Indian passport. In absence of any declaration, nationality will be deemed as Indian.
Any discrepancy highlighted in nationality post joining and requiring change in provident
fund computation will be considered for modification prospectively. Wipro will not be
responsible for retrospective liability. . Kindly update and validate your nationality in The
DOT. post your onboarding.

11. Work Allocation

As part of your work responsibilities, you may be assigned to work on certain
projects/accounts or other assignments at any of the Wipro or Wipro's client locations
based on project/assignment’s requirement as may be deemed fit by the Company in its
sole discretion. Refusal to accept and deliver on such assignments shall be treated as a
refusal to work and may result in termination of your employment or other disciplinary
action.

12. Government Employment Policy

If you were engaged and worked in capacity of a Government employee, you are required to
comply by the cooling off period clause of 12 months from the date of retirement prior to
accepting offer from a private Sector / Commercial offer and you shall ensure that you shall
not, directly or indirectly, engage in any activity or have any interest in, or perform any
services for any government Organization/ Entity/ Department or Individual , which are or
shall be in conflict with the interests of Wipro during your employment with Wipro.

It is understood that your date of joining Wipro Limited, will not be later than 12 June,
2023 failing which this offer will automatically stand revoked without any further
notice. Please sign and return the duplicate copy of this letter in token of your acceptance
of the terms described in this letter.

We wish you a long and mutually beneficial association with us.

Yours faithfully,
For Wipro Limited.

Sandesh Kumar
General Manager- Talant Acquisiti on

Signed by Chirag Puthran | Chiragputhran2002@gmail.com | 09-06-2023 12:03:18 PM IST | 103.74.239.25



| accept the terms of this letter.
Signature: E-Signature Signature
Date: E-Signature Date

Name: Chirag Puthran

Signed by Chirag Puthran | Chiragputhran2002@gmail.com | 09-06-2023 12:03:18 PM IST | 103.74.239.25



ANNEXURE |

Name Chirag Puthran
Designation Associate
Date Of Joining 12 June, 2023
Level AA
Basic 80800
House Rent Allowance 40400
Bonus 16800
WBP 39871
PF 14462
Gratuity 3886
ESI 5781
Target Cost To Company (INR per Annum) 202000

Signed by Chirag Puthran | Chiragputhran2002@gmail.com | 09-06-2023 12:03:18 PM IST | 103.74.239.25



ANNEXURE I

CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This
policy is intended to avoid conflict between the personal interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other organizations
or individuals doing or seeking to do business with Wipro.

Noted below are a few examples of 'conflict of interest'":

1.

For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an
opportunity for preferential treatment to be given or received, except where such an
interest comprises securities in widely held corporations which are quoted and sold
on open market or the interest is not material.

. For an employee or any dependent member of his family to buy, sell or lease any kind

of property, facilities or equipment from or to the company or any affiliate or to any
company, firm or individual who is or is seeking to become the contractor, supplier
or customer, except with the knowledge and consent of top management.

For an employee to serve as an officer, director or in any other management capacity
or as consultant of another company or organization doing or seeking to do business
with the company or an affiliate except with the knowledge and consent of top
management.

For an employee to use or release to a third party any data on decisions, plans,
competitive bids or any other information concerning the company, which might be
prejudicial to the interest of the company.

. For an employee or any dependent member of his family to accept commission, a

share in profits or other payments, loans (other than with established banking or
financial institutions), services, excessive entertainment and travel or gifts of more
than nominal value from any individual or organization, doing or seeking to do
business with the company.

| have read and understood the above mentioned ‘Conflict of Interest' policy and | declare
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, | will
inform top management.

Signed by Chirag Puthran | Chiragputhran2002@gmail.com | 09-06-2023 12:03:18 PM IST | 103.74.239.25



ANNEXURE 1l

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT
2000

| Chirag Puthran, confirm that | am voluntarily sharing my Personal Information with Wipro
Limited ('Wipro') for the following purposes:

1. Validating my Curriculum Vitae and retaining records on the same for any future
reference/verification

2. Processing my job application including background verification checks and
medical checks

3. Employment-related actions including record keeping, processing compensation
and benefits and any action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that 'Personal Information' means any information, relating to me that is
available with Wipro and is capable of identifying me.

Name: Chirag Puthran

Signature: E-Signature Signature

Signed by Chirag Puthran | Chiragputhran2002@gmail.com | 09-06-2023 12:03:18 PM IST | 103.74.239.25



ANNEXURE IV

CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

| am aware that Wipro has a policy which stipulates that employees while at work cannot be
under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as to
ensure a healthy work force. To ensure the adherence of this policy, Wipro might be required
to collect specimen of employee’s hair, urine, blood, or any other relevant bodily sample, as
may be required (hereinafter the “Sample”) and submit it for drug test screening (hereinafter
“Test”).

| hereby Chirag Puthran, consent to allow Wipro Limited (hereinafter “Wipro”) to collect
Sample from me for the Test.

In furtherance of the above stated:

1.

2.

3.

| understand that the Test shall be conducted on random basis without any prejudice
to anyone.

| authorize Wipro to share the Sample with Wipro’s authorized vendor for the purpose
of processing the Sample and making the result available to Wipro.

| understand that Wipro provides adequate security measures to safeguard the
information resultant from the Test and all other personal data associated with it.

| understand that neither Wipro nor any authorized third party under clause (3) above
shall retain the data collected in respect of the Test for period no longer than as
required for statutory purposes and the data shall be suitably destroyed thereafter.

| understand that Wipro is entitled to initiate suitable actions against me including
but not limited to disciplinary action based on the Test results.

. I understand that Wipro may notify and publish the information resultant or ancillary

to the Test if obliged under law to do so.

Name: Chirag Puthran

Signature: E-Signature Signature

Place: IN-MH-Mumbai

Date: E-Signature Date

Please note: More details on the above-mentioned policies are available on My Policies
Section in The DOT. which is accessible on joining.

Signed by Chirag Puthran | Chiragputhran2002@gmail.com | 09-06-2023 12:03:18 PM IST | 103.74.239.25
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Putting India to Work

Date: 23 May 2023

Ms AANCHAL DAROGA PRAJAPATI

D o daroga prajapati sainath

nagar new ayre road near mahakali temple dombivali east thane maharashtra
421201 421201

Employee No: 2962038

Dear Ms AANCHAL DAROGA PRAJAPATI

Appointment Letter

We are pleased to appoint you in our organization as Executive subject to the following terms and conditions:

1.

Your contract will commence from 23 May 2023 and expire on 22 May 2024 during which you will render services
to our Client at their premises subject to the terms and conditions of the engagement letter executed by you on 23
May 2023 and in accordance to the instructions received by you from us or any other authorized person and will be
bound by our rules and regulations.

You hereby agree to be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.
ii. During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.
iii. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.
vi. Extend all cooperation to the Client’'s employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii. Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.
viii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.
ix. During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamLease for executing the services provided herein.

Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

. Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of

one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior

to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

. You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,

liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

. Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The

arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *

Doc ID: TL/981D1A5213B
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Ph: (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
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Putting India to Work

8.

10.

11.

12.

13.

14.

15.

16.

Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

The salary payout will be made latest by o of the following month.

You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

As an employee, you shall hold the company and our client fully indemnified and harmless for any loss or damage
caused to breach of IT Security Guidelines that are in force and implemented by our client organization from time to
time. You shall also be responsible to indemnify and hold harmless our client organization, where you have been
deputed for work, against any costs, losses, injuries, penalties, damages, demands, claims, etc. on account of
breach of the IT Security Guidelines implemented by our client organization.

To avoid conflict of interest, your appointment is subject to the condition that you shall not hold IRDA code
(producer code and agent code). If it is found that you are dealing with transactions, utilizing your IRDA or any other
person's IRDA Code (producer code and agent code), you shall be liable for termination without notice. You shall
provide the following written confirmation at the time of joining that you do not hold IRDA code (producer code and
agent code).

The nature of your relationship with TeamLease will be that of contract of service from 23 May 2023 to 22 May
2024 . Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand
terminated forthwith

The appointment letter shall stand automatically withdrawn, without any obligation to the Company, if we do not
receive the declaration from your end.

Declaration

| declare that | do not hold IRDA code and | am aware that | am liable for termination if it is found that that
| have dealt with transactions utilizing my IRDA Code or any other person's IRDA code, | am liable fo
termination without notice.

Below Clauses are applicable to the associates who are working from home:

1.

4.

You will not work in any other Company or get yourself employed but will work exclusively for our client to whom
you have been deputed for work.

You will make yourself available as and when required to work in the office or to take instructions.

Your performance shall be monitored continuously by your reporting authority at the client location and if your
performance is not upto the mark, you would be given an opportunity for improvement. If it is found that there is no
improvement in your performance, your engagement can be terminated by the company as per the terms and
conditions of employment.

The use of personal laptop/desktop with wifi connection will be subject to your adhering strictly to client's IT

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *
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hardware and security requirement/policy. If you commit any breach of the terms and conditions, your employement
is liable for termination.
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The other terms and conditions will remain the same

We at TeamLease would like to create an environment and culture committed to co-operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned
below. In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT
| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

-

Signature and date:
(Authorized Signatory) Name: AANCHAL DAROGA PRAJAPATI

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *
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Employee No: 2962038

Salary Annexure

Particulars Amount
Basic 8516
House Rent Allowance 4258
Employer PF Contribution| 1633
ESIC - Employer 617
Insurance 65
Works Allowance 5094
Statutory Bonus 1108
TotalAmount 21291
Amount In Words(Rs) Twenty One Thousand Two Hundred Ninety One Rupees

Net Pay Annexure

EARNINGS Amount

Basic 8516
House Rent Allowance 4258
Works Allowance 5094
Statutory Bonus 1108
Gross Earnings 18976

DEDUCTIONS * Amount|
Employee ESI 143
Employee PF 1633
Professional Tax 200
Total Deduction 1976
Net Salary 17000

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.
The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/Learning

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. * *
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The training programme shall be conducted on a regular basis every year. Please complete the training programme
within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood
your responsibilities in ensuring a safe workplace.
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October 12, 2023

Ms Nandini Kaliyamoorthy Padayachi,
Emp. No, 5283,

ROOM NO. 204, WING-C. SHREE NIMISH COMPLEX, BEHIND 90 FEET ROAD, BALAJI NAGAR,
CHOLEGAON, THAKURLI EAST,

Dombivli, Maharashtra,
India, 421201

Dear Nandini,

We are pleased to offer you appointment of ‘Trainee - F & A Services' in our organization with effect from
October 12, 2023.

The above appointment is subject to verification of your certificates and testimonials (i.e. certificates in proof of
educational qualification and date of birth).

Enclosed are the terms and conditions as mentioned in Appendix A and salary breakup in Annexure Il

Your annual remuneration will be Rs 220,000/-,

Please indicate your acceptance of this appointment by signing and returning the duplicate copy of this letter.
On behalf of the other members, | welcome you to this new phase in your life as newest member of the
organization. We hope your experience amongst us will be rich and fulfilling, a voyage of discovery that opens
out for you many vistas of oppontunity.

Thanking you,

Yours faithfully,
For Hinduja Global Solutions Limited

(Prajakta Shirude)
Head - Human Resources
Business Services Division

This is a digitally signed document and does not require physical signature.

HINDUJA GLOBAL SOLUTIONS LIMITED
74, Swnumerville, Junetion of 14th & 33rd Road, Bandra (W), Mumbal - 400050 Irlrp.luljlll_' -ﬂ-.:: 42003752,53. CIN l‘fl‘tr'_"\“i:‘i‘;itl"'f I'.w..'.‘
ﬁ Office: Hinduja House, No. 171, Dr Annde Besant Road, Worll, Mumbal - 400 lflh India. Telephone 91-022-2496 0707, Fax: 91-22-2497 4208
i website: waww hgsbscom, Registered in England No. 3017799
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Appendix A
TERMS AND CONDITIONS OF APPOINTMENT AS TRAINEE

You shall undergo training for a period of 6 months from the date of your joining and thereafter you will
be on probation for a period of six months, which can be extended on the sole discretion of the
Management given to you in writing.

Dunng the period of training you shall receive remuneration as per Annexure | attached. You shall not

be enliled to any other emoluments, allowances, benefits etc. of any nature unless specifically
communicated to you in wnting.

Dunng the period of training you shall observe due care & diligence and work to the best of your ability
andl adhere to all rules and regulations and conditions applicable to you. You shall perform work as
assigned to you by your superiors from time to time and shall maintain flexibility in this regard.

Upon successful completion of training, you may be offered an employment from the Company
However, mere successful completion of training shall not be construed to have created a right in your
favour to claim employment / permanency with the Company.

After successful completion of the probation period you shall be confirmed in the employment of the
Company and you shall be eligible for all benefits applicable.

During the period of training and probation your services are liable to be terminated by giving 15 days
notice or payment in lieu thereof without assigning any reasons. However, for the period of

employment thereafter, your service can be terminated by giving 60 days notice or payment in lieu
thereof.

7. You shall not divulge, communicate or pass on any information, secrets which you may come 1o

possession as a result of your association with the Company to any outsider or to any one not
associated with the Company.

8. You shall, at all times, maintain absolute integnty and shall not communicate in any manner any
information regarding your stipend/remuneration, terms of employment to any other person or any
employee of the Company except your inmediate superior.

9. During your association with the Company either as a trainee or as an employee you shall not
undertake any part timeffull time assignment/employment or in any way be connected directly or

indirectly with any other service, trade, profession, business occupation without prior permission of the
Company in wnting.

10. You shall undergo training in any shift as may be assigned to you by your superiors. Your working
hours, shift, etc. would be intimated to you by your trainer/superior from time to time.

11.  You shall, at all imes, maintain absolute integrity and devotion to duty and conduct yourself in a
manner conducive to the best interest, credit and prestige of the management. You shall not at any
time work against the interest of the management or do anything which is unsuitable for the
organization. Violation of this norm of behavior shall constitute misconduct for which the management
shall be competent 1o take action against you including terminating your training without any notice.

12.  Your appoiniment is subject to verification of your credentials. testimonials and other copies
mentioned by you in your application submitted to the Company. In case. it is observed that the
particulars given by you in your application are wrong, your appeintment shall be deemed to be
automatically cancelled irrespective of whether you have joined duty upon your selection. In such a

contingency, your training period shall be liable to be discontinued. — "
- el
HINDUJA GLOBAL SOLUTIONS LIMITED / i
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13 You shall be liable o be transferred from one occupation, depariment, section, office, 10 any other
occupation, depantment, seclion, office in the same establishmenl, or any other establishments, under
the same Management siluated in the same city or in any other city in India existing of which may
come into existence in future,

HINDUJA GLOBAL SOLUTIONS LIMITED

7A Swrynerville, Junction of 14th & 33rd Road, Bandra (W) Mumbal - 100050 Telephone: » y (1 i CIN T9MH PLOORAG1C
Regd. Office: |{induja House, No 171, Dr Asnie Besan Road Worll, Mumbal - 400 018 India Te e 91 1496 0 Fax: 91 497 4208
webshe winw hgils (om, Reguisieted in England No. 3017799
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o ~ SALARY ANNEXURE
Name Nandini thylmoorlhy Padayachi | salary Details
" Emp No 5283 T
_Location BSEL TECHPARK |
Effective Date | October 12, 2023 Wosthly | hacus
'Designation | Trainee - F & A Services Gl ‘ Sk
“A" Fixed |
| 1 Basic 7,333 88,000 |
2 HRA 3667 | 44,000
3 Bonus | 2,708 32_50_0"
4 Vanable Allowance _ | 2,557 30,682

"B" Roimbunamenh

| Vehicle Reimbursement 0

0
| Leave Travel Allowance | 0 0

“c" Rotira =
7 Provident Fund (Employers Contribution @ 12%) 1,187 | 14,242 |
8 Gratuity (@4.81% of Basic) 353 | 4,233 |

ESI (Employers Conmbutlon @ 3.25% of gross.*monlh)

“D" Insurance/Other Benefits

10 T"Medical Insurance Premium 0 0!
[ "D" Sub Total - Insurance/Other Benefits w i b 0] - ol
Total Cost to Company [A]+[B]+[C]+[D] 18,333 | 220,000
Other Benefits/Information
Mediclaim NA
Coverage

Accident Insurance | You are covered under group accident insurance policy for 210 lacs

Term Life You are covered under term life insurance policy of 215 lacs
Income Tax Appropnate Income Tax would be deducted in the payroll every month
Gratuity The gratuity payment will be as per The Payment of Gratuity Act, 1972
Employee Name: Nandini
Date: October 12, 2023
HINDUJA GLOBAL SOLUTIONS LIMITED
74 Summerville, jJunction of 14th & 33rd Road, Bandra (W), Mumbai - 400050. Telephone: +91-22-42003752 -',l CIN: LS2195MHI995PLO084610
Regd. Office: |linduja House, No 171, Dr Annie Besant Road, Worll, Mumbal - 400 018 Tidlia. Telephone 91-022-2496 0707, Fax: 91-22-2497 4104,

Website: www Lgsbs o, Registered in England No 3017799
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Date: February 23, 2024

Emp Temp Code: 2221737435

Dishank Ramchandra Amin

A/1 Ashapura Park, Near Green Park Gandhinagar Dombivli . Dombivli -
421202,

Maharashtra, India

Letter of Appointment

Dear Dishank,

With reference to the interviews you have had with us in the recent past, we are pleased to make you an Offer
of Employment in our Company. Your Grade will be Grade | and you will be designated as Customer Service
Associate- Data. You are required to report for duties on February 23, 2024 ("Joining Date") at 9:30 AM or as
per the agreed time during work hours.

Your employment will be as per the following terms and conditions:

1. Your remuneration is detailed in the enclosed Annexure I. All tax liabilities arising out of your entire
compensation package, present or future, shall be borne by you.

2. Your duties and responsibilities will be as assigned by your immediate manager or other superior officer of
the Company and the same will also include the jobs assigned by the Management from time to time.

3. The Company’s business operates on a 24x7 basis and you may therefore be required to work in shifts
including periodic night shifts. The work exigencies and the role may require you to extend vyour
work-timings in accordance with the Working Hour & Attendance Policy. By accepting and signing this
letter you affirm your willingness to abide by this requirement.

4. While your initial place of posting will be at an agreed place/Company’s Office/Site at Mumbai, you are
liable to be transferred to any department/office anywhere in India/Overseas, or a company/entity formed by
the promoters or transferred/assigned responsibility in any associate company or be recalled to your
original location. Accordingly, your working hours/shift timings could be changed periodically depending on
the work/process requirements. All such transfers shall be governed by the Transfer Policy of the company.
In the event of you being deputed overseas for training and operations you will be require to and shall sign all
required documentation as per the rules, regulation and policies of the Company.

5. Your appointment will be on probation for a period of six months from the date of your joining the Company
or for an extended period of time (“Probation Period”) if found necessary. Your employment with the
Company will be confirmed on the expiry of your Probation Period unless you are specifically advised
otherwise in writing.

6. Your appointment shall continue, during your Probation Period or thereafter upon confirmation, unless your
employment is discontinued by the Company, by providing not less than 30 Days (“Notice Period”) prior
written notice. In the event you decide to leave the employment of the Company, you will be required to
provide 30 Days prior written notice to the Company, and in case you fail to actually serve the
aforementioned notice period, your resignation will be deemed to be rejected and you will be treated as
"Absent without leave"/"Absconding" and further disciplinary action will also be initiated against you.
However, the Company may at its sole discretion relieve you of your duties anytime during the notice period.
You will be paid salary up to the last working day.

The Company at its discretion, during probation or on confirmation of your services thereof, without

Teleperformance Global Services Private Limited.

Plot Mo. 924-95, Udyog VYihar Phase IV, Gurugram - 122016, Haryana, India.

Tel: +91- 124-67832050 1 Fax: +91-124-6782099

Registered Office: Teleperforrmance Towers, Plot CST MNo.1406-5,/28, Mindspace, Malad - West, Mumbai - 400020, Maharashtra, India.
Tel: +291-22-667 76000 1 Fax: +91-22-66776010 1 CIN: U72200MHZ2001PTC232120 1 Email: contactus@teleperformancedibs.com
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assigning any reason, can discontinue your employment on payment in lieu of Notice Period. Such payment

will be calculated pro rate on the basis of your current Gross Fixed salary (subject to tax).

Incase of violation of any policies, procedures or rules of the Company or any other act of misconduct
including but not limited to improper behaviour, theft or fraud, your services are liable to be discontinued
without Notice Period or without payment in lieu of Notice Period.

You agree that this employment is conditional upon you successfully clearing the training as required. In the
event of your in-ability to clear the training, the Company may relieve you of your duties with immediate
effect without Notice Period or without payment in lieu of Notice Period.

You are employed as a permanent employee of the Company and are therefore not permitted to undertake
any other employment or engage in any commercial activities, outside the Company, either honorary or
otherwise, without prior written approval of the Company.

. You are required to maintain the highest order of discipline and secrecy about the work of the Company

and/or its subsidiaries or associate companies and in case of any breach of trust/discipline, your services
may be discontinued by the Company with immediate effect without notice period or without payment in lieu
of notice period.

You are required to always maintain the highest standard of confidentiality towards Company information
which includes but not limited to documents, files, records, customer details, project plans, strategies,
developments, execution process, contracts, billing information, quality metrics, financial information about
the Company etc. relating to business of the Company, which is proprietary to the Company and / or its
clients and other information relating to the business of the Company which may be known, provided or
confided to you (“Confidential Information”). You will not divulge or use such Confidential Information
other than to fulfil your duties as an employee of the Company and while ensuring the best interests of the
Company. Under no circumstances will you disseminate information regarding the affairs or business
matters of the company or information regarding its customers without proper authorization and / or prior
written approval. All information that comes to your knowledge by reasons of your employment with the
Company is deemed to be Confidential Information. Upon ceasing to be an employee of the Company, you
shall immediately return any records, documents and other information of the Company which are in your
possession and shall not retain or transmit any copies (electronic or otherwise) of the same. You will be
required to sign a separate confidentiality agreement along with this letter and may be required to sign
further confidentiality agreements as may be required by the Company. The Company acknowledges that
individual marketing packages, Web sites, and other communications that have been developed for a client
and have been placed in the “public domain”, once distributed to the public may be no longer subject to
client confidentiality provisions.

You will be required to apply and maintain the highest standards of personal conduct and integrity and
comply with all the Company’s current rules, regulations, policies and procedures, including Global
Essential Compliance & Security Policies and Social Media Policy as may be in force from time to
time and as may be notified and displayed. You will be bound by the existing and new security rules,
regulations and policies of the Company, including physical frisking (pat down) process wherein, a search
would be conducted of outer clothing to detect any concealed prohibited articles. All policies mentioned in
this letter, as well as others, are available on the Company intranet and may be changed/modified, at the
Company’s discretion. You are required to keep yourself updated with the Company’s policies.

The Company shall have the right to vary, delete, and modify these terms and conditions of employment.

You will automatically retire from the services of the Company on the last day of the calendar month in
which you attain the age of Fifty-Eight years. Your date of birth as per official records is May 03, 1997.

You are required to make a full and complete disclosure of any issues in past employment records, any
relationships or dealings you have or propose to have/ enter into directly or through any of your relatives or
family members, with any of the Company's agent, dealers, vendors, suppliers, subcontractors or the like
by whatever name called.
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14.This appointment is subject to satisfactory verification of your credentials, character, antecedents and
testimonials as provided in your application to the Company and your curriculum vitae. All cost incurred for
such verification will be borne by the Company. If it is found at any time that you have made any false
statements or suppressed any material information, it shall lead to immediate discontinuation of your
employment with the Company without any notice or compensation.

15.You agree to undergo a drug test or any other medical/fitness test including breath analyzer, as asked for
and at such a place and location as advised by the Company during the course of your employment. In the
event you become unfit for performance of your assigned duties; you shall be liable to be discharged from
the services without any notice.

16.You hereby consent to share your payroll, personal and employment related data for processing and review
outside of the country, subject to adherence to applicable law.

17.Your address as provided by you in the employment forms shall be deemed to be correct for sending any
communication to you and every communication addressed to you at the given address shall be deemed to
have been sufficiently served upon you.

18.You are required to return the duplicate copy of this letter and report to work on or before the date of joining
specified above. In the event you do not do so, it shall be deemed that you are not interested in this
offer/appointment and this letter shall stand automatically withdrawn with effect from the Joining Date .

19.In the event of you resigning from the services of the company before a period of one year from the date of
your joining, any payments made by the company towards relocation benefits, any bonuses or any other
allowances, notice period buy-backs or any other such benefits that were to facilitate smooth integration,
shall have to be repaid to the company.

If the above terms and conditions are acceptable to you, please sign on each page and return the
duplicate copy of this letter as a token of your acceptance of this Letter of Employment.

Welcome to Teleperformance and here’s wishing you a rewarding career.

Yours Truly,
For Teleperformance Global Service Private Limited,

Preeti Amit Shirke
Executive Vice President - Human Resources & Recruitment

I, Dishank Ramchandra Amin,residing at A/1 Ashapura Park, Near Green Park Gandhinagar Dombivli
Dombivli - 421202, Maharashtra, India do hereby accept the terms and conditions in this letter.

Accepted On 23 Feb 2024

Employee Signature dishankamin28@gmail.com

Employee Name Dishank Ramchandra Amin

Enclosures:
1. Compensation/ Salary details (Annexure |)
2. Non-Disclosure- Declaration and Undertaking (Annexure Il)
3. Personal Data- Declaration (Annexure Ill)
4. Work from Home- Declaration, applicable under WAHA-[Work at Home] (Annexure V)
NOTE: For purposes of brevity and ease of reading, the term “the Company” or the term
“Teleperformance” (wherever it appears in this letter) means Teleperformance.
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Employee Name:

Dishank Ramchandra Amin

Designation: Customer Service Associate- Data
Grade: Grade |

Date Of Joining: February 23, 2024

City: Mumbai

Pay Components

Amount in Indian (INR)

Basic Pay 8,459.00
Housing Rent Allowance (HRA) 5,075.00
Transport Allowance 0.00
Flexible Benefit Plan 0.00
Statutory Bonus# 1,692.00
Gross Fixed Salary (1) 15,226.00
Provident Fund (Employee) (2) 1,015.00
ESIC (Employee) (3) 114.00
Net Take Home [1-(2+3)] 14,097.00
Provident Fund (Employer) (4) 1,015.00
ESIC (Employer) (5) 495.00
Gratuity* (6) 407.00
Total Fixed Cost (1+4+5+6) 17,143.00
Annual Fixed CTC 205,716.00

Annual Performance Pay**

0 % of Annual Fixed CTC

Annual Performance Linked Incentive (PLI)

18,000.0

G

Preeti Amit Shirke

For Teleperformance Global Service Private Limited,

Executive Vice President - Human Resources & Recruitment

*Gratuity shall be payable as per "The Payment of Gratuity Act".

**Performance Pay will be payable subject to assessed performance achievement level,
the pay-out criteria and the frequency, as per the “Performance Pay policy/ note.
#Statutory Bonus is paid monthly as per "The Payment of Bonus Act".

¢ All Reimbursements will be paid as per prevailing Income Tax rules and company policies in effect

e The above compensation will be subject to Income Tax regulations in force from time to time.

e The above compensation is subject to deduction towards Medi-claim Insurance, transport, if/as
applicable and any other statutory deduction/contribution including Professional Tax, labour

* Any Incentive payable, as part of the compensation structure or otherwise, shall have a
"Minimum Attendance Threshold/Performance” as qualifying criteria for such payout.

Employee Signature

Accepted On 23 Feb 2024
dishankamin28@gmail.com

Employee Name

Dishank Ramchandra Amin
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ANNEXURE I

DECLARATION AND UNDERTAKING REGARDING NON-DISCLOSURE

I, Dishank Ramchandra Amin residing at A/1 Ashapura Park, Near Green Park Gandhinagar Dombivli
Dombivli - 421202, Maharashtra, India, and working as Customer Service Associate- Data, do hereby
solemnly state, undertake and declare that:

1.

I will faithfully, truly and to the best of my skills and ability, execute and perform the duties required of me
as an employee of Teleperformance Global Service Private Limited, a Company having its registered
office at Teleperformance Towers, Plot CST No. 1406-A/28 Mindspace, Malad (West), Mumbai- 400090,
Maharashtra, India.

| shall comply with all Teleperformance policies.

I will maintain the highest standard of confidentiality towards Confidential Information, by not, directly or
indirectly, making known, or permitting such Confidential Information to be disclosed or made known to any
person or entity, either inside or outside the Company. | acknowledge that such information is valuable,
sensitive and a unique asset of the Company and/or of the Company’s clients. | shall faithfully and
diligently hold such Confidential Information from being disclosed to unauthorized persons, which may
include, but are not limited to, employees of the Company that do not need to know the Confidential
Information, persons not employed by the Company, persons that are not bound by a written confidentiality
agreement with the Company, with regard to the specific Confidential Information, persons not directly
aware of the proprietary and trade secret nature of the Confidential Information.

All documents, files, records, project plans, software tools as well as methods and techniques of doing
business, including patents, trade secrets and other proprietary rights associated therewith, Strategies,
Customer details and items of information or equipment relating to Company’s business are and shall
remain the property of the Company, including notes, documents, and files created in the performance of
my duties of employment. | shall not under any circumstances remove such property from the Company
premises without prior written consent. | further agree that all information relating to existing customers
and potential customers of the Products, whether recorded in Company’s database or otherwise is
confidential to the company and that any ownership in respect thereof resides in the company and that it
cannot be used by employee for any purpose not specifically referred to in this employment.

| understand and acknowledge that as set forth under the Login Provisioning and De-provisioning
Policy (GECSP 11), my employee ID and password used to access Company or its Clients’ systems are
personal and confidential, are Proprietary Information, and shall not be disclosed to anyone.
Non-compliance with this Policy may lead to disciplinary sanctions upto and including discontinuation of
services, consistent with applicable law.

Notwithstanding the separation of my employment with the company for any reason whatsoever | will not
communicate or allow to be communicated to any person not legally entitled thereto any information
relating to the Confidential Information and affairs of Teleperformance.

I will immediately report to the Company, any violation or breach of the commitments made in this

declaration, whether the breach or violation is intentional or inadvertent and | agree that:

(i) In the event of a breach or threatened breach of the provisions of this declaration, the Company shall
be entitled to an injunction restraining from using or disclosing, in whole or in part, such Confidential
Information, or from rendering any services, to any person, firm, corporation, association or other entity
to whom any such information has been disclosed or is threatened to be disclosed, which injunction
shall be available without the posting of any bond or other security and the issuance of which is hereby
consented to by Employee,

(i) Any such breach would cause injury to the Company, and
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The rights to any invention, discovery or creation of any system or method related to the Company’s
operations and arising out of any work done in the course of my employment will automatically vest with
the Company. In this connection, the Company may obtain patent rights in its name (or jointly with
others) based on the fact of my invention, discovery, improvement or other creative effort. | acknowledge
that | will not be liable for any compensation for such invention, discovery, improvement or other creative
effort made by me, and that any reward that the Company may, in its sole discretion, bestow on me will
not be deemed to confer any rights towards that invention, discovery or improvement in system or
method. | further acknowledge that | may be required to execute further documentation in connection
with such inventions, discoveries, improvements or other creative efforts and will execute the same
without delay.

In the event of my leaving services of the Company, for any reason, during the 12-months period from

the separation date, | shall NOT directly or indirectly either on my own account or otherwise:

i. engage or attempt to engage in providing services to any customer or prospective customer where
such services or products are competitive with the services offered by the Company or any affiliate
to the Customer

ii. canvass solicit or endeavour to entice away from the Company any client or customer(s) of the
Company, or any person(s), who at any time during my employment, were or are clients or
customers of the Company, or were in the habit of dealing with the Company;

iii. solicit, interfere with, or endeavour to entice away any employee of the Company; or

iv. counsel, or otherwise assist any person to do any of the acts referred to in para (i), (i) & (iii) of this
clause.

| shall NOT offer, promise, give, accept, condone, approve or knowingly benefit from an improper

business gratuity, a bribe, ‘kickback’ or other improper advantage, benefit or reward, or otherwise apply

inappropriate influence.

| shall NOT make a ‘facilitation payment’. Facilitation payment refers to the practice of paying a small
sum of money to (usually) an official as a way of ensuring that they perform their duty.

None of my relatives are employed or associated with the Company or any of its affiliate companies or
its customers/clients/suppliers in any form; and | undertake that | shall immediately notify the Company
in case-
(a) any person who is so employed / associated becomes a relative, and/or
(b) a relative, in future, is so employed / associated with the Company.

| understand and acknowledge that:

1.

| shall

the restraints contained herein are reasonable in all the circumstances of employment and agree that
they are necessary for the protection and maintenance of the Company and its business.

my services can be suspended pending disciplinary action/enquiry/investigation as per Company policy
and | shall abide by decision of investigation/enquiry Committee constituted for such purposes.

the Company shall be entitled to seek an order for specific performance or injunctive relief or other
equitable relief in case | fail to observe or breach any of the restraints herein.

indemnify and keep indemnified the company for any loss, damages or injury suffered by the company

for any breach of above conditions or any other clause or term of employment.

| understand and acknowledge that my failure to comply with this declaration and undertaking may lead to
disciplinary sanctions which may include discontinuation of services, as well as civil liability and/or criminal
prosecution under applicable laws.

Executed this day of 20

— Accepted On 23 Feb 2024

Employee Signature dishankamin28@gmail.com

Employee Name Dishank Ramchandra Amin
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Annexure lll

Personal Data - Declaration

| Dishank Ramchandra Amin hereby certify that all statements made on the Employment Application Form,
my Curriculum Vitae or during my interviews with the Company are true and complete. | understand that
any omission or misrepresentation of any fact may result in refusal of employment or immediate dismissal.

| further understand that | shall be bound by the existing and new rules, regulations and policies of the Company
including those related to Frisking (Pat Down) process wherein, a search would be conducted of outer clothing
to detect any unauthorized / prohibited articles.

| confirm that | have voluntarily furnished my personal information to the Company and the Company shall be
free to use such information and all other information that | may provide at any time hereinafter. The Company
may share such information in connection with my employment and other related matters, as deemed fit and
necessary by the Company.

| recognize that in connection with employment with Teleperformance, | may be the subject of a background
enquiry and drug test by the company or its representative, and | hereby authorize the same. | also authorize
the Company to take action including penal action against me in case any fact is found contrary to what has
been stated by me in the application form mentioned herein above.

| do hereby declare that | will immediately report to my Line Manager or HR team in case of “Change to
Circumstances”, within 48 hours of me becoming aware of such “Change to Circumstances” which may
arise due to the following:

a) | am found guilty of a criminal offence / is under police caution or investigation;

b) There is a change in my legal right to work / work status; and

c¢) There are any adverse credit judgments against me.

d) Change in personal status like name change / marital status / permanent or current address
change etc.

Executed this day of 20

Temp Emp Code 2221737435

Accepted On 23 Feb 2024
dishankamin28@gmail.com

Employee Signature

Employee Name Dishank Ramchandra Amin




"? Teleperformance

each interaction matters
ANNEXURE IV

DECLARATION AND UNDERTAKING - Work From Home

I, Dishank Ramchandra Amin, do here-by confirm and declare that while | Work From Home, | will adhere to all
company and Client confidentiality and security policies, not limited to the below:

| understand and agree that ‘Working From Home’ is an extension of my workplace and all policies as
applicable while Working From Office shall continue to apply, including Confidentiality Agreement, Code of
Conduct, Data Security and WAHA Security Policy amongst others;

I understand that | will not use pen, paper, mobile phone, camera, or any other electronic devices while
Working from Home;

I will not have unauthorised people, including family and friends to access or take a look at my device while
I am working, however | also understand that their movement around or behind my device might be
captured in any monitoring tool;

| understand and agree that recording of conversations or other Teleperformance/Client/consumer
information, outside of standard business processes is prohibited;

| understand that the use of speakerphone is prohibited while Working From Home;

| understand that the key privacy considerations around accessing personal data (for example customer,
client and employee information), read in conjunction with Teleperformance polices, standards and
procedures, while Working From Home is strictly prohibited;

| shall take particular care to reduce the risk of inappropriate or unauthorised disclosure of personal data
while Working From Home; and

| have a functional internet connection at home and shall ensure that it is operational with enough data
availability at all the time. | understand that this is a pre-requisite for Work From Home and | shall maintain
good internet bandwidth. | shall be fully responsible for upkeep and usage of this connection.

| agree to return company or clients systems, assets, records and materials within 36 hours from the
date of intimation received by the company in the same condition as it was provided to me.

In case, | delay in returning or fail to return or returned in damaged condition, the company’s or client's
systems, assets, records and materials within such stipulated time then company has the undisputed right
to recover penalties /amount as per the case may be.

| agree to the use webcam for video calls /collaboration with supervisors and colleagues.

| agree to the use of cameras available on the Teleperformance Cloud Campus by Teleperformance and
the terms and conditions related to it as appended below, which is subject to update, as per the applicable
law. This is regardless of whether the camera was provided by Teleperformance, if it is built-in or bundled
with the equipment provided to the employee, or in a Bring Your Own Device (BYOD) scenario.

| understand, that | have the option to raise a helpline ticket to the BHR team over the email id
(HR.TPCCIndia@teleperformancedibs.com), if | will have any concern whatsoever, post deployment of
Teleperformance Cloud Campus.

| understand, that in the event, | desire to opt-out as Working-from-Home-Agent in the Teleperformance

Cloud Campus, | will reach out to my immediate supervisor with a written notice stating the reason for it
and [HR.TPCCIndia@teleperformancedibs.com].

| hereby give my consent to Teleperformance’s use of a Camera as part of the computer sign-on process
to authenticate my identity. | further agree to allow Teleperformance to visually monitor me during work
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hours via a camera to ensure that my work-at-home environment meets the expectations of

Teleperformance and its clients.

e | specifically understand and agree to Teleperformance’s use of camera video and audio for security
measures assessment, proper and lawful execution of all employment and client related contractual
provisions, safety verification and any other business-related purpose. | agree to turn on the camera when
requested and/or conduct verification via phone or video call pursuant to random clean desk audits.

For this purpose, | hereby understand that Teleperformance reserves the right to inspect my work area in my
Work From Home site or the system virtually with or without advance notice to me. | also understand that at
random intervals during your shift, Teleperformance may take snapshots of your workspace to analyze and detect
any violations of existing security protocols including, but not limited to, clean desk policy, GISP and standards.

| hereby provide my consent and agree to such inspection and waive-off any claim for invasion of privacy in
connection with such inspection. There are a number of situations in which | will activate the camera. These
include: for my identification to be confirmed (in particular every time | login to Teleperformance systems); during
regular security procedures; during 1-to-1 meetings, coaching sessions, and team meetings to achieve the most
effective communication, collaboration and provision of the services. As | am providing services remotely,
Teleperformance also recommend camera use during the rest of the time that | am providing services as a way to
more effectively engage with my colleagues. When | activate my camera, it will be livestreaming and not
recording. Every time recording is required (for Teleperformance business purposes, in a chatroom where you
are present, for instance recording informational sessions delivered by TP Representatives), the ‘recording icon’
will show and | will be able to turn off my own individual camera during the recorded session .

For above purpose, Teleperformance, in its sole discretion, reserves the right to install any system monitoring
technology on the work machine including EDR, Webcams or any other software/file that allows for supervision at
work-at-home site which includes, but is not limited to:

o Capturing ‘facial confirmation’, ‘ID scan’ and ‘Geo Tagging’;

e Tracking ‘multiple people violation’. ‘unknown user violation’,
detection’; Mobile phone detection and usage;

e Clean desk environment (use of pen/paper or other objects not permitted);

e Capturing Desk-top random image and click pictures when above violations are detected via random scan
which could be used as evidence in case of any breach as per the security policy

not at desk Vviolation’, ‘auto idle user

| understand that failure to comply with the above will lead to appropriate action in accordance with
Teleperformance HR policies and manual.

Temp Emp Code 2221737435

Accepted On 23 Feb 2024
dishankamin28@gmail.com

Employee Signature

Employee Name Dishank Ramchandra Amin
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TATA

04-AUG-2023

Letter Of Appointment

To,

Mr. Ranjeth Kundar
Shivam Tower, 403.
Deendayal Road
Vishnu Nagar
8879386082

Dear Mr. Ranjeth,

This has reference to our Offer of Traineeship in TATA Consultancy Services Limited vide
TCSL/2103525/BOM/Business Process Outsourcing Services/BTN dated 26-Jul-2023 and your completing
joining formalities as per TCSLs policy.

On the terms and conditions detailed in our Offer of Traineeship accepted by you, we are happy to appoint you
as BPO Trainee in grade BPOS with effect from 04-AUG-2023.

Your Trainee ID is 2673311.

| take this opportunity to extend you a warm welcome to the TCSL Family !

Yours sincerely,
For TATA Consultancy Services Limited

GIRISH V NANDIMATH
Global Head — Talent Acquisition

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
TCS House Raveline Street Fort Mumbai 400 001 Maharashtra India
Tel 91 22 6778 5909 Fax 91 226778 9000 website www.tcscon

kegistered Uthice Mirmal Bullding 9th Floor Nanman Point Mumibas 400 06

TCS Private & Confidential



BE YOURSELF,

MAKE ADIFFERENCE, " ecenu

08-Dec-2023

C8374991

*For Accenture use only

Dhruvi Arun Acharya

405, Ekta Apt, Garden View CHS, Opp. Ration Office, Nehru Road, Dombivli East,421201 421201
Management Level - 13

Sublevel - 3

Job Profile - Customer Service New Associate
Job Family Group - Customer Services
Business Deal - Contact Center

Dear Dhruvi,

Based on our recent discussions with you, we are pleased to extend you an offer to join Accenture Solutions Private Ltd (hereinafter referred
to as 'the Company') in Mumbai, India as per the below terms and conditions:

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ (Annexure 2) effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to this offer.

This offer is contingent upon successful completion of your current degree, awarded in the current academic year. You are required to
produce the original pass certificate / mark sheet, to Accenture upon joining Accenture but no later than within 6 months of the result being
declared by your institute. Failing which, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

On joining you may undergo a training program to acquire the knowledge to enable you to successfully perform to the expectations of the
position for which you are being considered for employment. This offer and your employment with the Company are contingent upon you
successfully completing the training program as per the satisfaction of the Company. Failing which, the Company may, in its sole discretion,
elect to terminate or suspend your employment immediately.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with the Company are
contingent upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests namely the
drug/alcohol/substance test, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately.

Version 8.3 August 2023 1 Candidate's Signature
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In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any aspect
of your employment, the Company shall provide such information to the government body/authority without any notification to you. The
foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory requirements/compliance.
You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures with
your signature on each page. In addition, please provide all the documentation identified in Annexure 5 'Documentation’.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we encourage
you to take both doses of the COVID-19 vaccine.

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location). Accenture
Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be interim / temporary,
and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office locations pursuant to our
business needs and client requirements. Working remotely is subject to business requirement and your agreeing to terms of the Remote
working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned agreement.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and this
offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before the
expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of joining, or
if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, unless
otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to unforeseen
circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which deferment you will be duly
informed. Your joining date and employment with the Company will then start from such deferred/extended date.

Your annual total cash compensation will be INR 331760 and will be structured as per the attached Annexure 1 'Compensation Details'. This
will continue to be applicable until further communication on the same. All payments to you will be subject to deduction of tax at source as
per the prevailing laws and necessary deduction of statutory amounts payable in your case. The terms of employment, accompanying
annexures, schedules to this letter, together constitutes the terms of offer being made to you.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the employee application
form (EAF) is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this
offer of employment basis preliminary information & documentation provided by you at the registration stage. You understand and
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/ documents
provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You may also be during your course
of employment required by the company to provide documentation and information from time to time, you shall provide the same within the
timelines prescribed by the company. Non furnishing of mandatory document/s within the specified time shall result in termination of
employment.

Dhruvi, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to call
gloria.misal at 7304721029 should you have anything you would like to discuss further.
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We believe you have a successful career ahead of you and look forward to your joining us.
Yours sincerely,

/—"”““" B

Jal
Managing Director - Accenture Operations in India & Sri Lanka

ACKNOWLEDGED AND AGREED:

[Insert full legal name] Candidate's signature

Date:
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ANNEXURE 1

Your compensation is as mentioned below:

Total Cash Compensation

Annual(INR)
(A) Annual Fixed Compensation* INR 286000
(B) Variable Bonus earning potential Min. Max.
0% 16%
Annual Total earning potential (A+B) Min. Max.
INR 286000 INR 331760
(C)#Additional Benefits
Gratuity for each year of service (indicative and assumed value calculated at INR 4800
an approximation of 4.81% of annual basic)
Notional Insurance Premium paid by Company INR 13700

(D)##Additional Discretionary Reimbursements
INR 12,000/- (capped at INR 1,000/- per

Annual Internet reimbursement month)

(E)Optional opportunity to participate in the Employee Share Purchase

Plan INR 4200 (discount opportunity with

an optional investment of 10% of gross pay

Employee Share Purchase plan — to purchase Accenture plc Class A ordinary and no change in share price)

shares at 15% discount on the fair market value

**Annual Fixed Compensation includes employer"s contribution to Provident Fund, as applicable.

-Annual fixed compensation of INR 286000/-; Annual Fixed Compensation includes allowances, any shift premiums for working in non-
standard hours where applicable, for example, night shift premium, and statutory benefits and will be structured in accordance with the
Company's compensation guidelines. It includes employer's contribution to Provident Fund, as applicable.

- Variable Bonus: You will be eligible to participate in the FY24 Individual Performance Bonus (IPB) Programme. Your indicative pay-out can
range from 0% to 16% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole and
absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme guidelines. The
IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and will be prorated
based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions if
any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee’s as well as employer’s
contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions as per applicable
laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated by the Government of
India and is subject to government approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need
to comply with applicable law and procedures laid down by the authorities.
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*As defined by applicable law from time to time.

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing law)
to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Statutory Bonus amounts if
payable to you. Such Statutory Bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of
Statutory Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company
policy:

Insurance policy Coverage for Coverage amount Premium paid by

Self, Spouse/partner (if you
identify yourself as lesbian,

Medical gay, bisexual and transgender) INR 5,00,000/- per annum Company
& 4 Dependent children
Personal Accident Self Up to 3 times of annual fixed Company

compensation

Equivalent to two times of your
Life Self annual fixed compensation with | Company
minimum cover of INR 7,50,000

Future Service Liability Self Up to INR 20,00,000/- Company
Employee Deposit Linked INR 705,000/- (If you contribute
Insurance (EDLI) Self towards Employee Provident Fund) Company

1. @) Medical Insurance for self, spouse/partner and 4 dependent children up to INR 5,00,000 per annum. This plans allows for coverage of
pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000 and siblings up to
INR 10,00,000 and any under a separate Insurance plan. You also can avail optional Top-Up Policy for yourself and your dependents
(spouse/partner and 4 dependents children) up to INR 30,00,000. The entire premium for this will have to be borne by you. These plans
allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of each
claim, as under:

* 10% of such claims for self, spouse/partner and 4 dependent children
» 20% of such claims for parents, parent's in-law and siblings under the separate Insurance plan.

2. Personal Accident coverage for self, up to three times your annual fixed compensation.

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000.

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity amount will

be determined in accordance with the applicable provisions of the Payment of gratuity Act, 1972 (as may be amended from time to time),

payable as per the Company policy on your exit
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#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay depending
on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture for your
insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be paid to you
individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. Kindly refer to those before initiating a purchase. The
reimbursement amounts are subject to company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company
discretion.

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

- Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The EAP
services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions of
the above benefits & guidelines.

GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing obligations
that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls will
be adjusted against any further amounts due and payable to you.

General Tax:

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your
personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 3

REMOTE WORKING CONDITIONS - DECLARATION

NOTE:

- You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your

assigned / tagged location (referred as your Accenture Base Location)

- Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to

work from the office at your Accenture base location

While working remotely:

- I understand and agree that | will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of
Employment & Accenture policies, as amended from time to time.

- | agree and accept that | will adhere to Accenture and client specific requirements around confidentiality and intellectual property

- | agree that | will use a secure and private workspace to meet the confidentiality requirements of my role

- | agree and undertake to follow the work timings defined by my organization

- I understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role

- | understand and confirm that | will be responsible for safety and security of the company assets assigned to me

- l understand and agree that | will be responsible for my well-being, health and safety while working remotely

| agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be governed by
jurisdiction of my Accenture Base Location

Version 8.3 August 2023 8 Candidate's Signature

Reference Id: bb587fa2-35b7-4f1c-8b30-162090786fla_2



ANNEXURE 4

DECLARATION

| hereby represent and warrant that as of my effective start date of employment with Accenture Solutions Private Ltd (hereinafter referred to
as 'the Company'), | will have: (a) terminated my employment with any current/previous employer and any other employment or contractor
relationships; and (b) satisfactorily performed and completed all my obligations which apply/applied to me vis-"-vis any current/previous
employer and any other employment or contractor relationships.

| hereby represent and warrant that | have not, during the course of any current/previous employer and any other employment or contractor
relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict, or be inconsistent with my
acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-compete
agreement, restrictive employment agreement or other restrictive terms.

| hereby represent and warrant that | shall not bring into the Company premises (or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to the Company, including any such documents or
materials from my previous employer. To the extent | feel that my employment at the Company would require me to bring any third party
documents or materials to the Company. | shall not bring any such documents or materials unless | have taken all permissions/approvals
from the third parties before accepting the offer from the Company. | further represent and warrant that | have not and will not inappropriately
disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer and any other
employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle the Company to terminate my
services with immediate effect.

ACKNOWLEDGED AND AGREED:

[Insert full legal name]

Date:
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ANNEXURE 5

REQUIRED DOCUMENTATION

~No A WN R

. Two passport size copies of your recent photograph
. Copy of highest education certificates

Copy of any mark sheets (Last semester mandatory)

. Relieving Letters from previous employer

. Documents in support of your age (10th/12th Marksheet/ Passport Copy etc)

. If you are ESIC Eligible as per your Compensation Plan (copy of ESIC card or Form 1 Declaration).

. Copy of Aadhaar Card - We request you to provide for meeting the UAN generation requirement and any other compliance required by

governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making
verifications. Do note that the provision of Aadhar details and seeding Aadhar with UAN as well as completing KYC requirements of
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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GLOBE

May 22, 2023
Reference No:66845

Letter of Intent

Dear Sujit Jaiswar,

We are happy to announce that you have been selected for the position of “APPRENTICE-CUSTOMER CARE
ASSOCIATE” for OPERATIONS (489) Department in Eureka Outsourcing Solutions Pvt. Ltd. “EOS”

Y our date of joining/induction would not be later than May 22, 2023.

Y our total monthly stipend amount for this position would be Rs. 15000.0/-
(Stipend amount paid would subject to all relevant tax laws)

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that thisis an Letter of Intent and your
joining would be subject to submission of required documents, verification and training certification. All Original documents
reguired for joining are to be submitted for verification. In case of any irregularity in the Original documents your joining would
be put on hold till the final verification.

Y ou will be paid a stipend amount of Rs. 800.0/- during the training period.

The training duration for the process would be of 8 days and the stipend will be credited along with your 2nd month salary. In
case you do not pass the certification subsequent to the training you will not be eligible for receiving the stipend amount for the
appropriate days. During the training period if you do not report to work for 2 consecutive days without intimation you will be
treated as absconding. No Stipend would be payable in such case.

**Training period can extend by 3-4 working days depending upon the content coverage, and trainees capability in learning the
subject matter. The extended period shall form part of the stipend amount stated in the LOI.

Issued by
Eureka Outsourcing Solutions Pvt. Ltd

Human Resource Department
Note: Thisis a computer generated document. Hence does not require signature.

Eureka Outsourcing Solutions Pvt. Ltd.
Corporate office: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, M ajiwada Thane (W) - 400607

T: +91 22 25302400 F: +91 22 25302433 E: connect@eosglobe.com W: www.eosglobe.com



List of Documents Required

Mandatory Documents

Aadhar Card | Pan Card | 10th mark sheet/passing certificate | 12th mark sheet/passing certificate | Graduation mark sheet/degree certificate |
Post Graduation mark sheet/degree certificate | Diploma mark sheet/degree certificate

In case original documents are not available for SS.C and H.S.C, a bonafide would be required from School/College.
Age Proof
Birth Certificate | Domicile Certificate | Passport | 10Th certificate/School/College Leaving Certificate (with Date of birth)

Address Proof (Present & Permanent)

Electricity Bill | Passport | Affidavit | Gas Bill | Rent agreement | Telephone Bill (BSNL /MTNL)

Previous Employment Documents

Appointment Letter | Last Increment Letter | Relieving letter | Experience Letter | Salary certificate | Accepted Resignation Letter from last
employer | Last 3 month’s salary slip.

Documentsrequired for Bank Account Opening for Salary transfer

Aadhar Card | PAN Card | 2 passport size photos

Terms:
Loyalty Bonusif applicable would be paid after 90 days from the date of joining in subsequent salary month. Attendance Linked Incentive if applicable would be
paid on monthly basis as per performance/Attendance/Quality scores.

Reporting Time:  09:00AM
Reporting Office: Thane-Highstreet
5th Floor, High Street Corporate Centre, Kapurbavadi Junction, Mgjiwada Thane (W) - 400607. Tel.: +91 22 2530 2400

Eureka Outsourcing Solutions Pvt. Ltd.
Corporate office: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, M ajiwada Thane (W) - 400607
T: +91 22 25302400 F: +91 22 25302433 E: connect@eosglobe.com W: www.eosglobe.com
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Jun 06, 2023
Reference N0:68218

Letter of Intent

Dear Rohit Prajapati,

We are happy to announce that you have been selected for the position of “CUSTOMER SERVICE REPRESENTATIVE” for
OPERATIONS (483) Department in Eureka Outsourcing Solutions Pvt. Ltd. “EOS’

Y our date of joining/induction would not be later than Jun 06, 2023.

Y our total monthly CTC for this position would be Rs. 21500.0/-

(Detailed salary annexure would be shared along with your appointment letter subject to all relevant tax laws)

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that thisis an Letter of Intent and your
joining would be subject to submission of required documents, verification and training certification. All Original documents
reguired for joining are to be submitted for verification. In case of any irregularity in the Original documents your joining would
be put on hold till the final verification.

Y ou will be paid a stipend amount of Rs. 3000.0/- during the training period.

The training duration for the process would be of 15 days and the stipend will be credited along with your 1st month salary. In
case you do not pass the certification subsequent to the training you will not be eligible for receiving the stipend amount for the
appropriate days. During the training period if you do not report to work for 2 consecutive days without intimation you will be
treated as absconding. No Stipend would be payable in such case.

**Training period can extend by 3-4 working days depending upon the content coverage, and trainees capability in learning the
subject matter. The extended period shall form part of the stipend amount stated in the LOI.

Issued by
Eureka Outsourcing Solutions Pvt. Ltd

Human Resource Department
Note: Thisis a computer generated document. Hence does not require signature.

Eureka Outsourcing Solutions Pvt. Ltd.
Corporate office: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 F: +91 22 25302433 E: connect@eosglobe.com W: www.eosglobe.com



List of Documents Required

Mandatory Documents

Aadhar Card | Pan Card | 10th mark sheet/passing certificate | 12th mark sheet/passing certificate | Graduation mark sheet/degree certificate |
Post Graduation mark sheet/degree certificate | Diploma mark sheet/degree certificate

In case original documents are not available for SS.C and H.S.C, a bonafide would be required from School/College.
Age Proof
Birth Certificate | Domicile Certificate | Passport | 10Th certificate/School/College Leaving Certificate (with Date of birth)

Address Proof (Present & Permanent)

Electricity Bill | Passport | Affidavit | Gas Bill | Rent agreement | Telephone Bill (BSNL /MTNL)

Previous Employment Documents

Appointment Letter | Last Increment Letter | Relieving letter | Experience Letter | Salary certificate | Accepted Resignation Letter from last
employer | Last 3 month’s salary slip.

Documentsrequired for Bank Account Opening for Salary transfer

Aadhar Card | PAN Card | 2 passport size photos

Terms:
Loyalty Bonusif applicable would be paid after 90 days from the date of joining in subsequent salary month. Attendance Linked Incentive if applicable would be
paid on monthly basis as per performance/Attendance/Quality scores.

Reporting Time:  09:00AM
Reporting Office:  Airoli-Empire
14th Floor, A Wing, Empire Tower, Behind Reliable Tech Plaza, Near Thane Belapur Road, Airoli (E), Navi Mumbai 4 - 400708

Eureka Outsourcing Solutions Pvt. Ltd.
Corporate office: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 F: +91 22 25302433 E: connect@eosglobe.com W: www.eosglobe.com



June 15, 2023

Mansi Shukla
Mumbai

APPOINTMENT LETTER

Quasar Consultancy Pvt Limited (QCPL) an innovative Consulting Company that fosters an
environment stressing on growth & accomplishment. We are pleased to extend you an offer
of employment on the following terms and conditions.

1. Your compensation shall be as provided in the annexure 1 attached herewith.

2. Salary are payable monthly on or before the 7t" day of the following month and will be
subject to TDS and other Statutory deductions applicable from time to time. Provident
Fund as per the scheme in existence will be applicable.

3. The appointment is on contract basis for a period of 6 months for a special project.

4. You shall report for duty on 15% June, 2023. You will be designated as Executive-
Accounts. You will be deployed full-time with our client at Euronet Services India Pvt.
Ltd. during your tenure of employment.

5. You will be governed by the rules and regulations framed by the Company and
communicated to you from time-to-time. You will follow the working hours and
holiday schedules of the client’s office in which you are located and will be governed
by the policies & rules of QCPL as far as leave, absence, permissions are concerned.

6. QCPL has a substantial interest in identifying, developing, establishing & continuing
business relationships with its clients. To protect this interest, you agree not to
provide services to QCPL’s clients, directly or indirectly, except through QCPL, during
the period of your employment.

7. You hereby agree that, you shall at all times maintain the confidentiality of all the
information relating to QCPL or its clients.

Registered Office: Old No.10A New No.7,VOC 2nd Main Road, VOC Colony,
Kodambakkam, Chennai — 600 024
Mumbai Office: Office No 1005, 10th Floor, Opal Square, Plot No C-1, MIDC, Wagle Industrial
Estate Thane West -400604.
Phone no: 022- 65250029 / 022-25838441.
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8. All data, information, records, documents, systems and materials furnished to you by
QCPL or its clients are and shall remain the property of QCPL or the client and shall be
returned intact to QCPL or the client, as the case may be, upon termination of
employment.

9. In the event of Separation you promise to handover all the documents, process and
pending work to the QCPL. In the event of you not performing the handing over
activity we will be forced to initiate legal action against you.

We welcome you to QCPL.
All the Best!
&Mf«—f\m

Rajarajeswari Ashok
Director

| accept the position offered at the compensation package detailed in the Annexure 1 to this
Offer of Employment. | agree to abide by the terms and conditions of Employment with QCPL.

Date
Place : Mumbai Mansi Shukla

Registered Office: Old No.10A New No.7,VOC 2nd Main Road, VOC Colony,
Kodambakkam, Chennai — 600 024
Mumbai Office: Office No 1005, 10th Floor, Opal Square, Plot No C-1, MIDC, Wagle Industrial
Estate Thane West -400604.
Phone no: 022- 65250029 / 022-25838441.
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Annexure 1
Compensation

Name: Mansi Shukla
Designation : Executive- Accounts
INCOME RS.

BASIC 9232
HRA 4616
CONVEYANCE 1679
STAT BONUS 584
OTHERS 675
MONTHLY PAY 16786
LESS: EMPLOYEE CONTRIBUTION TO PF 1460
LESS: PROFESSIONAL TAX 200
LESS: EMPLOYEE CONTRIBUTION TO ESIC 126
NET TAKE HOME 15000
ADD: EMPLOYERS CONTRIBUTION TO PF 1582
ADD: EMPLOYERS CONTRIBUTION TO ESIC 546
MONTHLY CTC: 18914
TOTAL ANNUAL CTC: 226968

Registered Office: Old No.10A New No.7,VOC 2nd Main Road, VOC Colony,
Kodambakkam, Chennai — 600 024
Mumbai Office: Office No 1005, 10th Floor, Opal Square, Plot No C-1, MIDC, Wagle Industrial
Estate Thane West -400604.
Phone no: 022- 65250029 / 022-25838441.
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EMPLOYMENT OFFER LETTER

Date: 14™ Jul 2023

Ms: Rachana Sanjay Shinde
Greetings from Cogent!

Subsequent to our discussions, we are delighted to offer you the position of CSA with Cogent E Services Limited. We are excited
about the talent you will bring to Cogent and look forward to having you as a part of the team.

We would like you to join your duties with reference to the below details.

Interview 1D INT072023426716

Candidate Name Rachana Sanjay Shinde

Date of Interview 2023-07-14 10:07:01

Interviewed By Abhishek Auti

Offered Salary (Monthly) 16000

Date of Joining 14™ Jul 2023

Stipend INR 3000 For 30 Days, w.e.f Date Of
Joining, Thiswill be payable only on
successfull completion of training and
certification

Your Annual Cost to Company (CTC) post successful completion of the training & certification will be Rs 192,000 CTC
annually.

Asapart of Cogent e-joining process, you will be required to share scanned copy of alist of documents on Company online joining
portal. The link for uploading the documents shall be received on your registered e-mail id / contact number.

Y ou are expected to complete your e-documentation formalities before you join 14™ Jul 2023. Please carry all your original
documents (identity proof documents, educational and experience documents) at the time of joining for verification.

Cogent E Services Limited does not charge any recruitment fees from applicants for offering the job. No 3rd party is authorized on behalf of the company to make
employment offers. Please contact on 9540600417 if anyone asks for favor against the job placement.

Cogent E Services Limited
Website: www.cogenteservices.com
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COGENT

As part of our standard policy, we conduct a background verification for al our employees. In case of any falsification or
misrepresentation during the interview or data submission, we reserve the right to withhold the salary and terminate the employment
without any notice.

Y ou are reguested to kindly go through the offer letter carefully and join us within 3 working days of the offered 14" Jul 2023. By
any meansif you fail to join on in the given time, this letter will be automatically considered as null and void.

If you have any query, please contact us on 9540600417.

We congratul ate you and wish you along and successful career with Cogent.We are confident that your contribution will take us
further in our journey towards becoming industry leaders.

We assure you of our support for your professional development and growth.

Yourstruly,
For Cogent E Services Limited

Ktz

Authorized Signatory

Cogent E Services Limited does not charge any recruitment fees from applicants for offering the job. No 3rd party is authorized on behalf of the company to make
employment offers. Please contact on 9540600417 if anyone asks for favor against the job placement.

Cogent E Services Limited
Website: www.cogenteservices.com
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A 5paisa

SUPPORT & SERVICE ASSOCIATE LETTER

Dear Minu Yadav, 24-Jul-2023

In accordance with our mutual discussions and as agreed upon by you, we have pleasure in
engaging you as a Support & Service Associate ("Associate") of 5Spaisa Capital Limited ("the
Company") on such terms and conditions as appearing herein below, with effect from 26-Jul-23 to
30-Jun-24.

TERMS AND CONDITIONS:

1. Job Description: You will be engaged with us as an Customer Care Executive - 5paisa
Capital Limited. Your reporting line would be to Suriarajvijay Arumugasamy , Senior
Team Manager or such other official or such other person as may be communicated to you
from time to time. Your services as a consultant shall not only extend to the company but
also to its subsidiaries and other group companies.

2. In consideration of the services rendered, you shall be entitled for such fees as may be
mutually agreed and settled on monthly basis. The reimbursement of expenses, if any while
providing the said services shall be subject to a maximum limit as laid down by the
Company from time to time and communicated to you. Your account will be settled on
monthly basis based on overall achievements. All payments are subject to deductions of
such taxes, charges, levies etc. as may be applicable from time to time.

3. Location: You will be positioned at BM1573=THANE-IIFL HOUSE or any other suitable
place that may be mutually agreed upon and confirmed in writing by the company. you may
at sole discretion of the company, be transferred to any other location or place as me be
decided and required by the company from time to time.

4. Tenure: Your tenure of appointment, as has been mutually agreed between you and the
company will be perpetual or for such other period, if agreed upon thereto, unless the same
is terminated earlier pursuant to Clause 16 of this letter by either party. Your engagement
shall automatically expire at the end of the above mentioned period and no further notice of
the expiry shall be given to you. However, the term may be extended for such further period,
as may be mutually agreed between the parties.

5. Relationship: Your engagement for the above mentioned period is in connection with a
temporary requirement of expertise / advice to the company. This engagement does not in
any way constitute a relationship of employer - employee or partnership or joint venture or

Spaisa Capital Limited (Formerly “lIFL Capital Limited”) Classification: Class B
Corporate Identify Number: L67190MH2007PLC289249

Corporate Office/ Regd. Office: 5paisa Capital Limited, Suninfotech Park, Road No. 16V, Plot No. B-23, Wagle Estate, Thane 400604. Tel :+91 22 41035000
E-mail: support@5paisa.com | Website: www.5paisa.com
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A 5paisa

sharing of profits or any other relation except as a consultant.

6. Rules and regulation: You shall do all such work which will be assigned to you by the
company from time to time and shall work subject to the superintendence, guidance and
control of the company. you shall adhere to all the rules and regulations of the company with
regards to Code of Conduct and any other modification thereof. You are not entitled to collect
cash for and on behalf of the Company from any of the customers / client of the company.

7. This agreement is based on the representations made by you with regard to your
credentials, testimonials and other particulars submitted by you. In the event the information
provided by you is later found to be incorrect, wrong or false, this engagement shall stand
cancelled solely at the option and the discretion of the Company.

8. Payment for Services: You will be given a consolidated amount of Rs. 192000/- p.a
(Rupees One Lacs Ninety Two Thousand Only) as and by way of consultation fee for
the services rendered during the month, subject to applicable taxes, levies, cess and other
charges including service charges.

9. Service Timing: You shall be available at all the time and render your services, during the
normal working hours of the company. The company reserves its rights to either modify/alter
the timing, as may be decided from time to time by the company. However, at times due to
certain business exigencies you may be required to render services beyond the normal
timings as detailed above.

10. You agree, confirm and undertake to abide by the rules, regulations, policies of the
Company, in relation to the terms and conditions agreed and in respect of this engagement,
including but not limited to confidentiality norms and code of conduct, etc.

11. Theterms and conditions stated hereinabove are subject to changes based on Management
decisions, Company policies, Government policies, rules, regulations, etc. The revised
provisions, if any with respect to this engagement shall be mutually agreed and shall be
binding and applicable to you from time to time.

12. (i)You agree and undertake to-

a. Promote the products and or accomplish the projects assigned by the Company from time to
time.

b. Accomplish time bound branding activities for the products and services of the Company or
any of its affiliate, subsidiaries, client companies, etc including conducting road shows,
seminars, get-togethers, educational program, trainings, administrative and logistic services, etc.
as per the guidelines laid in this regard.

Spaisa Capital Limited (Formerly “lIFL Capital Limited”) Classification: Class B
Corporate Identify Number: L67190MH2007PLC289249

Corporate Office/ Regd. Office: 5paisa Capital Limited, Suninfotech Park, Road No. 16V, Plot No. B-23, Wagle Estate, Thane 400604. Tel :+91 22 41035000
E-mail: support@5paisa.com | Website: www.5paisa.com
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C. Work towards achieving the objective of the Company as may be assigned from time to time.
(ii) In terms of this engagement, you further agree and undertake to:

d. Follow the processes and guidelines of the Company, in relation to the terms and conditions
agreed with respect to this engagement.

b. Communicate and submit necessary data, documents, drawings, records, and

correspondences, reports etc. to the Company as and when required, in terms of this

engagement.

Capture MIS of the services rendered.

Keep all relevant records.

Provide Customer support to the Company's existing | potential customers and the clients.

Provide all other incidental support for the purpose of achieving the objective of the Company.

= P 2 O

You shall also comply with all the relevant laws and obtain all statutory approvals/ licenses
required for carrying out the work as described herein.

13. You agree and confirm to furnish to the Company, your personal information and details
along with the supporting documents wherever applicable.

14. Confidential Information: During the performance of your obligation towards the
company, you may from time to time receive or obtain information from the Company or a
related or associated or subsidiary or affiliated company, or otherwise have access to
information relating to client or business information, business plans, systems, personnel, or
other information of a confidential nature (“the Information”). You shall maintain strict secrecy &
confidentiality regarding the above as well as Company’s activities, customers, database and
all other matters that may be revealed to you during the course of your appointment.

You shall not at any time during the continuance or after termination of your engagement
hereunder, divulge either directly to any person, firm, company or organization or use for
yourself, any knowledge, information, formulae, processes, methods, compositions, idea or
document, concerning the business and /or affairs of the company or any of its dealing,
transactions or affairs which you may acquire or have come to your knowledge during the
course of or incidental to your engagement. All customer relations, goodwill, franchise,
improvement or design conceived by you while in the engagement of the company shall
become the exclusive property of the company.

Any breach in the confidentiality would be viewed very seriously and may result in appropriate
disciplinary action including legal recourse.

Spaisa Capital Limited (Formerly “lIFL Capital Limited”) Classification: Class B
Corporate Identify Number: L67190MH2007PLC289249

Corporate Office/ Regd. Office: 5paisa Capital Limited, Suninfotech Park, Road No. 16V, Plot No. B-23, Wagle Estate, Thane 400604. Tel :+91 22 41035000
E-mail: support@5paisa.com | Website: www.5paisa.com
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15. Intellectual Property Rights:

a. You acknowledge that the Company is the owner of all intellectual property and intellectual
property rights, including without limitation all patents, trademarks, service marks, copyrights,
design rights used in connection with its products and services and the goodwill attaching
thereto, and that you shall have no rights in respect thereof other than to use the same for the
purposes of and on the terms of this FTC.

b. All written work or invention made or produced by you in connection with your activities
during the period of this FTC, including customer relations, goodwill, franchise and process
improvements shall inure exclusively to the Company and any

c. Misuse thereof shall be subject to stringent action from the company.
16. Termination:

Your engagement with the Company hereunder may be terminated forthwith by the Company
without notice, and without assigning any reasons. The Company reserves its right to initiate
such proceedings as may be advised, If at any time during your engagement with the
Company:

a. You are found guilty of any misconduct, including but not limited to any serious or repeated
breach of the terms of your engagement or dishonesty or act in a way which in the reasonable
opinion of the Company may damage or intend to damage the reputation of the Company;

b. You may at any time terminate your engagement with the company by giving one month
written notice.

During the period of notice, all activities undertaken shall be subject to prior approval of the
concerned Reporting Authority of the company.

17. Non - Solicitation:

You will not, whether by yourself, your employees, agents or representatives or otherwise
howsoever and whether on your own behalf or for any other person, firm, sole proprietor
concern, company or organization or body corporate directly or indirectly in competition with
the Company solicit any business from or canvass or otherwise have dealings with any person,
firm, company or body corporate with whom or with which the you have had personal dealings
in the course of your FTC with the Company and who or which at any time during the period of
1 year immediately preceding the date of the termination of this FTC was an officer, employee,
agent, representative, manager, client, customer or supplier or who was to be a prospective
client, customer or supplier.

18. Representations and Warranties: You will make no representations, warranties, or
commitments binding the Company without the Company’s prior written consent.

19. Arbitration: Any disputes or differences arising out of or in connection with your services or
any other disputes shall be submitted to arbitration at the request of either party upon written
notice to that effect to the other party and such arbitration shall be subject to the provision of

Spaisa Capital Limited (Formerly “lIFL Capital Limited”) Classification: Class B
Corporate Identify Number: L67190MH2007PLC289249
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the Arbitration and Conciliation Act, and the amendments thereof.

Any claim or controversy that arises out of or relates to this contract, or the breach of it, shall
be settled by arbitration in accordance with the rules of the Arbitration and Conciliation Act. The
arbitration proceeding shall be presided by a sole arbitrator appointed by the company.

Any such arbitration shall be:
a. Proceeded in English and the arbitration shall be in Mumbai; and
b. Concluded within 3 (three) months of the appointment of the arbitrator

c. Any arbitral judgment made in accordance with this provision shall be conclusive and binding
on the parties and that none of the parties shall be entitled to commence or maintain any action
in a court of law in relation to dispute, except for the enforcement of an arbitral award granted or
to the extent permitted under law. The parties agree that the courts in Mumbai shall have the
competent jurisdiction to entertain any proceeding for interim relief to this agreement whether
during its term or after expiration or termination.

20. Jurisdiction: The terms and conditions of this FTC, including the ones that are not
specifically Set forth in this letter shall be governed by and construed in accordance with the
law of India and the Company’s policies and code of conduct, which may be inform from time to
time. It is hereby made clear that all legal disputes of whatsoever nature shall be solely subject
to Mumbai jurisdiction within the state of Maharashtra.

You agree and undertake that this agreement is purely contractual support & services
relationship. In case you exceed the authority given by the Company, you shall be held solely
and personally liable to make good the losses, costs, claims, etc. You agree and undertake to
indemnify the Company for all losses, claim, costs, expenses including reasonable legal costs
and expenses arising there from.

Please sign and return this letter indicating your acceptance of the terms and conditions
contained herein.

Spaisa Capital Limited (Formerly “lIFL Capital Limited”) Classification: Class B
Corporate Identify Number: L67190MH2007PLC289249
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Below is the compensation details:

Compensation Breakup Amount
CTC Per Month 16000
(-) 2% TDS 320
Net in hand per month 15680

For 5 Paisa Capital Limited
Accepted & Signed

-

% Name of the Associate : Minu Yadav

Vikrant Birajdar Address & Mobile No. :
Head - Human Resources

Spaisa Capital Limited (Formerly “lIFL Capital Limited”) Classification: Class B
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Offer: BUSINESS PROCESS SERVICES

Ref: TCSL/DT20233922534/Mumbai/BPS/BTN
Date: 29/08/2023

Mr. Hemanshu Gajanan Kanade

Room No 11, Lambodar Darshan Building
Star Colony

Ganesh Nagar Near Mukambika Hotel
Dombivli-421204

Maharashtra

Tel# 91-9833694271

Dear Mr. Hemanshu Gajanan Kanade,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully

completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a salary of Rs. 14,160/~ per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not

accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a

letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your

final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.
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OTHER BENEFITS

1. Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.
Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment

made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document
2. Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.
3. Social Security - Employees' State Insurance:

The company will contribute 3.25% of your salary or such amount as determined by law towards ESI
contribution till you remain covered under Employee's State Insurance Act, 1948.

4. Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement

arising out of and in the course of employment as per applicable Company policy. In the event of death arising out

of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's

policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

5. Night Shift salary:

Trainees assigned to night shifts for training would be eligible for a Night Shift salary of Rs. 200/~ per shift
as per the company policy.

6. Process Specific salary:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific salary, as defined by the Company.

TERMS OF TRAINEESHIP

1.Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the
entire
course duration.
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in
case of any discrepancy or false information is found in the details submitted by you.

Traineeship Period:

During the period of your training of 12 months, you may be required to undergo classroom and on the job

training. During this period, you may be appraised to evaluate your performance and if your performance is
found

to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole

discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of salary for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate communication
to you.

Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

Leave:
You will be entitled for leaves as per the company's policy.

Transport:

TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

Alternative Occupation / Traineeship:

During the period of your traineeship at TCSL, you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior
written permission of the company.

Confidentiality, Data and Intellectual Property Protection:

As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which aims
to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

Work in SBWS mode:

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model framework that allows
seamless deployment of virtual workspaces in a secure manner that enables flexible working options aligned
to its business objectives. You may be required to work either from TCS offices/TCS Client offices or from
home
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(remote working) as per the requirements of the project or group you are assigned to work with and as
communicated to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For more details, please
refer

the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working and ensure
adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times.

9.TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL.

10. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of salary for 30 days in lieu thereof.

11. Medical Test:

You are required to undergo a pre-Traineeship medical check-up and obtain a fitness certificate from the
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collect the medical
check-up authorization letter from the company HR executive, at the time of submitting your written
acceptance of this offer.
To verify your identification, we request you to carry a photograph and a photo identification document issued by
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may produce
your current educational institute * s photo identification card in the absence of government photo

identification document.

Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to

get yourself examined by a doctor at any time during your Traineeship and futher employment(if absorbed in
Regular Employment) to ascertain your medical fitness. The opinion of the doctor appointed by the company shall

be final and binding on both parties. Your failure, refusal or inability to appear for such medical examination will

result in the determination of your Traineeship or Employment as the case may be without any notice or notice
pay in lieu of notice.

Your Traineeship or further Employment (if absorbed in Regular Employment) is liable to be discontinued /
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be
certified by the company's doctor.

12.Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

13.Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and XII Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
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Your original documents will be returned to you after verification.

14.1Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

15.Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

16.Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,

project assignment, performance management, job rotation, career development including at leadership level,

diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your PI processing, you will be provided with appropriate notice and/or explicit

consent might be obtained from time to time.

For the purposes mentioned above, your required PI may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your PI may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

17.Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

18.Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

19.Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineeship at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to
join on the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole
discretion of TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Click Here or use a QR code scanner from your

Girish V. Nandimath : )
Global Head, Talent Acquisition & Academic Interface mobile to validate the offer letter

Encl: Annexure 1: Acceptance
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:
This is to confirm that I have received the letter of offer and Terms of Traineesh\ig(ref No

TCSL/DT20233922534/Mumbai/BPS/BTN on (MMM/DD/YYYY).
I hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1.Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material

of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any

Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,

specifications, use and services of the TCS equipment and components, including, but not limited to, engineering

and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,

software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,

computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection

with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2.Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the

Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3.Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever

in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall
be borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications.
Associate hereby expressly waives any "artist's rights" or "moral rights", which Associate might otherwise
have in such intellectual property rights.

4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret
character and is vital to the continued success of TCS's business. Associate further acknowledges that he
or she is associated with TCS in a capacity in which he or she will become acquainted with all or part of
such Confidential Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it secret and
confidential.

Use of third party material

Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any
intellectual property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion
thereof, to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

ii) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

c) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development,
testing, implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in
the same subject area of TCS Intellectual Property or which is same or similar to such TCS Intellectual
Property or portion thereof being created. In case, Associate access or is exposed to any such Third Party IP
during such association, Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project
manager in writing and immediately cease to participate in any such activity

Security policies and Guidelines.

6. 6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law,
directive or regulation anywhere in the world. In respect of any such Personal Data and Information accessed,

obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the
Personal Data and Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the
Personal Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(g) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider
or sub-contractor's compliance with TCS's obligations hereunder.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per
the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher confidentiality and information
security risks. Associate acknowledges that when working remotely the Associate:

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time
to time.

b) Will comply with and work in a manner consistent with TCS Data Privacy and Security Policies/Protocols.

¢) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in a manner
consistent with TCS data privacy and security policies/ protocols.

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumstances at
home exist which implicates the TCS Code of Conduct Conflict of Interest provision.
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e) Will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations.

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official
asset") only to connect to TCS network/customer network through authorized means (or the Customer provided
laptop to access the customer network if so, mandated by the Customer).

g) Will not allow anybody to share the official asset being used.

8.Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

9.No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

10. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at

law.

11. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TC
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associ
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to suc
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the lav
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed

null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is

such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party

in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
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representatives of both parties.

() The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during
the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that I have received the Letter of Offer on

I hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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N SUTHERLAND

06/13/2023
Dear Arunkumar Panneerselvam,
Congratulations! We welcome you to the family of Sutherland!

With reference to the discussions, you had with us, we are pleased to make an Offer of
Employment with us as Associate-Account Management in the Company. Please
note that your employment with us is contingent on subject to successful clearance of
background verification. You need to submit all relevant documents for background
verification within seven (7) days from the date of appointment letter. In case you fail to
submit the documents within the prescribed period, we will initiate necessary action
against you as deemed as appropriate by the Company including but not limited to
revoking of this offer letter without any further liability to Company. You are requested to
join us on or before 06/16/2023 on the following terms and conditions.

Your place of posting will be initially at Mumbai. However, during your employment with
us you may be posted or transferred/attached to any other units/companies/ offices or
clients of The Sutherland Group either in India or Abroad at the sole discretion of the
Management.

Your emoluments by way of Annual Cost to the Company is Rs. INR 293,000.00 /- per
annum (Rupees Two Lakhs Ninety Three Thousand Only), the details of which are
given in the annexure of the appointment letter.

You shall report to Nitin Sharma of the company or any authorized person nominated
by the company from time to time, who will in turn assign your role, duties and
responsibilities in the company.

You may be required to work in shift system of the company as intimated to you from
time to time.

You are governed by the “Sutherland’s Code of Conduct as updated from time to time”
of the company which are in force or may come in force from time to time. You will also
execute a service and confidentiality agreement as applicable to employees of your
category from time to time.

You would be on probation for a period of 6 months and either party can terminate this
contract of employment in 15 days advance notice or pay salary in lieu of the same to
the other party. On completion of 6 months, your services will be deemed to be
confirmed automatically unless informed otherwise in writing.
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On confirmation, either party can terminate this contract for employment by giving 60
days advance notice or pay salary in lieu of the same to the other party. You understand
and agree that if you do not complete the notice period the Company may be subject to
losses or irreparable damages. Hence, the Company may, at its sole discretion, reject
payment in lieu of notice period, and require you to complete the notice period in
accordance with the employment contract, including any changes/amendments to the
notice period, duly communicated to you without you having objected to the same within
one month of such communication. If you fail to do so, the Company shall be entitled to
sue you for specific performance of the contract as also claim ascertained damages.

Your employment is subject to successful and satisfactory clearance of background
verification which is a continues process and if any discrepancy is observed during the
course of background verification which is against the policies of the Company, we will
take appropriate action including immediate cessation of your employment without any
further liability to Company.

The company reserves the right to terminate your employment on grounds of
unauthorized absence from duty, non-performance, misconduct, fraud, negligence,
theft, willful violation of the company rules, misappropriation, imprisonment or censure
by a court of law or as it may deem fit in the instant case and will not pay any notice

pay.

During the period of your employment with us, you will not work directly or indirectly for
any other person, firm, company or organization or engage yourself with any trade or
business whether with or without remuneration in any capacity without the prior written
permission of the company.

In compliance with statutory and legal compliances under Indian Laws including but not
limited to under Information Technology Act 2000, the company reserves the right to
deploy necessary tools and measures in the interest of data integrity, screen and
information security while working inside or outside office, including work at home, at
any point of time.

You agree to abide by confidentiality norms as included under NDA signed by you and
maintain secrecy of the Sutherland proprietary information exchanged with you during
the course of your employment and thereafter.

In case of any violation of abovementioned covenants by you, the Company reserves its
right to take penal action against you including termination of services and civil and
criminal action against you for the damages incurred by the Company.

Your appointment is subject to that your self-declaration on medical fithess and you will
have to maintain a state of overall sound health in order to be able to perform your
Services per expected standards and continue employment in the Company.
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All inventions, improvements and discoveries made solely by you or jointly while on duty
need to be disclosed to the company and the company has the sole right, title and
interest over such inventions, improvements, and discoveries and has the intellectual
property rights over them.

You shall keep the company informed in writing, of any change in your address. failing
which any notice/letter sent by the company to your address mentioned above shall be
sufficient for the purpose of this contract.

The Personal Information you provide to the Company in connection with your
recruitment and subsequent employment will be used for the purpose of administering
your employment with the Company in general and the Company’s human resources in
particular. The Company may disclose some or all of your Personal Information to
competent authority(ies) in accordance with their directions or to other parties, including
our clients, on need-to-know basis, in pursuance of any enquiry or investigation. You
have the right to access and correct your own Personal Information which the Company
has. Any request for Personal Information access and/or correction should be
addressed to the Human Resources Department. You shall keep the company informed
of any change in your present or permanent address or contact details (e-mail/ contact
number).

You will automatically retire from the services of the company on attaining the age of 60
years

Required Documents

Please bring the following original documents for verification with their photocopies,
which would be retained for our records.

Photographs (Six passport size)

All educational certificates including mark sheets in full
Relieving Letter & Service Certificate (If employed previously)
Proof of Last drawn salary

Aadhar, Passport / Proof of Address

Form -16 along with earnings certificate for IT purpose
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Sutherland Global Services Private Ltd.

Annexure
Name of the Employee: Arunkumar Panneerselvam,
Designation: Associate-Account Management
Date of Joining: 06/16/2023
Level: Level 1
Components Rs. Per month Rs. Per annum
FIXED PAY
Basic Salary 7,075 84,899
House Rent Allowance 3,538 42,450
Bonus 2,941 35,294
Special Allowance 6,660 79,925
Gross Salary (A) 20,214 242,568
PERFORMANCE INCENTIVE (B)
Performance Incentive 2,750 24,750
STATUTORY BENEFITS AND
INSURANCE (C)
Employer's Contribution to PF 1,800 21,600
Gratuity 340 4,082
CTC(A+B+C) 24,417 INR 293,000.00
Net Salary (Gross-PF-ESI) 18,262 219,149
e ey " 1o

Performance Incentive (Fresher) - You will become eligible for PI, after completion of
2 calendar months from your start date at Sutherland. Your PI will be paid against
achievement on the target/s set by the company, on a time-to time basis. Pl is
processed and paid 60 days from the completion of the performance period.
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Example 1: If DOJ on 1st of any Month, then PI eligibility would be from 3rd Month and
paid along 5th Month Salary.

Example 2: If DOJ is on 2nd onwards of any Month, then P1 eligibility would be from 4th
Month and paid along 6th Month Salary.

Gratuity

Gratuity amount shall accrue annually, and the eligibility will be
only on completion of 5 years of continues service with
Sutherland and payable at the time of Final Settlement of
Accounts

Insurance Coverage

Sum insured under Accident Insurance is Rs. 500,000/-,
Mediclaim is Rs. 200,000/- for self only.

Group term Life Insurance coverage of - Rs 500,000 for self only.

ESI

If your ESI wage (Gross - Bonus) is less than or equal to 21000/-
per month, an amount equivalent to 0.75% of your gross salary|
will be deducted towards ESI every month - For details you may

contact your Program HR Executive

We at Sutherland have the privilege to have you with us and personally welcome and
wish you a very successful career with us and reaffirm our complete confidence in your
ability to find professional and personal satisfaction here. All who met you agree you will
be a fine asset to the company.

Best wishes for a long, happy and rewarding career with us.

Sincerely,
For Sutherland

Regards,

>

Amit Mukherjee

Sr. Director — Talent Acquisition

| have read the contents of this letter and accept the offer of employment with the



DocuSign Envelope ID: A65AC70E-DFFB-4F52-8955-37876AC8F237

terms and conditions mentioned above and the enclosed annexures.

Please indicate your acceptance by signing below.

DocuSigned by:
@F’JK//’ 6/13/2023
1AD2ECCE08454F9...

Joining Report

| acknowledge receipt of your appointment letter, dated 06/13/2023 and am happy to
report to duty with effect from 06/16/2023 at Mumbai.

| look forward to a long and rewarding association with Sutherland.

Please indicate your acceptance by signing below.

DocuSigned by:
Signature:@f‘#//’
1AD2ECCE08454F9...
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Date: 6/13/2023
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ICCS

India's Fastest Growing BPM Company

Offer Letter

Date: 08 Jul 2023
Name: Jyoti Arjun,

This has reference to the discussion you had with us. We confirm our intent to offer you a position for Insight Customer Call Solutions Ltd, Noida office as per
the details below:

Designation : Customer Care Executive

Date of joining not later than :05/07/2023

CTC Remuneration (Monthly) : 16846.00/-

Please sign and return the duplicate copy of this letter in token of your acceptance of terms of this letter.

Your offer has been made based on the information furnished by you and the competence claimed by you. However, if there is a discrepancy in the copies of
the documents / certificates given by you as a proof of the above, we may have the option to review our offer of employment.

During your association with ICCS you will have to ensure daily login of minimum 9 hours to mark yourself present.

During your association with ICCS you will not indulge in any act which may tarnish organisation or its client repo in any way. You will not take any legal
proceedings of any manner against ICCS or its clients. Also you will not use any social media plat form against ICCS or any of its client.

At the time of joining, please bring the following documents in their photocopies for joining formalities

. Photographs (5 passport size)

. All educational certificates (Starting from Secondary School till Highest Qualification)
. Relieving Certificate from all the employers (if employed previously)

. Proof of Last drawn salary (Last 3 months Salary Slip)

. Valid ID Proof — Passport/ Driving License/ Voter ID/ PAN Card

s WN B

Please sign and return the duplicate copy of this letter in token of your acceptance of terms of this letter.
Looking forward to a long and mutually beneficial association!

Yours truly For ICCS Ltd

Authorized Signatory

Insight Customer Call Solutions Ltd.

Branch Office : Rupa Soltaire Office Unit 919 9th Floor, Sector 1, Plot
A1, Next to Mastek, MBP, Mhape Ghansoli -400710

Regd. Office : B1/Gé, Mohan Industrial Area, New Delhi, 110044
Tel: +91-11-49920000, Web : www.iccs-bpo.com




Compensation & Benefits Break-up
Annexure 1
Phase -1 (Training Period )
Particulars Training Days Payout
Class Room Training + Certification +OJT Paid Rs.100/- days
Phase -2 (After certification)
particulars |Amount (Per IAmount
Month) (Annual)
Basic Salary 6500 78000
House Rent Allowance 3250 39000
Other Allowances 5747 68964
Gross Salary 15497 185964
Employer's contribution to ESIC@3.25% 504 6048
Employer's contribution to EPF@13% 845 10140
Total Cost to Company 16846 202152
Employee's contribution to ESIC@0.75% 117 1404
Employee's contribution to EPF@12% 780 9360
Professional Tax 100 1200
Deductions 997 11964
Total Take Home Salary 14500 174000
Notes:
- All figures are in Indian Rupees.
- The above compensation package will be subject to Income Tax regulations and
other relevant laws applicable from time to time.
- Compensation figures are confidential in nature and should not be disclosed to
anyone, except for statutory reasons.
EPF, ESIC, Income Tax deductions, as applicable.

Insight Customer Call Solutions Ltd.

Branch Office : Rupa Soltaire Office Unit 919 9th Floor, Sector 1, Plot
A1, Next to Mastek, MBP, Mhape Ghansoli -400710

Regd. Office : B1/Gé, Mohan Industrial Area, New Delhi, 110044
Tel: +91-11-49920000, Web : www.iccs-bpo.com
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*For Accenture use only

Kajal Vinod Chaudhary

Room no 002 Varad vinayak building nr guardian school Deselepada road Dombivali East 421201
Management Level - 13

Sublevel -3

Job Profile - Customer Service New Associate
Job Family Group - Customer Services
Business Deal - Non Contact Center

Dear Kajal,

Based on our recent discussions with you, we are pleased to extend you an offer to join Accenture Solutions Private Ltd (hereinafter referred
to as 'the Company') in Mumbai, India as per the below terms and conditions:

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ (Annexure 2) effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to this offer.

This offer is contingent upon successful completion of your current degree, awarded in the current academic year. You are required to
produce the original pass certificate / mark sheet, to Accenture upon joining Accenture but no later than within 6 months of the result being
declared by your institute. Failing which, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

On joining you may undergo a training program to acquire the knowledge to enable you to successfully perform to the expectations of the
position for which you are being considered for employment. This offer and your employment with the Company are contingent upon you
successfully completing the training program as per the satisfaction of the Company. Failing which, the Company may, in its sole discretion,
elect to terminate or suspend your employment immediately.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with the Company are
contingent upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests namely the
drug/alcohol/substance test, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately.
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In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any aspect
of your employment, the Company shall provide such information to the government body/authority without any notification to you. The
foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory requirements/compliance.
You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures with
your signature on each page. In addition, please provide all the documentation identified in Annexure 4 'Documentation’.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we encourage
you to take both doses of the COVID-19 vaccine.

As a general requirement employees will be expected to work from office in the location tagged to their role:Tagged or base locations (unless
changed) will be considered for all administrative & operational/official purposes, irrespective of any exceptions to work from remote.
Exceptions, if any/granted, will be interim and temporary, and will be subject to review with HR/business, and based on your role, business,
and client expectations. The Company reserves the right to ask you to come to office locations pursuant to our business needs and customer
requirements. This offer is contingent to the above-mentioned agreement.

This offer is contingent upon successful completion of your current degree, awarded in the current academic year. You are required to
produce the original pass certificate / mark sheet upon joining Accenture but no later than six months of your start date in Accenture, failing
which,Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and this
offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before the
expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of joining, or
if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, unless
otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to unforeseen
circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which deferment you will be duly
informed. Your joining date and employment with the Company will then start from such deferred/extended date.

Your annual total cash compensation will be INR 255200 and will be structured as per the attached Annexure 1 'Compensation Details'. This
will continue to be applicable until further communication on the same. All payments to you will be subject to deduction of tax at source as
per the prevailing laws and necessary deduction of statutory amounts payable in your case. The terms of employment, accompanying
annexures, schedules to this letter, together constitutes the terms of offer being made to you.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the employee application
form (EAF) is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this
offer of employment basis preliminary information & documentation provided by you at the registration stage. You understand and
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/ documents
provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You may also be during your course
of employment required by the company to provide documentation and information from time to time, you shall provide the same within the
timelines prescribed by the company. Non furnishing of mandatory document/s within the specified time shall result in termination of
employment.

Kajal, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to call
neha.c.khan at 9769629801 should you have anything you would like to discuss further.
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We believe you have a successful career ahead of you and look forward to your joining us.
Yours sincerely,

/—"”““" B

Jal
Managing Director - Accenture Operations in India & Sri Lanka

ACKNOWLEDGED AND AGREED:

[Insert full legal name] Candidate's signature

Date:
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ANNEXURE 1

Your compensation is as mentioned below:

Total Cash Compensation

One-time WFH Assistance reimbursement

Annual Internet reimbursement

Annual(INR)
(A) Annual Fixed Compensation* INR 220000
(B) Variable Bonus earning potential Min. Max.
0% 16%
Annual Total earning potential (A+B) Min. Max.
INR 220000 INR 255200
(C)#Additional Benefits
Gratuity for each year of service (indicative and assumed value calculated at INR 3700
an approximation of 4.81% of annual basic)
Notional Insurance Premium paid by Company INR 13700
(D)#HtAdditional Discretionary WFH Benefits/Reimbursements
INR 18,000/-

INR 12,000/- (capped at INR 1,000/- per
month)

(E)Optional opportunity to participate in the Employee Share Purchase
Plan

Employee Share Purchase plan — to purchase Accenture plc Class A ordinary
shares at 15% discount on the fair market value

INR 3300 (discount opportunity with
an optional investment of 10% of gross pay
and no change in share price)

**Annual Fixed Compensation includes employer"s contribution to Provident Fund, as applicable.

-Annual fixed compensation of INR 220000/-; this includes allowances and statutory benefits and will be structured in accordance with the
Company's compensation guidelines. The said amount includes employer's contribution to Provident Fund, as applicable.

- Variable Bonus: You will be eligible to participate in the FY23 Individual Performance Bonus (IPB) Programme. Your indicative pay-out can
range from 0% to 16% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole and
absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme guidelines. The
IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and will be prorated
based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

Note: For International Worker Only*
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As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions if
any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee’s as well as employer’s
contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions as per applicable
laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated by the Government of
India and is subject to government approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need
to comply with applicable law and procedures laid down by the authorities.

*As defined by applicable law from time to time.

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing law)
to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Statutory Bonus amounts if
payable to you. Such Statutory Bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of
Statutory Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company
policy:

Insurance policy Coverage for Coverage amount Premium paid by

Self, Spouse/partner (if you
identify yourself as lesbian,

Medical gay, bisexual and transgender) INR 5,00,000/- per annum Company
& 4 Dependent children
Personal Accident Self Up to 3 times of annual fixed Company

compensation

Equivalent to two times of your
Life Self annual fixed compensation with | Company
minimum cover of INR 7,50,000

Future Service Liability Self Up to INR 20,00,000/- Company
Employee Deposit Linked INR 705,000/- (If you contribute
Insurance (EDLI) Self towards Employee Provident Fund) Company

1. @) Medical Insurance for self, spouse/partner and 4 dependent children up to INR 5,00,000 per annum. This plans allows for coverage of
pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000 and siblings up to
INR 10,00,000 and any under a separate Insurance plan. You also can avail optional Top-Up Policy for yourself and your dependents
(spouse/partner and 4 dependents children) up to INR 30,00,000. The entire premium for this will have to be borne by you. These plans
allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of each
claim, as under:

* 10% of such claims for self, spouse/partner and 4 dependent children
» 20% of such claims for parents, parent's in-law and siblings under the separate Insurance plan.

2. Personal Accident coverage for self, up to three times your annual fixed compensation.

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000.

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity amount will

be determined in accordance with the applicable provisions of the Payment of gratuity Act, 1972 (as may be amended from time to time),

payable as per the Company policy on your exit
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#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay depending
on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture for your
insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be paid to you
individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. Kindly refer to those before initiating a purchase. The
reimbursement amounts are subject to company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company
discretion.

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

- Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The EAP
services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions of
the above benefits & guidelines.

GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing obligations
that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls will
be adjusted against any further amounts due and payable to you.

General Tax:

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your
personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 3

DECLARATION

| hereby represent and warrant that as of my effective start date of employment with Accenture Solutions Private Ltd (hereinafter referred to
as 'the Company'), | will have: (a) terminated my employment with any current/previous employer and any other employment or contractor
relationships; and (b) satisfactorily performed and completed all my obligations which apply/applied to me vis-"-vis any current/previous
employer and any other employment or contractor relationships.

| hereby represent and warrant that | have not, during the course of any current/previous employer and any other employment or contractor
relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict, or be inconsistent with my
acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-compete
agreement, restrictive employment agreement or other restrictive terms.

| hereby represent and warrant that | shall not bring into the Company premises (or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to the Company, including any such documents or
materials from my previous employer. To the extent | feel that my employment at the Company would require me to bring any third party
documents or materials to the Company. | shall not bring any such documents or materials unless | have taken all permissions/approvals
from the third parties before accepting the offer from the Company. | further represent and warrant that | have not and will not inappropriately
disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer and any other
employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle the Company to terminate my
services with immediate effect.

ACKNOWLEDGED AND AGREED:

[Insert full legal name]

Date:
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ANNEXURE 4

REQUIRED DOCUMENTATION

~No A WN R

. Two passport size copies of your recent photograph
. Copy of highest education certificates

Copy of any mark sheets (Last semester mandatory)

. Relieving Letters from previous employer

. Documents in support of your age (10th/12th Marksheet/ Passport Copy etc)

. If you are ESIC Eligible as per your Compensation Plan (copy of ESIC card or Form 1 Declaration).

. Copy of Aadhaar Card - We request you to provide for meeting the UAN generation requirement and any other compliance required by

governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making
verifications. Do note that the provision of Aadhar details and seeding Aadhar with UAN as well as completing KYC requirements of
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234294049/Mumbai/BPS/BTN
Date: 26/10/2023

Mr. Venkatesh Karthik Kounder
602, Kisan Niwas L

Kopar Cross Road

Shastri Nagar
Dombivli-421202

Maharashtra

Tel# 91-9930442665

Dear Mr. Venkatesh Karthik Kounder,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 14,160/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. Work in SBWS mode:
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model framework that allows
seamless deployment of virtual workspaces in a secure manner that enables flexible working options aligned to its
business objectives. You may be required to work either from TCS offices/TCS Client offices or from home
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(remote working) as per the requirements of the project or group you are assighed to work with and as
communicated to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For more details, please refer
the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working and ensure
adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times.

9. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .

10. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

11. Medical Test:

You are required to undergo a pre-Traineeship medical check-up and obtain a fitness certificate from the
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collect the medical check-up
authorization letter from the company HR executive, at the time of submitting your written acceptance of this offer.
To verify your identification, we request you to carry a photograph and a photo identification document issued by
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may
produce your current educational institute's photo identification card in the absence of government photo
identification document.

Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to
get yourself examined by a doctor at any time during your Traineeship and futher employment(if absorbed in
Regular Employment) to ascertain your medical fithess. The opinion of the doctor appointed by the company shall
be final and binding on both parties. Your failure, refusal or inability to appear for such medical examination will
result in the determination of your Traineeship or Employment as the case may be without any notice or notice
pay in lieu of notice.

Your Traineeship or further Employment (if absorbed in Regular Employment) is liable to be discontinued /
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be
certified by the company's doctor.

12. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

13. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and XII Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
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Your original documents will be returned to you after verification.

14. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

15. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

16. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (PI1) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

17. Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

18. Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

19. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineeship at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you falil to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of
TCSL .

We look forward to having you in our global team.

Yours Sincerely,
For Tata Consultancy Services Limited.

y
‘(f .

Click Here or use a QR code scanner from your

Girish V. Nandimath

Global Head, Talent Acquisition & Academic Interface mobile to validate the offer letter

Encl: Annexure 1: Acceptance
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeship ref No
TCSL/DT20234294049/Mumbai/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights"”, which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

i) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

¢) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(9) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per
the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher confidentiality and information
security risks. Associate acknowledges that when working remotely the Associate:

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time
to time.

b) Will comply with and work in a manner consistent with TCS Data Privacy and Security Policies/Protocols.

¢) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in a manner
consistent with TCS data privacy and security policies/ protocols.

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumstances at
home exist which implicates the TCS Code of Conduct Conflict of Interest provision.
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e) Will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations.

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official
asset") only to connect to TCS network/customer network through authorized means (or the Customer provided
laptop to access the customer network if so, mandated by the Customer).

g) Will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

11. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
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representatives of both parties.
(HThe obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

I hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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N >
N SUTHERLAND

05/18/2023
Dear Subulaxmi padayachi Ammayappan,
Congratulations! We welcome you to the family of Sutherland!

With reference to the discussions, you had with us, we are pleased to make an Offer of
Employment with us as Associate-CS Phone in the Company. Please note that your
employment with us is contingent on subject to successful clearance of background
verification. You need to submit all relevant documents for background verification
within seven (7) days from the date of appointment letter. In case you fail to submit the
documents within the prescribed period, we will initiate necessary action against you as
deemed as appropriate by the Company including but not limited to revoking of this offer
letter without any further liability to Company. You are requested to join us on or before
05/18/2023 on the following terms and conditions.

Your place of posting will be initially at Mumbai. However, during your employment with
us you may be posted or transferred/attached to any other units/companies/ offices or
clients of The Sutherland Group either in India or Abroad at the sole discretion of the
Management.

Your emoluments by way of Annual Cost to the Company is Rs. INR 229,000.00 /- per
annum (Rupees Two Lakhs Twenty Nine Thousand Only), the details of which are
given in the annexure of the appointment letter.

You shall report to Jessa Jacob of the company or any authorized person nominated
by the company from time to time, who will in turn assign your role, duties and
responsibilities in the company.

You may be required to work in shift system of the company as intimated to you from
time to time.

You are governed by the “Sutherland’s Code of Conduct as updated from time to time”
of the company which are in force or may come in force from time to time. You will also
execute a service and confidentiality agreement as applicable to employees of your
category from time to time.

You would be on probation for a period of 6 months and either party can terminate this
contract of employment in 15 days advance notice or pay salary in lieu of the same to
the other party. On completion of 6 months, your services will be deemed to be
confirmed automatically unless informed otherwise in writing.
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On confirmation, either party can terminate this contract for employment by giving 60
days advance notice or pay salary in lieu of the same to the other party. You understand
and agree that if you do not complete the notice period the Company may be subject to
losses or irreparable damages. Hence, the Company may, at its sole discretion, reject
payment in lieu of notice period, and require you to complete the notice period in
accordance with the employment contract, including any changes/amendments to the
notice period, duly communicated to you without you having objected to the same within
one month of such communication. If you fail to do so, the Company shall be entitled to
sue you for specific performance of the contract as also claim ascertained damages.

Your employment is subject to successful and satisfactory clearance of background
verification which is a continues process and if any discrepancy is observed during the
course of background verification which is against the policies of the Company, we will
take appropriate action including immediate cessation of your employment without any
further liability to Company.

The company reserves the right to terminate your employment on grounds of
unauthorized absence from duty, non-performance, misconduct, fraud, negligence,
theft, willful violation of the company rules, misappropriation, imprisonment or censure
by a court of law or as it may deem fit in the instant case and will not pay any notice

pay.

During the period of your employment with us, you will not work directly or indirectly for
any other person, firm, company or organization or engage yourself with any trade or
business whether with or without remuneration in any capacity without the prior written
permission of the company.

In compliance with statutory and legal compliances under Indian Laws including but not
limited to under Information Technology Act 2000, the company reserves the right to
deploy necessary tools and measures in the interest of data integrity, screen and
information security while working inside or outside office, including work at home, at
any point of time.

You agree to abide by confidentiality norms as included under NDA signed by you and
maintain secrecy of the Sutherland proprietary information exchanged with you during
the course of your employment and thereafter.

In case of any violation of abovementioned covenants by you, the Company reserves its
right to take penal action against you including termination of services and civil and
criminal action against you for the damages incurred by the Company.

Your appointment is subject to that your self-declaration on medical fithess and you will
have to maintain a state of overall sound health in order to be able to perform your
Services per expected standards and continue employment in the Company.
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All inventions, improvements and discoveries made solely by you or jointly while on duty
need to be disclosed to the company and the company has the sole right, title and
interest over such inventions, improvements, and discoveries and has the intellectual
property rights over them.

You shall keep the company informed in writing, of any change in your address. failing
which any notice/letter sent by the company to your address mentioned above shall be
sufficient for the purpose of this contract.

The Personal Information you provide to the Company in connection with your
recruitment and subsequent employment will be used for the purpose of administering
your employment with the Company in general and the Company’s human resources in
particular. The Company may disclose some or all of your Personal Information to
competent authority(ies) in accordance with their directions or to other parties, including
our clients, on need-to-know basis, in pursuance of any enquiry or investigation. You
have the right to access and correct your own Personal Information which the Company
has. Any request for Personal Information access and/or correction should be
addressed to the Human Resources Department. You shall keep the company informed
of any change in your present or permanent address or contact details (e-mail/ contact
number).

You will automatically retire from the services of the company on attaining the age of 60
years

Required Documents

Please bring the following original documents for verification with their photocopies,
which would be retained for our records.

Photographs (Six passport size)

All educational certificates including mark sheets in full
Relieving Letter & Service Certificate (If employed previously)
Proof of Last drawn salary

Aadhar, Passport / Proof of Address

Form -16 along with earnings certificate for IT purpose
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Sutherland Global Services Private Ltd.

Annexure
Name of the Employee: Subulaxmi padayachi Ammayappan,
Designation: Associate-CS Phone
Date of Joining: 05/18/2023
Level: Level 1
Components Rs. Per month Rs. Per annum
FIXED PAY
Basic Salary 5,986 71,830
House Rent Allowance 2,993 35,915
Bonus 2,748 32,971
Special Allowance 5,376 64,513
Gross Salary (A) 17,102 205,229

PERFORMANCE INCENTIVE (B)

Performance Incentive)

Performance Incentive 0 0
STATUTORY BENEFITS AND

INSURANCE (C)

Employer's Contribution to PF 1,693 20,318

Gratuity 288 3,453
CTC(A+B +C) 19,083 INR 229,000.00
Net Salary (Gross-PF-ESI) 15,281 183,372
Potential Earning (Net Salary + 15,281 183,372

Gratuity

Gratuity amount shall accrue annually, and the eligibility will be
only on completion of 5 years of continues service with
Sutherland and payable at the time of Final Settlement of
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Accounts
Sum insured under Accident Insurance is Rs. 500,000/-,

Insurance Coverage [Mediclaim is Rs. 200,000/- for self only.

Group term Life Insurance coverage of - Rs 500,000 for self only.

If your ESI wage (Gross - Bonus) is less than or equal to 21000/-
per month, an amount equivalent to 0.75% of your gross salary|
will be deducted towards ESI every month - For details you may
contact your Program HR Executive

ESI

We at Sutherland have the privilege to have you with us and personally welcome and
wish you a very successful career with us and reaffirm our complete confidence in your
ability to find professional and personal satisfaction here. All who met you agree you will
be a fine asset to the company.

Best wishes for a long, happy and rewarding career with us.
Sincerely,

For Sutherland

Regards,

>

Amit Mukherjee

Sr. Director — Talent Acquisition

| have read the contents of this letter and accept the offer of employment with the
terms and conditions mentioned above and the enclosed annexures.

Please indicate your acceptance by signing below.

DocuSigned by:
@DMM 5/18/2023
A59576031C1740A...
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Joining Report

| acknowledge receipt of your appointment letter, dated 05/18/2023 and am happy to
report to duty with effect from 05/18/2023 at Mumbai.

| look forward to a long and rewarding association with Sutherland.
Please indicate your acceptance by signing below.

DocuSigned by:
Signature:[@gﬁ”‘w

A59576031C1740A...

Date: 5/18/2023
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EMPLOYMENT OFFER LETTER

Date: 10" Jun 2023

Ms: Shreya Kumar Bhandari
Greetings from Cogent!

Subsequent to our discussions, we are delighted to offer you the position of CSA with Cogent E Services Limited. We are excited
about the talent you will bring to Cogent and look forward to having you as a part of the team.

We would like you to join your duties with reference to the below details.

Interview 1D INT062023417214

Candidate Name Shreya Kumar Bhandari

Date of Interview 2023-06-10 15:40:19

Interviewed By Sahana

Offered Salary (Monthly) 16000

Date of Joining 12" Jun 2023

Stipend INR 4000 For 25 Days, w.e.f Date Of
Joining, Thiswill be payable only on
successfull completion of training and
certification

Your Annual Cost to Company (CTC) post successful completion of the training & certification will be Rs 192,000 CTC
annually.

Asapart of Cogent e-joining process, you will be required to share scanned copy of alist of documents on Company online joining
portal. The link for uploading the documents shall be received on your registered e-mail id / contact number.

Y ou are expected to complete your e-documentation formalities before you join 12" Jun 2023. Please carry all your original
documents (identity proof documents, educational and experience documents) at the time of joining for verification.

Cogent E Services Limited does not charge any recruitment fees from applicants for offering the job. No 3rd party is authorized on behalf of the company to make
employment offers. Please contact on 9540600417 if anyone asks for favor against the job placement.

Cogent E Services Limited
Website: www.cogenteservices.com
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As part of our standard policy, we conduct a background verification for al our employees. In case of any falsification or
misrepresentation during the interview or data submission, we reserve the right to withhold the salary and terminate the employment
without any notice.

Y ou are reguested to kindly go through the offer letter carefully and join us within 3 working days of the offered 12" Jun 2023. By
any meansif you fail to join on in the given time, this letter will be automatically considered as null and void.

If you have any query, please contact us on 9540600417.

We congratul ate you and wish you along and successful career with Cogent.We are confident that your contribution will take us
further in our journey towards becoming industry leaders.

We assure you of our support for your professional development and growth.

Yourstruly,
For Cogent E Services Limited

Ktz

Authorized Signatory

Cogent E Services Limited does not charge any recruitment fees from applicants for offering the job. No 3rd party is authorized on behalf of the company to make
employment offers. Please contact on 9540600417 if anyone asks for favor against the job placement.

Cogent E Services Limited
Website: www.cogenteservices.com
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- Kopar, Dombivli (E)-421201

CA Bhavesh Ganatra

OA) GANATRA & co.

e CHARTERE i) ACC

OUNTANTS

M/s Alka Dash 7z
A-1/8 Vighnaharta chaw!, Shriram Nagar

June 15, 2023

Dear Madam

With reference to your interview dated 13 June 2023, we are pleased to offer you position of
Accounts and Tax Assistant in our Organization

Your joining date is confirmed at 15 June 2023 as per the following terms and conditions

* You are entitled to a salary 10,000 per month payable ( All Inclusive)

=  You agree to comply with Terms and Conditions of Appointment

* You agree to submit with us a signed copy of Pan Card. Aadhar Card as well as
Passport Size Photograph and also bring the originals for verifications

Please send us an acknowledgement of this offer confirming your joining

We look forward to a mutually rewarding professional relationship with you.

Floof, Sne«hﬂ Road, Ratiol Office, Mulund (W), Mumbai - 400 080,
~AS 8 - wﬁ??ﬁ&éﬁiz » E&? mnogzgo@wals com, bhaveshganatra@yahoo co in



/‘AXIS BANK

Dear Sanjana Santosh Karle

With your joining day approaching, we not only want to congratulate you
for your role as RB-LS: Business Development Associate at Axis Bank, but
we also want to let you know that we are really excited to have you on

board.
Posting Details:
Role RB-LS: Business Development Associate
Date of Joining 20-Mar-2024
Posted Location W3391:THAKURLI (EAST), THANE
Posted Location Ground floor Shop no.7 and 8 D wing S,
Address Shree Mangalmurti Complex,
Balaji Nagar Thakurli (East),
Ambarnath,
Maharashtra,
421201.
Supervisor Name Keshav Madhavi

Further to your reporting at the given location or logging in as per your
previous conversation with the HR Representative, you will:

& Meet/ contact your HR Representative/ Supervisor who will induct
you to the team

& Be provided with your Employee ID by your HR representative

¢ Be enrolled to the ‘Head Start’ induction program/ an equivalent
program to help you understand the Bank and its functioning

Be rest assure that we at Axis will make sure that your first day on the job
is a comfortable one with Axis representatives helping you at every step.

By motto and by attribute each one of us is ‘Dil se open’

Welcome to the Axis Family.
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STAFFING SOLUTIONS

PRIVATE L1 MI1TED
Tomorrow’s People Solutions Today

Dated: 24-11-2023
To,
Ms. Pranjali Kishor Patil,
Email ID: pranjalil407@gmail.com
Contact No.: 7039891520

Sub: Offer Letter

Dear Pranjali,

Consequent to your Interview, we are pleased to offer you a purely contractual appointment as
“Compliance Executive ” for a fixed period from 28-11-2023 to 27-02-2024. During this period
of contractual appointment; you will be deputed to “A. Menarini India Private Limited”

We are enclosing the details of the salary package, payable to you.

As per the terms discussed, a formal Appointment Letter will be issued on completing onboarding
formalities on LSS HRMS portal and submission of following documents on the portal:

Ccv

Passport size Photo

Aadhaar Card (Mandatory)

PAN Card Copy (Mandatory)

Certificate of Educational Qualifications (10th, 12th and Degree)

Experience Certificates, Relieving Letter & Salary slips from previous employer
1 cancelled chq of the bank in which you want the salary to be transferred
Previous UAN no & ESIC No. (Mandatory)

Kindly note this offer is subject to your furnishing the above mentioned supporting documents and
affirmative reference check response. In case you fail to do so or if we find any of the documents
submitted are false then this offer will become invalid and stands withdrawn.

Kindly sign the duplicate copy of this letter as a token of your acceptance.

With Warm Regards,
For Lobo Staffing Solutions Pvt. Ltd
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Authorized Signatory

I hereby accept the above-mentioned terms and conditions.

Name: Pranjali Kishor Patil
Date: 24-11-2023
Signature: {{employee_sign}}

Regd. Office : 212, 2nd Floor, Prabhadevi Estate, Veer Savarkar Marg, Prabhadevi, Mumbai - 400 025. 0
Tel: +91-22-6629 7800/ 81, Fax: +91-22-2436 4352 » www.lobostaffing.com ¢ CIN ; U74140MH1996PTC102649 .

Quality

Management

OUR PRESENCE : » MUMBAI » BANGALORE o VADODARA o CHENNAI o KOLKATA o NEW DELHI o PUNE o SECUNDERABAD
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STAFFING SOLUTIONS

PRIVATE LIMITED
Tomorrow’s People Solutions Today

Annexure: I
Name : Pranjali Kishor Patil
Designation : Compliance Executive

Start Date : 28-11-2023
End Date: 27-02-2024

Location : Mumbai, Maharashtra

SALARY COMPONENT Monthly Yearly
BASIC 14,100 1,69,200
HRA 1,962 23,544
CCA 0 0
ADVANCE BONUS 1,175 14,100
GROSS SALARY (A) 17,237 2,06,844
Benefits: (B)

PF EMPLOYER 1,950 23,400
ESIC EMPLOYER 560 6,720
Insurance & Other Charges 150 1,800
COST TO COMPANY (A+B) 19,747 2,36,964
Deductions: (C)

PF EMPLOYEE 1,800 21,600
ESIC EMPLOYEE 129 1,548
PROFESSION TAX 0 0
NET TAKE HOME (A-C) 15,308 1,83,672

*Note:-

The Basic shown in the Salary Structure enclosed is inclusive of the Minimum payable Dearness Allowance declared

by the State Government.

Income Tax calculated & deducted as per IT Act 1961.

With warm regards,

For Lobo Staffing Solutions Pvt. Ltd.

—

Authorized Signatory

I hereby accept the above-mentioned terms and conditions.

Name: Pranjali Kishor Patil

Date: 24-11-2023

Regd. Office : 212, 2nd Floor, Prabhadevi Estate, Veer Savarkar Marg, Prabhadevi, Mumbai - 400 025.
Tel: +91-22-6629 7800/ 81, Fax: +91-22-2436 4352 « www.lobostaffing.com ¢ CIN : U74140MH1996PTC 102649

OUR PRESENCE : » MUMBAI » BANGALORE o VADODARA o CHENNAI o KOLKATA o NEW DELHI o PUNE o SECUNDERABAD

Signature: {{employee_sign}}
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—
Date :- 25-Jan-2023
Emp Code:OFRC0115807
To,
Miss. Barkha Jatoliya
MUMBAI

Engagement Letter
Dear Miss. Barkha Jatoliya,

We are pleased to hereby confirm you have been engaged as Sub- Contractor and your fee shall be paid based on
evaluation of the output of the project assigned to you. The relevant terms and conditions are mentioned below:

1. You will be paid Fix Compensation of 17000.00 /- subject to applicable tax deduction at source (TDS) upon achievement of
the monthly target assigned to you. In case you fail to achieve your target, your payout will be processed as variable as per
the current rate which is subject to change as per management discretion, which shall be communicated to you from time
to time. Travel Allowance, if applicable will be paid on actuals.

2. Your initial location of engagement will be MUMBAI with effect from 05- Dec- 2022 . The Client reserves the right to
change the engagement premise from time to time, as the Client may deem fit and necessary for the effective dispensation
of project responsibilities, without any additional fee.

3.This assignment will be for a period of maximum of One Year, unless it is extended in writing, and can be terminated any
time giving 1 month written notice by either party. However, in case of professional fault or breach of confidentiality, Client
can terminate this assignment without any prior notice.

4. You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any sort
whatsoever against the Client. This arrangement is purely a contractual agreement between the Client and yourself.

5. Your project lead will provide you with your detailed Project description and provide you with the necessary guidance,
supervision and direction in the execution. Your project lead will also conduct your periodic performance and provide you
with appropriate feedback and counseling.

6. Your fee payment is subject to deduction of Tax at Source. You are required to submit the copy of your PAN Card to the
central Admin Unit of the Client.

7. You will not divulge to any person or corporate body, any confidential information or trade secret acquired as a result of your
project engagement or in course of your contracting, with the Client. You will also ensure protection of information that may be
provided to you during the course of your contracting either by the Client or by the Client’s Clients and would not use it for any
personal benefit or any other purpose that may conflict with the interest of the Client.

u info@sunrising.co.in o] +91-7678496269

Regd. Office : Hustie Hub Tech Park, #36/5, Somasundra Palya, Sector-2, HSR Layout, Bengalury,
Corp. Office : B-024, lind Floor, ATS Bouquet.Sector-132, Noida (U.P)
Branch Office : 201, lind floor, ACME Plaza No.2, Andheri Kurla Road Chakala, Andheri East, Mumbai,
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8. Kindly note that your services with the Client are on contractual basis and purely based on the representations made and
information and documents furnished by our good-self. In the event that you are found involved in any false documents provided,
misconduct, misappropriation, and negligence of work, your contract of assignment can be terminated without assigning any
reason and without any notice and you shall not be entitled to any notice period or fees in lieu thereof or for any other benefits or
fee which would have been available to you otherwise.

9. Any dispute arising between us with respect to the present arrangement shall be settled by way of sole
arbitrator in accordance with the Arbitration and Conciliation Act, 1996 and any amendments there to. The place
of arbitration shall be Mumbai Only.

10. You shall not accept any present, commission or any sort of gratification in cash or kind from any person, party
or firm or Client having dealing with the Client and if you are offered any, you should immediately report the same
to management in writing.

11. You shall ensure to follow and comply with the Code of Conduct as mentioned in Schedule | and other

instructions (oral or written or both) issued by Sunrising Staffing Services Pvt Ltd from time to time in this
regard.

This is System Generated Letter; Hence Signature is not required.
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SCHEDULE -1
Model Code of Conduct (“Code”) for Telecaller / BDE

INDEX

Applicability

Tele-calling a prospect

When you may contact a prospect on telephone

Can the prospect's interest be discussed with anybody else?
Leaving messages and contacting persons other than the prospect
No misleading statements/misrepresentations permitted
Telemarketing etiquettes

Gifts or bribes or Unethical behavior

Precautions to be taken on visits / contacts

10 Other important aspects - appearance & dress code

11. Handling of letters & other communication

O N EWDNR

1. Applicability

1.1 This code will apply to all persons under the payroll of or engaged on contractual basis with Sunrising Staffing Services
Pvt Ltd involved in marketing and distribution of any loan or other financial product of Client. The tele-marketing
executives (“TMEs”) and field sales personnel, namely, business development executives (“BDEs”) must agree to abide by
this code prior to undertaking any direct marketing operation on behalf of Client. Any TME/BDE found to be violating this
code may be blacklisted and such action taken be reported to Client from time to time by Sunrising Staffing Services Pvt
Ltd

2. Tele-calling a prospect

2.1 A prospect is to be contacted for sourcing a Client product or Client related product only under the following
circumstances

« When prospect has expressed a desire to acquire a product through Client's internet site/call Centre/branch or
through the relationship manager at Client or has been referred to by another prospect/customer or is an existing
customer of Client who has given consent for accepting calls on other products of Client.

« When the prospect's name/telephone no/ address is available and has been taken from one of the
lists/directories/databases approved by the Service Provider manager/team leader, after taking his/ her consent.
2.2 The TME should not call a person whose name/number is flagged in any "do not disturb” list made available
to him/her.

u info@sunrising.co.in o] +91-7678496269
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3. When you may contact a prospect on telephone

3.1 Telephonic contact must normally be limited between 0930 Hrs and 1900 Hrs. However, it may be ensured
that a prospect is contacted only when the call is not expected to inconvenience him/her. Calls earlier or later than
the prescribed time may be placed only under the following conditions

« When the prospect has expressly authorized TME/BDE to do so either in writing or orally

4. Can the prospect's interest be discussed with anybody else?

4.1 Telecaller should respect a prospect's privacy. The prospect's interest may normally be discussed only with
the prospect and any other individual/family member such as prospect's accountant/secretary /spouse, authorized
by the prospect.

5. Leaving messages and contacting persons other than the prospect.

5.1 Calls must first be placed to the prospect. In the event the prospect is not available, a message may be left for him/her.
The aim of the message should be to get the prospect to return the call or to check for a convenient time to call again.
Ordinarily, such messages may be restricted to:

Please leave a message that

(Name of officer) representing Client called and requested to call back at (phone number)

As a general rule, the message must indicate:

That the purpose of the call is regarding selling or distributing a financial product of Client

6. No misleading statements/misrepresentations permitted

6.1 TME/BDE should not -

« Mislead the prospect on any service / product offered.

« Mislead the prospect about their business or organization's name, or falsely represent themselves or make any false /
unauthorized commitment on behalf of Client for any facility/service.

7. Telemarketing Etiquettes

7.1 PRE-CALL:

* No calls prior to 0930 Hrs or post 1900 Hrs unless specifically requested.
* No serial dialing

« No calling on lists unless list is cleared by team leader

« Identify yourself, your company and your principal

u info@sunrising.co.in +91-7678496269
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* Request permission to proceed

e If denied permission, apologize and politely disconnect.

e State reason for your call

¢ Always offer to call back on landline, if call is made to a cell number

e Never interrupt or argue

* To the extent possible, talk in the language which is most comfortable to project.

» Keep the conversation limited to business matters

e Check for understanding of "Most Important Terms and Conditions" by the customer if he plans to buy the product
* Reconfirm next call or next visit details

¢ Provide your telephone no, your supervisor's name or your bank officer contact details if asked for by the customer.
¢ Thank the customer for his/her time

7.2 POST-CALL:

e Customers who have expressed their lack of interest for the offering should not be called for the next 3 months with the
same offer

e Provide feedback to Client on customers who have expressed their desire to be flagged "Do Not Disturb"

¢ Never call or entertain calls from customers regarding products already sold. Advise them to contact the Customer Service
Personnel of Client.

8. Gifts or bribes

8.1 TME/BDE's must not accept gifts from prospects or bribes of any kind. Any TME/BDE offered a bribe or payment of any
kind by a customer must report the offer to his/her management.
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9. Precautions to be taken on visits/ contacts
9.1 BDE should:

* Respect personal space - maintain adequate distance from the prospect. Not enter the prospect's residence/office against
his/her wishes;

* Not visit in large numbers - i.e. not more than one BDE and one supervisor, if required. Respect the prospect's privacy.

* If the prospect is not present and only family members/office persons are present at the time of the visit, he/she should
end the visit with a request for the prospect to call back. Provide his/her telephone number, supervisor's name or the
Client’s officer's contact details, if asked for by the customer.

* Limit discussions with the prospect to the business - Maintain a professional distance.

10. Contact with Customer

10.1 Customer should be contacted at an appropriate time;

10.2 Customer should be contacted ordinarily at the place of his choice and in the absence of any specified place at the
place of his residence and if unavailable at his residence, at the place of business/ occupation;

10.3 Customer privacy should be respected;

10.4 Interaction with the Customer should be in a polite and civilised manner and Honoured as far as possible;

10.6 Customer should be provided with the information regarding his dues;

10.7 Reasonable notice would be given before repossession of security and its realization;

10.8 All assistance should be given to resolve disputes or differences in a mutually acceptable and in a normal manner;

10.9 During visit to the Customer ‘s place for collection of dues, decency and decorum should be maintained;
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10.10 Inappropriate occasions such as bereavement in the family or such other calamitous occasions should be avoided for
making calls/ visits to collect dues;

10.11 Strictly avoid any appearance which may suggest any criminal intimidation or threat or violence;
10.12 Telecaller / BDE while collecting the amount due should:
* not resort to any false, deceptive, or misleading representation,

* not falsely represent or imply that he or she is connected with or affiliated with any of the governmental or judicial
authority,

* not falsely represent the character, amount, or legal status of the debt,
* abstain from using any identification which can lead to wrong representation

10.13 In case of non- adherence to the above- mentioned terms, the Telecaller / BDE will be solely responsible for
consequences, if any, arising therefrom.

10.14 The Telecaller / BDE should be appropriately dressed and well groomed

11. Other important aspects - Appearance & Dress Code
11.1  BDE's must be appropriately dressed.
11.1.1 For men this means:

. Well ironed trousers.

. Well ironed shirt, shirt sleeves preferably buttoned down.

11.1.2 For women this means:

. Well ironed formal attire (saree, suit, etc);

. Well-groomed appearance.

. Jeans and/or T Shirt, open sandals are not considered appropriate.

12. Handling of letters & other communication
12.1  Any communication to the prospect should be only in the mode and format approved by the Client.
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February 17, 2024

Ms. Simran Ravindra Jambhale
Mumbai.

Dear Simran,

With reference to our discussion, we are pleased to offer you the position of “Associate”, at Hinduja
Global Solutions Limited.

Enclosed is the compensation sheet giving details of your offer. Your total compensation package will
be ¥2,23,044/- per annum and future increase will be performance based.

The above offer is subject to verification of your certificates and testimonials (i.e. certificates in proof of
educational qualification, proof of past employment, reference checks, address, date of birth, and any
other checks as deemed fit by the organisation). As mutually agreed you would be based at Mumbai
and join duties on or before February 19, 2024.

The tenure of this employment is for the period of 12 months ending on February 18, 2025.

Please acknowledge the duplicate copy of this letter as a token of acceptance of our offer.
Thanking you,

Yours faithfully,
For Hinduja Global Solutions Limited,

Signed by
PRAJAKTA
MADHUKAR
SHIRUDE

~ ‘ Date: 2024.02.17 Simran Ravindra Jambhale

07:37:09
(Prajakta Shirude) Date: offerAcceptedDate

Head- Human Resources IP: Offer_Accepted_IP
Business Services

This is a digitally signed document and does not require physical signature

HINDUJA GLOBAL SOLUTIONS LIMITED
7A, Summerville, Junction of 14th & 33rd Road, Bandra (W), Mumbai - 400050. Telephone: +91-22-42009327/43. CIN:
L92199MHI995PLC084610
Regd. Office: Tower C (1st floor), Plot C-21, G Block, Bandra Kurla Complex, Bandra East, Mumbai — 400 051. India. Telephone: 91-22-
6136 0407, Website: www.teamhgs.com
Registered in England No: 3017799

HINDUJA GROUP
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ANNEXURE
Name ilir:lf;aﬁavmdra Salary Details
Location Mumbai
Effective Date | February 19, 2024 Monthly CTC Annual CTC
Position Associate

"A" Fixed

Basic 7,417 89,000
HRA 3,708 44,500
Statutory Bonus 2,792 33,500
Variable Allowance 2,799 33,588
"A" Gross Salary 16,716 2,00,588

"B" Retirals
Provident Fund (Employers Contribution) 1,328 15,936

Gratuity (@4.81% of Basic) 0 0

ESIC (@3.25% of Gross) 543 6,520
"B" Retiral Benefits 1,871 22,456
"C" Others
Medical Insurance Premium 0 0
"C" Others 0 0
Total Cost to Company [A]+[B]+[C] 18,587 2,23,044

NET TAKE HOME SALARY

GROSS SALARY 16,716 2,00,588
Add: REIMBURSEMENTS

Less:

PF - EMPLOYEES CONTRIBUTION 1,226 14,711
ESIC - EMPLOYEES CONTRIBUTION 125 1,505
MEDICLAIM INSURANCE PREMIUM 0 0
PT 200 2,500
Income Tax* - -
TOTAL DEDUCTIONS 1,551 18,716
TOTAL NET SALARY 15,165 1,81,872

Income Tax* | Appropriate Income Tax would be deducted in the payroll every month

HINDUJA GLOBAL SOLUTIONS LIMITED
7A, Summerville, Junction of 14th & 33rd Road, Bandra (W), Mumbai - 400050. Telephone: +91-22-42009327/43. CIN:
L92199MHI995PLC084610
Regd. Office: Tower C (1st floor), Plot C-21, G Block, Bandra Kurla Complex, Bandra East, Mumbai — 400 051. India. Telephone: 91-22-
6136 0407, Website: www.teamhgs.com
Registered in England No: 3017799
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Insight Customer Call Solutions Ltd.

Branch Office : Rupa Soltaire Office Unit 919 9th Floor, Sector 1, Plot
Al, Next to Mastek, MBP, Mhape Ghansoll -400710

Regd. Office : B1/G&, Mohan Industrial Area, New Delhi, 110044
Tel: +91-11-49920000, Web : www.iccs-bpo.com

Compensation & Benefits Break-up

Annexure 1
{Phase -1 (Training Period )
{Particulars [Training Days  [Payout
Class Room Training + Certification +QIT Paid bis.lﬂﬂ.r‘ - days
?has-a -2 (After certification)
i’a e bmuunt (Per Amount

onth) (Annual)

Basic Salary 6500 78000
House Rent Allowance 3250 139000
Other Allowances S747 58964
Gross Salary 15497 1185964
Employer's contribution to ESICE@3.25% S04 6048
Employer's contribution to EPF@13% {845 110140
Total Cost to Company 16846 202152
Employee's contribution to ESIC@0.75% 117 1404
Employee's contribution to EPF@12% 780 9360
Professional Tax 100 1200
Deductions 997 11964
Total Take Home Salary 14500 74000
Notes:

All figures are in Indian Rupees.

The above compensation package will be subject to Income Tax regulations and
other relevant laws applicable from time to time.,

fanyone, except for statutory reasons,

Compensation figures are confidential in nature and should not be disclosed to

i- EPF, ESIC, Income Tax deductions, as applicable,

Rishier

Wushe”
\6l23



NITESH J. SHAH & CO.

CHARTERED ACCOQUNTANT

Nitesh

Rt

o,
Ms. In
Dombi

J. Shah, B Com, 1COAL DISA (ICAT Rl il R R L D
Date : September 11, 2023

TERMS OF APPOINTMENT

ksha Panday,
vl

[ hereby pleased to inform you that you are appointed as ACCOUNT ASSISSTANT in my office.

Follow

Ll

ing are the terms & condition mutually agreed between us,

Your service will start from 11.09.2023,
I'he office working hours will be from 10 AM to 7 PM.
The salary payable to you will be 6,000/ till December 2023, 7,500/~ from January 2024 to

March 2024, 9,000/~ from April 2024 and thereafter will be increased as mutually agreed
between us at that time.

[he weekly off will be on Sunday. Other holidays will be given at my discretion. :

Half day salary will be cut if you come late by more than two hours from office starting time or
£o early by two hours before closing time of office.

Full day salary will be cut if you remain absent.

T'wo days salary will be cut if you remain absent without informing me.

Overtime for working after closing time of office and on Sunday will be paid. The overtime
will be calculated at half day’s salary on normal office days and one full day salary on Sunday.
Conveyance & other expenses for going on office work will be paid over & above the salary.
Any damages to the office property will be recovered from the corresponding month salary or
final salary.

- Profession Tax, Income Tax & other charges will be deducted from the salary if any

applicable.

- One-month prior notice should be given for leaving the job otherwise the salary of last month

in which you left the job will not be paid.

- One month salary will be paid as bonus at the time of Dipawali after completing one year

service with me.

. Non-vegetarian food will not be allowed in the office premises as well as in the premises of the

clients (if restricted by them).

. Use of Whatsapp / Face book / Social Media in working hours is prohibited. Personal

telephone talk is allowed for emergency messages only,

The management reserves right to alter, delete or modify any of the above terms & condition and to
add any other further condition. The information about the same will be given to you.

[ T\ ¥Sher Dhoefoch bc: @ hdey , hereby state that

I understood above terms & condition and hereby agrees to abide by them, failing of which will make
me liable for action against me.

Name ;
Date :

Thm5 " Jah
1119129

@

315/3T6, Shri Vardhman Premises Co. Op. Society Ltd., Behind Shiwaji Statue, Manpada Road, Dombiyli (E).

@ 0251 -2860885 (O ), 9821441396 (M ).
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Dear Kiran,

With reference to your application and the subsequent interview(s) you had in our office, we are.
pleased to welcome you to Bahar Inf : {hereinafter referred to as Company) as
Data analyst with effect from 11/12/ on the following terms and conditions:-

1. Duties
You have been selected for the above mentioned duty and are expected to carry them out
diligently, ethically and sincerely. The | any may at its sole discretion reassign You to other
duties which You are expected s

P rk
Your place of work will be at the above mentioned address

During Your employment with the Company You may be transferred from one shift to another,
from one department to another or be posted/ transferred to any of the offices/ divisions/
departments/ units/ Associated Companies anywhere in india, without any change in the terms
and conditions of Your employment. You will be governed by the rules & regulations prevalent
at the new Locations/ Department/ Division/ Company .

Hours

In order to meet the needs of the Company's business You shall carry out Your duties for 9
hours per day Monday to Saturday and such further hours as may from time lﬂthmbemum
necessary or during such hours as the Company may from time to time reasonably requ .
You. : L
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"?E Opt4Solution Private Limited

Dear Avantika Dhilod,

EMPLOYEE APPOINTMENT LETTER
Date: -26"™ Jun 2023

ecruiter Executive at Optdsolution Private Limited with a start date of

We are pleased to have you as R  at
zzﬂ.hn: 2023, contingent upon documents submission, background checks, reference checks, etc.
You will be reporting directly to Ms_Rajitha Ratnakaran.

We believe your skills and experience are an excellent match for our company.
In this role, you will be required to perform your job duties and responsibilities as per JD shared.

1
2

3.

@ N

10.

11.

12.

We offer annual CTC as #1,51,800/- considering your expectations. |
Salary will be paid on a monthly basis after necessary deduction by direct deposit, starting on July
2023.

In this capacity, you will be located at our thane office, however, your Services could _be tmnsfarre_d
to any other Departments/ Divisions of the Company. Notwithstanding your appnphqmt in this
company, your services could be reassigned to any other company of the (Organization Name)

Group. SR
You may also be assigned such other duties as may become necessary for the organization at the

discretion of the Management in any Branch or office of the Company and/ or its Subsidiaries or

Associate Companies in future.
You will be eligible for 18 days leave pro-rated per calendar year. However, leave will be allowed

subject to exigencies of work.
This appointment can be terminated by giving 15 days nofice on either side or payment in ieu of
shortfall in this notice period.
You shall observe all rules and regulations of the company.
During the tenure of the employment with the company, you will not engage yourself in any other
assignments or gainful employment without consent of the management.
You are required to maintain the highest order of secrecy with regards 1o the work or confidential
information of the Company and/ or its subsidiaries or Associate Companies and in case of any
breach of trust, your appointment may be terminated by the Company without any notice.
The Company lays emphasis on all statutory compliances and you should ensure compliance with

various statues in your area of operations.
If any loss of client or company due to negligence could be recovered from your salary or personal

account.
Kindly sign a copy of this letter in acceptance of the above-mentioned terms and conditions and

return the same for our records.

"

A
—
For Optsolufion Private Limited

GaneShKumar Oza
Director
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Sanjana Satish Chandra
Kushwaha - Offer Cum W
Appointment Letter [ inbox

Shah, Unnati 4 A .
pr @ h

to me, Kadam v
Hello Sanjana,

Congratulations again on your new position with us
here at TSI!

Start Date: 05! Apr'24

Job Position : Associate — Assurant Operations

Training Schedule: 06" Apr'24 — Timing will be
shared on the day of induction

Mode of work: On site — Work from office

Location: Navi Mumbai
We are so excited to welcome you to the team! &

As the next sten in vour onboardina process. vou will

S o a




ew(s) you had in our office, we are
eferred to as Company) as
nd conditions:-

ected to carry them out
tion reassign You to other




5pueinsu] SUl0IMIN
Offer Letter
Newcoins Insurance

308. GNP Arcadia, Dombivali East - 421403

Dear EZQAb :ﬁ’aﬂgr_@ -

Welcome aboard!

With reference to your interview and , We are please to offer you a position of

C‘S { ﬁ:
from_ | & ) 1) '[) 23+ with our organization.

The terms and condition of your employment is as follows: -

You would be on a probation period of 6 months.

Shift iming will be 9:30 am to 6:30 pm. -

Your consolidated remuneration willbe Rs .2 /A ) — -NET per month.
During the period of probation, you will be not be er{ti;cled to any leave benefits.

In the event of your leaving the company you will have to give 30 days working
notice in writing, other wise no claims to salary & other dues will be entertained

wvi bW

6. Claim of salary will not be entertained in the cases of Termination and
Absconding.
7. Salary is subject to assured minimum guaranteed performance entrusted t
8. Training amount will be recovered as per the below term if the em lo o you.
within 3 months from their date of joining. ployee resigns
CSA LEVEL ———
Tenure of Resignation Deduction percentage of Net salary
Within 1 month resignation 100% of Net s ﬂﬁ’\
Within 2 months resignation 60% of Net salgk
Within 3 months resignation 40% of N'Ets\alk

\aﬂ‘\

,}ﬁ;@é/gi



POLLUTION CONTROL (D PYT.LTD

An IS0 wO0] 0]
CHETIED C ClPANY

Date:31/07/2023

To,

Ms. Jenefa Devajegan Nadar
R. No. 403, Prerana Tower
Shill Road, Diva, (East),
Thane - 400 612

Dear Madam,

Subsequent to the interview & referring your documents, we are pleased
to inform you that you have been shortlisted for the post of Trainee Office
Executive on a probationary period of 6 months, which 1s extendable to a
year, if the need arises based on the job performance from your end
Training would be provided in the probation period. We look forward to

your joining at the earliest.

For Unimax Pollution Control (1) Pvt. Ltd.

A\ A
(Authorised Sig\ﬁmé‘é Dept.)

Acceptance: Upon signing this letter, | hereby accept

Employee Signature:

HEAD OFFICE : Lodha Supremus, Unit No. - 605, Road No. 22, Near New Passport Office, Wagle Estate, Thane (W), Thane - 400 604
FACTORY : Plot No.2, Gut No. 68P, Village-Khupari, Tal-Wada, Dist-Palghar - 421 312
Environmantal Conservation — Energy Saving- uni“ RX + Superior Tachnology - Halping The Nalion



== Credence

PRIVATE & CONFIDENTIAL
Date: 24" May 2023

10 BE OPENED ONLY BY: Mrs Pooja Ghadge

Dear Ms. Pooja Ghadge
Congratulabions and welcome 1o ab pard Credence Technologies!

We are pleased lo-appoint you as a ‘Sales Coordinator effective from 19" May 2023
Y ou will be on a probation for a period of 3 months.
Al Credence Technologies our vision IS

T
To be the best supplier of portable dehumidifiers and humidifiers in India”

You ; P e . r
are entitled to a compensation of Rs |5 000/- (Rupees Fifteen thousand) all inclusive per manth

YOou Gre axpec C { g F
E xpected to achiove your KPI (Key Performance Indicators) and demonsirale our values in all whal you
do a8l Credence rr_‘{2|'lf'l€'ll'f.'llillr.'!-

> -
Please find your Monthly Key Parformance Indicators {Suggestive)
» To be the firsl response to cusiomers and communicale with them right from inquiry 1o sales and sven after

sales

» Towork as a backbone of s

a5 team as a sales coordinator, DY forwarding inquines, preparing quolations,
proforma iNVoICES, tax invoices and maintaining cusiomar inquiry sheet

» To file the GST retums monthly and manage the accounts of the firm
»* To generale cuslomer (eads for sales team DY marketing campaign (Emailers, Google search, elc.).

» Suppor the sales team for dispatches by booking yehicies through Porter, Ola, elc and co-ordinate with
warehouse team and customer till delivery

» To keep regular follow-up with cuslomers and handle sales related Issues

¥ou are expected 10 meet and also exceed the above expectalions
Please include thig in your daily report s0 that we © an monitor iha progress
We eamaestly hopa you can objectively ook 3l your performance at Credence Technologies and feel free to

raik to me for any clarification

Wi wish you every sUCCESS in your career and look forward {0 @ win win relalionship

Proprietor

CREDENCE TECHNOLOGIES | e |
C-701, Venezia, Casa Balla Gold, Lodha Palava, Kalyan- Shil Road, pDombwali (E). Thgme - 424
Mob.- +81 8007003066 | Email sales@credenceinfo.in | Web: www credenceinfo in



ﬁ +91 93211 76478 Q

Job Hav Login
al

Cear Tanuja Prakash Parab,
| found your profile on Job Hai. | have a vacancy for:

Office Executive

Company — Makisha Multimedia Pvt. Ltd.
Salary —% 15,000 - 20,000

Lacation — Dombivli (East), Mumbai

Mare details - https://fwww jobhai.com/back-office-data-entry-office-executive-
Job-in-nakisha-multimedia-pvt-lid-dombivli-east-mumbai-0-to-0-years-
1690270629-2136006-jid?
utm_source=recruiter_whatsapp&lutm_campaign=whatsapp&utm_term=5150051
8u=1

Please call me on 7208541555

Ceepak Mayak

Ok 14:50 Wt

Thank you ...,



The South Indian Association's
The S.1.A. College of Higher Education, Dombivli €
Reaccredited B+ by NAAC

StuNos| Rl it UID__|Email Address Contact Number |Bateh Name Degree |Employ Status | Company Designation CTC |[Loeation of Job
1| Yash Deepak Morye 4178 |yashmorye 1 1@gmail.com 8879563296 [Mounali K_SIAM_C2_HBMS  |pjaced HDB Financial Services Senior Telecalling Officer 180000{Nerul / Mahape
2|Zeny Jitendra Bhanushali 4179|zeny09022@gmail.com 8591243001 [Mounali K_SIAF_C2_BIBMS |placed Motilal Oswal Financial Servicd B Development Executive |250000| Thane/DAD Sales
3|Sonali Vijay Gadeshwar 3491|sonalivg201999@gmail.com 8828960067 [Mounali K_SIAF_C2_B |B.Com|p|aced HDB Financial Services Senior Telecalling Officer 180000{Nerul Mhape
4 [Ravina Suresh Suthar 4166 [ravinassuthar@gmail.com 8108510025 [Mounali K_SIAF_C2_B1BMS |p|aced Eureka outsourcing solutions |Customer Service Executive 120000y Thane
5|Deepshikha Lallan Vishwakarr{  3482|vishwkarmadeepshikha@gmail.corf 9594193804 |Mounali K_SIAF_C2_B |B.Com|placed Motilal Oswal Financial Servicd Executive 250000\ Thane
6|Sushant Shrikant Thasal 3481 [sushantthasal3@gmail.com 8390438886 Mounali K_SIAM_C2_BB.Com|pjaced HDB Financial Services Senior Telecalling Officer 180000{Nerul Mhape
7|Gupta Sonu Shivcharan 4156 |guptasonu0907@gmail.co 7400361007 |Mounali K_SIAM_C2_HBMS |pjaced IIFL Senior Tele Marketing Executive | 156000 Thane
g|Pranjal Prashant Gulekar 3514 |pranjalgulekar1@gmail.com 7620629763 [Mounali K_SIAF_C2_B |B.Com [placed PRK Solutions Executive HR 162000 Thane
9|Rohan Jayram Chavan 3502 |rohanchavan215339@gmail.com 7304666491 |Mounali K_SIAM_C2_HB.Com |pjaced Catalyst Customer Service Executive 180000 APPROX

10|Shreya Shrirang Shelatkar 3504 |cf20113@thesiacollege.com 8655794389 |Mounali K_SIAF_C2_B|B.Com|pjaced Catalyst Customer Service Executive 180000/ APPROX
11|Jyotsna Ashok Patil 3507 |jyotsnapatil558(@gmail.com 8104772108 |Mounali K_SIAF_C2_B |B.Coin |pjaced Aditya Birla - Health Insurance |Associate 168000y Thane
12|Harshada Prabhakar More 3684 |moreharshada2002@gmail.com 8591292975 |Mounali K_SIAF_C2_B |B.Com |pjaced Motilal Oswal Financial Servicd Financial Advisory 25 Thane
13|Sampritha Sanjeeva Poojari 3490 |samprithapoojary0927@gmail.com{ 9029370749 Mounali K_SIAF_C2_B |B.Com|p|aced HDB Financial Services Senior Telecalling Officer 180000{Nerul Mhape
14 |Hina Nenmal Mistry 3511 |mistryhina236@gmail.com 9833977692 |Mounali K_SIAF_C2_BJB.Com |p|aced IIFL Senior Tele Marketing Executive | 1560004 Thane
15 |Rutuja Ramchandra Pangam 3492 |pangamrutuja243@gmail.com 8828524047 Mounali K_SIAF_C2_B|B.Com |pjaced HDB Financial Services Senior Telecalling Officer 18! Nerul Mhape
16|Pooja Santosh Kumar Gupta 3495 [poojagupta20.3.2003 @gmail.com 8591103155 [Mounali K_SIAF_C2_B|B.Com |pjaced HDB Financial Services Senior Telecalling Officer 180000{Nerul / Mahape
17| Tejas Sanjay Dawande 4176 |tejasdawande8688@gmail.com 8976725837 |Mounali K_SIAM_C2_HBMS |pjaced Eureka outsourcing solutions  |Customer Service Executive 124 Thane
18|Nandini Krishnan lyer 3513 |nandini262002@gmail.com 8928213040 |Mounali K_SIAF_C2_B|B.Con |placed Catalyst Customer Service Executive 180000JAPPROX
19|Riddhi Santosh Palkar 3509 [riddhipalkar2@gmail.com 9930171982 Mounali K_SIAF_C2_B|B.Com |pjaced PRK Solutions Executive HR 162000 Thane
20(Sanjana Budddhishwar Mandal] 4169 |sanjanamandal04@gmail.com 9372392743 |[Mounali K_SIAF_C2_B1BMS |gelf Placed
21|Shweta Ravindra Kahar 4172|kahar7965@gmail.com 8928712343 [Mounali K_SIAF_C2_B]BMS |placed CAMS online Senior Customer Service Executi 192000 Belapur
97|Sangeeta Muthuraman Konar | 3488|sangecthakonar6544@gmail.com 9137481447 Mounali K_SIAF_C2_B|B.Com|placed Catalyst Customer Service Executive 180000/ APPROX
23/Sonali Keshav Jadhav 3518|2002sonalijadhav@gmail.com 9136821516|Mounali K_SIAF_C2_B|B.Com|placed Catalyst Customer Service Executive 180000JAPPROX
24|Kajal Mahendra Gupta 4159 gkajals 19@gmail .com 8291023691 |Mounali K_SIAF_C2_B1BMS [pjaced IIFL Senior Tele Marketing Executive (156000 Thane
25|Stuti Ramendra Mishra 3501 [sm0490685@gmail.com 7304099180 |Mounali K_SIAF_C2_B|B.Com|placed Axis Bank 192000{ Mumbai
26/|Prathamesh Ramakant Sukale | 3487 prathameshsukale09@gmail.com 9920748081 [Mounali K_SIAM_C2_HB.Com [p|aced Motilal Oswal Financial Servicg Financial Advisory 2500001 Thane
27|Ayushi Rajendra Shah 4154 |ayushishah1803@gmail.com 9819511251 |Mounali K_SIAF_C2_B]BBI  |placed HDB Financial Services Senior Telecalling Officer 180000|Nerul / Mahape
28 |Kamal Prabhakar Anchan 4160|BF20004@thesiacollege.com 7900173835 |Mounali K_SIAF_C2_B{BBI  |Need to Place
29 [Shreenath Shivji Choudhary 3485 [shreenathchaudhary 1119@gmail.c 8828087885 |Mounali K_SIAM_C2_HB.Com|placed Motilal Oswal Financial Servicg Executive 250000 Thane
30(Anjali Lalit Pandey 3520|anjaliipandey0015@gmail.com 8828622990 |Mounali K_SIAF_C2_B|B.Com|Pplaced Motilal Oswal Financial Servicq Executive A 250000 Tl.mnc '
31 [lyer Divya Srinivasan 4157|divyaiyer804@gmail.com 8657416958 Mounali K_SIAF_C2_BJBBI  |pjaced Toothsi Inside Sales Specialist 276000 Vikhroli
32 |Pratham Vasanth Shetty 3508 | Prathamshetty2903 @gmail.com 8433569225 |Mounali K_SIAM_C2_HB.Com|pjaced PRK Solutions Executive HR 162000 Thane




3| Vaibhavi Rajendra Padwal

3573

vaibhavipadwal4 @gmail.com 9326816061 [Mounali K_SIAF_C2 B]BMS Placed Teleperformance Executive 189000) Thane
34 |Manish Balkrishna Satam 3512 |manishsatam 123 @gmail.com 9372619438 [Mounali K_SIAM_C2_HB.Com|pjaced HDB Financial Services Senior Telecalling Officer 180000 Nerul Mhape
35|Asmita Gautam Prasad 3484 |prasadasmital 11@gmail.com 9594872852 Mounali K_SIAF_C2_B|B.Com Placed Aditya Birla - Health Insurance [Associate 168000/ Thane
36|Minu Ramrati Yadav 5572|minuyadav2141@gmail.com 9136735812 [Mounali K_SIAF_C2_B]BBI |pjaced HDB Financial Services Senior Telecalling Officer 180000{Nerul / Mahape
37|Samruddhi Sanjay Kondekar 3500 samruddhikondekar8203@gmail.c 9594246627|Mounali K_SIAF_C2_B|B.Com|pjaced HDB Financial Services Senior Telecalling Officer 180000|Nerul Mhape
38 |Aditi Keshav Jadhav 5795 |aditijadhav155 1@gmail com 7304701551 |Mounali K_SIAF_C2_B]B.Com|Need to Place
39|Dhanashree Shiva Satal 3497|sataldhanashree433@gmail.com 9137060780|Mounali K_SIAF_C2_B[B.Com |p|aced Catalyst Customer Service Executive 180000 APPROX
40|Ankita Rajiv Gupta 3496 |manishagupta0675@gmail.com 9372835867 |Mounali K_SIAF_C2_B|B.Com |Do not want a job
41|Aman Paresh Gala 4180|amangalal234@gmail.com 8169750166 |Mounali K_SIAM_C2_HBMS (pjaced HDB Financial Services Senior Telecalling Officer 180000|Nerul / Mahape
42 |Shreyas Shamsundar Kadam 3494|shreyaskadam328@gmail.com 9920853199 |Mounali K_SIAM_C2_BB.Com |pjaced HDB Financial Services Senior Telecalling Officer 180000|Nerul Mhape
43 |Pradeep Harisingh Devada 3493 | Pradeepdevadad 74@gmail .com 8369293843 [Mounali K_SIAM_C2_HB.Com |pjaced Teleperformance Executive 189000 Thane
44|Sweety Bhagwanlal Sen 5884|Sweetysen2707@gmail.com 9833422483 [Mounali K_SIAF_C2_B]B.Com |pjsced HDB Financial Services Senior Telecalling Officer 180000{Nerul / Mahape
45| Vaishnavi Ajit Sawant 3486 vaishusawant99.as@gmail.com 8425043987 Mounali K_SIAF_C2_B [B.Com |pjaced Aditya Birla - Health Insurance |Associate 168000| Thane
46|Shrishti Ajay Sawant 3517 |shrishtisawant1311@gmail.com 9372920940 Mounali K_SIAF_C2_B [B.Com |pjaced Motilal Oswal Financial Servicg Executive 250000 Thane
47|Eshan Vijay Kokate 5571 |eshankokate111@gmail.com 8425859029 Mounali K_SIAM_C2_HBMS  [Need to Place
48|Rashi Rajesh Ram 3515 |ramrashi657@gmail.com 8108903776 (Mounali K_SIAF_C2_BB.Com [pjaced Eureka outsourcing solutions  [Customer Service Executive 175200\ Thane
49|Divya Deepak Rane 3505 |divyarane 170303 @gmail.com 9137172399 |Mounali K_SIAF_C2_B|B.Com [pjaced Piramal Finance Sales Trainee 244000 Kharghar
50|Pritesh Suresh Ghige 3499 |priteshghige7773@gmail.com 7304341442 [Mounali K_SIAM_C2_HB.Com |pjaced Motilal Oswal Financial ServicdFinancial Advisory 250000 Thane
s1{lyoti Anil Gupta 5881 | guptajyoti1838(@gmail.com 8928530645 [Mounali K_SIAF_C2_B{BMS |pjaced IIFL Senior Tele Marketing Executive |156000( Thane
52|Nidhi Rampravesh Chobey 5883 [chobeynidhi13@gmail.com 7039970343 |Mounali K_SIAF_C2_B]BMS |pjaced Motilal Oswal Financial ServicqFinancial Advisory 250000 Thane/IFA
53 |Surbhi Ramsakal Shukla 5794 |shuklasutbhi2 70@gmail.com 9892003146 (Mounali K_SIAF_C2 _B]BMS (pjsced Eureka outsourcing solutions  |Customer Service Executive 120000 Thane
54 |Priyanka Dhruvkumar Rajbhar| 5792 priyankarajbhar175@gmail.co 9930226853 [Mounali K_SIAF_C2_BJBMS [Need to Place
55 |Sanskar Pandit Hodale 5793 |sanskarhodale44@gmail.com 8591318909 (Mounali K_SIAM_C2_BB.Com [Need to Place
56|Sanjana Rajendra Patil 6020 |yp857361@gmail.com 8879901658 (Mounali K_SIAF_C2_B]B.Com |placed Motilal Oswal Financial ServicdBusiness Development Executive [250000( Thane/DAD Sales
57|Kartiki Nilesh Bhagat 5882 |bhagatkartiki20@gmail.com 9930635952 |Mounali K_SIAF_C2_B]B.Com |pjaced Motilal Oswal Financial ServicqFinancial Advisory 250000 Thane/Activation
5g|Bhavika Laxman Suvarna 5936 |bhavisuvama5493 @gmail.com 9136735202 |Mounali K_SIAF_C2_B]B.Com|pjaced IIFL Senior Tele Marketing Executive |156000 Thane
59|Shubham Sanjay Bhosale 5974 |shubhambhosale1864@gmail.com 7738976394 (Mounali K_SIAM_C2_HBMS |pjaced Motilal Oswal Financial ServicdFinancial Advisory 250000| Thane
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51_ @?«w ﬂ% The S.1.A. College of Higher Education, Dombivli €
. Reaccredited B+ by NAAC
Sr. No.|UID |Email Address Full Name Stream|Selected Status
1] 4178|yashmoryel 1@gmail.com Yash Deepak Morye BMS |Selected for Training
2] 4179|zeny09022@gmail.com Zeny Jitendra Bhanushali BMS [Selected for Training
3[ 3491 sonalivg201999@gmail.com Sonali Vijay Gadeshwar B.Com [Selected for Training
414166 ravinassuthar@gmail.com Ravina Suresh Suthar BMS |Selected for Training
5| 3482|vishwkarmadeepshikha@gmail.cor Deepshikha Lallan Vishwakarr)B.Com |Selected for Training
6] 3481 |sushantthasal3@gmail.com Sushant Shrikant Thasal B.Com |Selected for Training
714156 guptasonu0907@gmail.co Gupta Sonu Shivcharan BMS [Selected for Training
8| 3514 |pranjalgulekar 1 @gmail.com Pranjal Prashant Gulekar B.Com |Selected for Training
913502 rohanchavanZl5339@gmai|.com Rohan Jayram Chavan B.Com |Selected for Trainilg_
10 3504 |cf20113@thesiacollege.com Shreya Shrirang Shelatkar B.Com |Selected for Training
113507 Jyotsnapatil558(@gmail.com Jyotsna Ashok Patil B.Com [Selected for Training
12| 3684 | moreharshada2002@gmail.com  |Harshada Prabhakar More B.Com [Selected for Training
133490 samprithapoojary0927 @gmail.com Sampritha Sanjeeva Poojari  |B.Com [Selected for Training
14| 3511 |mistryhina236@gmail.com Hina Nenmal Mistry B.Com |Selected for Training
15] 3492 |pangamrutuja243@gmail.com Rutuja Ramchandra Pangam |B.Com |Selected for Training
16| 3495 [poojagupta20.3.2003 @gmail.com Pooja Santosh Kumar Gupta |B.Com |Selected for Training
17] 4176 |tejasdawande8688@gmail.com Tejas Sanjay Dawande BMS [Selected for Training
18] 3513 [nandini262002@gmail.com Nandini Krishnan Iyer B.Com |Selected for Training
19 3509|riddhipalkar2@gmail.com Riddhi Santosh Palkar B.Com [Selected for Training
20| 4169 |sanjanamandal04@gmail.com Sanjana Budddhishwar Manda|BMS [Selected for Training
21{4172|kahar7965@gmail.com Shweta Ravindra Kahar BMS |Selected for Training
22| 3488 |sangeethakonar6544@gmail.com |Sangeeta Muthuraman Konar |B.Com |Selected for Training
23|3518/2002sonalijadhav@gmail.com Sonali Keshav Jadhav B.Com |Selected for Training
24| 4159|gkajal519@gmail.com Kajal Mahendra Gupta BMS [Selected for Training
25]3501|sm0490685@gmail.com Stuti Ramendra Mishra B.Com [Selected for Training
26| 3487 |prathameshsukale09@gmail.com |Prathamesh Ramakant Sukale |B.Com [Selected for TrainE
27] 4154 |ayushishah1803@gmail.com Ayushi Rajendra Shah BBI  |Selected for Training
28| 4160|BF20004@thesiacollege.com Kamal Prabhakar Anchan BBI _ |Selected for Training
29| 3485 |shreenathchaudhary1119@gmail.c{Shreenath Shivji Choudhary [B.Com [Selected for Training
30 3520)anjaliipandey0015@gmail.com Anjali Lalit Pandey B.Com [Selected for Trainirg—
31]4157|divyaiyer804@gmail.com Iyer Divya Srinivasan BBI  |Selected for Tr'ainTg—
32| 3508 Prathamshetty2903@gmail.com _|Pratham Vasanth Shetty B.Com [Selected for Training
33| 5573 |vaibhavipadwal4@gmail.com Vaibhavi Rajendra Padwal BMS |Selected for Training
34| 3512|manishsatam123@gmail.com Manish Balkrishna Satam B.Com [Selected for Training
35| 3484 |prasadasmital 1 1@gmail.com Asmita Gautam Prasad B.Com [Selected for Trainin?
36| 5572 |minuyadav2141@gmail.com Minu Ramrati Yadav BBI  |Selected for Training
37] 3500 |samruddhikondekar8203 @gmail.c{Samruddhi Sanjay Kondekar |B.Com [Selected for Training
38| 5795 |aditijadhav 1551 @gmail.com Aditi Keshav Jadhav B.Com |Selected for Training
39| 3497|sataldhanashree433@gmail.com |Dhanashree Shiva Satal B.Com [Selected for Training
40| 3496|manishagupta0675@gmail.com  |Ankita Rajiv Gupta B.Com |Selected for Training
41| 4180|amangalal 234@gmail.com Aman Paresh Gala BMS [Selected for Training
42| 3494 |shreyaskadam328@gmail.com Shreyas Shamiundar Kadam _|B.Com [Selected for Training
43| 3493 |Pradeepdevada474@gmail.com _|Pradeep Harisingh Devada _ [B.Com [Selected for Training
44| 5884 |Sweetysen2707@gmail.com Sweety Bhagwanlal Sen B.Com |Selected for Training
45| 3486 vaishusawant99.as@gmail.com | Vaishnavi Ajit Sawant B.Com |Selected for Training
46| 3517|shrishtisawant1311@gmail.com _|Shrishti Ajay Sawant B.Com |Selected for Training
47| 5571 |eshankokatel 1 1@gmail.com Eshan Vijay Kokate BMS _|Selected for Training
48| 3515|ramrashi657@gmail.com Rashi Rajesh Ram B.Com |Selected for Training
49| 3505|divyarane170303@gmail.com Divya Deepak ¥-ane B.Com |Selected for Training
50] 3499 |priteshghige7773@gmail.com Pritesh Suresh Ghige B.Com |Selected for Training




51| 5881 |guptajyotil838@gmail.com Jyoti Anil Gupta BMS |Selected for Training
52( 5883 |chobeynidhi13@gmail.com Nidhi Rampravesh Chobey  |BMS |[Selected for Training
53| 5794 |shuklasutbhi270@gmail.com Surbhi Ramsakal Shukla BMS |[Selected for Training
54| 5792 |priyankarajbhar175@gmail.co Priyanka Dhruvkumar Rajbhar|BMS [Selected for Training
55| 5793 |sanskarhodale44@gmail.com Sanskar Pandit Hodale B.Com [Selected for Training
56| 6020|yp857361@gmail.com Sanjana Rajendra Patil B.Com [Selected for Training
57| 5882|bhagatkartiki20@gmail.com Kartiki Nilesh Bhagat B.Com [Selected for Training
58[ 5936 |bhavisuvarna5493@gmail.com  |Bhavika Laxman Suvarna B.Com [Selected for Training
59| 5974 |shubhambhosale 1864 @gmail.com |Shubham Sanjay Bhosale BMS |Selected for Training
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